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{RETFEIERVER L,

NRZIMUBERFTE, NITEFRIFEE MRS

o MFAEEE (E 25 2HLULRT) , ER THEEESERERRIFFEIRUIFEZFM
B, ZRERFNIFEEANFR, FRERRFHmMILFRMF .

o WF/NEETE (B 25 BUTRT) , HeJLRELSFE, BITRERRITIAETE
HASTAEMA. TE@F) A #r R AERAVER L,

TEREIERIPFETIPZERAITN. MRRTINAEERITHERT TIRERIFBIREN,
MERTLNEERERFIFL, HRAm I EEKELKZIF.

EB#BhE
WRLE fE T LUR 1S $R B4 Bh =2

NBUREE (A 25 BUUTRTI) tNRAEES: 8 NHAEEHMEEMR, HESEREM
RISV S HERAIHIREAR BT, BB ZRRFEB AN &,

EBNA B R ML RE? HETHANES?

MRERTHITHEFRAHNHHRANRN, NEREFINERT—RETUINEE T, N
ZE XA LIRRIEHIRTE 3000 ETAIFMNE &,

MRNEEFETIARTERINE TSR, FlinAZeR TRHTMINCHZZEIMNY
ZIIZE A, Wiz LR EIRS 1000 Tl =,

ItE5h, SRR G TRy F MRS EBE L TEIFuTaI kR E, SBUNEETEERINER—F
B, IizEErAUBRE—24481%, ETMNHER[ABIZINS 3000 T ZBRIZER,
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XS Fr] L RIFER#HBERNRARSI?

N R FEER SRS 10 XS, B8R T 1%,

s BB RIEX?

ERBHNEE, BEMTIREUTER:

o MIRFIS (BIN) FIEXREE.

o RTHAKBIEXER.

o BEIREMHBERE LS,

o MFFAIEBEASHEBRIHEXEMNIRE, UKIEBEREETIEREGENX M,

o ETRIERPARMFHIGES R TS, BEFEERMERIXAF RIS TRIER.
NERRBEAfItE =L 2565 (SSN) B DA M AIRAIS (ITIN). B EIE M ITE X F
A EERE LRI R R,

o WFEITRMEXRNFER, BEXFERMBIE. AFHITRICR, iREEEFHH,
DIREAX L AN A, BEXHES T XAERYIEZ HEEARYB .

EEXREFREREEIE?
B EBBTED MBS, IH1E OED EELHE NIRRT RIS Hk.

XS ERiER BN+ B =2

NEEEREENTEABNR RS HRARRILEERISEXRWNE. EERILUER
TRBREGREM 4 NEABRIEHIE, BB BIERIHEEERF 2023 F 9 BF K.

EXismEREE
BEIEH V.2 (2022F128F#H)

2022F12K1H

BT T AfAIE EEME? (5 4-5])
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