
1

September 2022

Due to the COVID-19 pandemic, 
the MBA will be offering all 
seminars ONLINE ONLY. To 
register for a CLE seminar, 
please see p. 4 or visit 
www.mbabar.org/cle and input 
your OSB number to register at 
the member rate. 

9.7 Wednesday
Collecting on Judgments
Jason Hirshon 
Ashley McDonald

9.12 Monday
Defending Criminal Charges 
and Restraining Orders 
Simultaneously
Mark Cogan
Richard McBreen
Benjamin Scissors 
Marshal Spector
Jeffrey Turnoy

9.20 Tuesday
Remedies Against the 
Government
Athul Acharya

9.21 Wednesday
Multistate Compliance for 
Employers with Out-of-State 
Remote Employees
Paul Cirner

9.28 Wednesday
Consumer Litigation: Recent 
Developments, Successes, 
and Failures
Nadia Dahab
Keith Dubanevich

10.11 Tuesday
Coping with Burnout and 
Staying Ethical While You Do It
Nellie Barnard
Holli Houston 
Bryan Welch

10.19 Wednesday
Deposition Crash Course
Chad Colton

slippers and pajama pants (tastefully paired with an in-frame blazer 
and pearls, of course!). Today is different. We don’t have the same 
volume of lawyers in downtown Portland offices, Monday through 
Friday, 8 to 5 that we once did. Many of us work hybrid schedules. 
The “law” isn’t always downtown anymore - so the YLS plans to host 
networking, social, and volunteer events in more inclusive locations 
all over Portland. Working from home also emphasized for many of 
us the importance of spending more quality time with our friends 
and family - so we are aiming to have events at more inclusive times, 
particularly for parents who can’t always make happy hours work 
with daycare pickup schedules. And we want to have more inclusive 
events - not everything needs to revolve around drinking alcohol and 
not everyone feels comfortable in traditional networking situations. 
In short, we want to use this “return to normalcy” to re-energize the 
YLS in a way that fits the legal profession in 2022. 

The YLS was established in 1980 
for any MBA member in practice 
less than six years or under the age 
of 36. The YLS provides leadership, 
networking, professional development 
and service opportunities, in addition 
to a business development network. 
Currently, the YLS has 824 licensed attorney members - 22 percent of 
the overall MBA membership. The YLS has four committees:

The CLE Committee organizes 27+ MCLE-accredited seminars 
each year, with content intended specifically for new attorneys. 
Our CLE seminars are conveniently scheduled over the lunch 
hour, making it easier for new attorneys to attend. And - since the 
pandemic - we’ve been offering all of our CLEs on Zoom. This is 
a pandemic-pivot we will keep going forward (at least this year), 
as the Zoom format increases CLE accessibility. The committee is 
kicking off the year with an Employment Law series beginning on 
September 22. 

The Membership Committee organizes a variety of networking 
activities for YLS members - including speed networking, happy 
hours, judges’ socials, toy drive, and last year hosted a drive for 
items for refugees with the Immigrant & Refugee Community 
Organization. The committee previously hosted a family-friendly 
event for YLS members with young children at the Children’s 
Museum - stay tuned on the replacement event! 

The Pro Bono Committee organizes various pro bono 
opportunities for young lawyers, including the local Wills for 
Heroes Foundation Clinic and ongoing volunteer opportunities 
with organizations like the PCC CLEAR Clinic for expungement, 
the Lewis & Clark’s Small Business Legal Clinic, and Outside In. 
The committee also hosts an annual fundraiser, which has taken 
many shapes over the years but is always fun!

My theme for this year is re-
energizing the Young Lawyers 
Section (YLS) as we pivot back 
toward a semblance of normalcy. 
YLS 2.0, if you will. As I’ve met 
with both the YLS Board members 

and each of our committee chairs, I’ve really tried to emphasize that 
theme by promoting inclusivity in how we approach event planning. 

The MBA YLS means a lot to me. My involvement with the YLS 
began shortly after moving to Oregon in 2014. I didn’t grow up 
here. I didn’t even go to school here. Outside my firm, I knew very 
few people and wanted to make some professional connections. I 
joined the YLS CLE Committee. It was an incredible way to meet the 
Portland legal community. The committee was a fun, creative group, 
and I looked forward to our Tuesday night meetings each month. I 
felt like I belonged. I served as a committee member for two years 
before chairing the committee in 2017-18. In 2018, I was elected 
to the YLS Board of Directors, where I served as liaison to various 
YLS and MBA committees. This is (somehow) my seventh year 
actively involved in the YLS, and it is truly a privilege to serve as YLS 
President. Through the YLS, I made many professional connections 
and referral sources. But I also made friends. I am hopeful that as we 
re-energize the YLS this year our newest members experience that 
sense of camaraderie and belonging that I did.  

The past few years have been challenging across the board - and 
the YLS has met its fair share of Zoom fatigue and uncertainty on 
when/how to host in-person events in the midst of new variants. And 
while the YLS adapted marvelously through creative programming 
and flexible scheduling, I think we all welcome a return to semi-
normalcy for YLS programming. I have certainly seen that excitement 
and energy from meeting with the 
board and committee chairs. In 
July, the YLS Board of Directors 
held our annual retreat. For 
the first time in years, it was in 
person. It was a beautiful, sunny 
day. We acknowledged how 
much has changed in the last few years - several of us had only met 
via Zoom previously! And we discussed the challenges of engaging 
young lawyers today. Many of our incoming YLS members attended 
law school classes largely online. And even our members who have 
been around a few years experienced the dramatic change to legal 
practice over the course of the pandemic. I felt inspired by the board’s 
energy and excitement for finding new ways to engage our members 
on their terms.  

We are not returning to the “before times,” and our membership 
is a lot different today than it was at the beginning of the 2019-20 
term. Back then, all our events - even committee meetings - were 
in person. I had never heard of Zoom and certainly had no idea 
that I would soon be arguing motions from my house wearing 
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Re-Energizing the Young Lawyers Section 
as We Return to In-Person Events 
by Nikki Abercrombie
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The past few years have 
been challenging across 
the board - and the YLS 
has met its fair share of 
Zoom fatigue...

...we want to use this 
“return to normalcy” 
to re-energize the YLS 
in a way that fits the 
legal profession...
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Multnomah Bar Association
Absolutely Social
Wednesday, October 12 
Castaway
1900 NW 18th Ave.
5-7 p.m.
Drop in after work and catch up with friends and 
colleagues.

Register at  www.mbabar.org.
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SEPTEMBER
9 CEJ Annual Fund Kick-Off 
Dinner Gala
www.cej-oregon.org/events

16 OWLS Fall CLE on 
Voting Rights
oregonwomenlawyers.org/
events/event/owls-fall-cle/

22 YLS Employment Law CLE 
Series begins with Hiring, 
Firing & Administrative 
Oversight
See enclosed flyer for details
www.mbabar.org/cle

September 29-October 2
ABA Young Lawyers Division 
Fall Conference
See p. 10 for details

12 Absolutely Social 
www.mbabar.org

OCTOBER

Professionalism Award
Do you know a lawyer who is a 
pleasure to work with as both an 
ally and an adversary, regularly 
goes well beyond minimum 
ethical and professionalism 
standards, and often mentors 
others and works to improve 
the quality of our practice as a 
whole? We strongly encourage 
you to nominate them for the 
2023 MBA Professionalism 
Award. Any MBA practicing 
attorney member, except 
a member of the MBA 
Professionalism Committee or 
the MBA Board of Directors, is 
eligible to receive this award.

Esteemed award recipients 
include Raymond Conboy, 
Thomas H. Tongue, Randall 
B. Kester, Frank noonan Jr., 
Donald W. McEwen, Don H. 
Marmaduke, noreen K. Saltveit 
Mcgraw, Thomas E. Cooney, 
John D. Ryan, george H. Fraser, 
Barrie Herbold, Walter H. Sweek, 
Daniel E. O’Leary, Mark R. 
Wada, Sandra A. Hansberger, 
Robert C. Weaver, Walter H. 
grebe, Susan M. Hammer, Carl 
R. neil, Jeffrey M. Batchelor, 
Judy D. Snyder, garry L. Kahn, 
Michael D. Schrunk, Edwin A. 
Harnden, Thomas W. Brown, 
Mark Johnson Roberts, Robin J. 
Selig, Bonnie Richardson, Jane 
Paulson, Carolyn Walker, Robert 
Joondeph, Rima ghandour and 
Alice Cuprill-Comas. 

Diversity Award
The MBA Diversity Award 
honors individual attorneys, 
legal employers, or other legal 
organizations that have made 
a longstanding commitment 
to furthering diversity and 
inclusion in the MBA and 
Multnomah County legal 
community. The award 
spotlights the various efforts of 
individuals, legal employers, or 
legal organizations in fostering a 
culture of diversity and inclusion, 
and encourages others in their 
own efforts.

Do you know of an individual 
attorney, legal employer, or other 
legal organization that has shown 
a long-term commitment to 

fostering diversity and inclusion 
in the MBA and Multnomah 
County legal community? If so, 
please complete a nomination 
form for the MBA Diversity 
Award. The nomination should 
include the efforts made, the 
impact of those efforts, and how 
the individual, legal employer, or 
legal organization exemplifies the 
principles set forth in the MBA 
Statement of Diversity.

Esteemed award recipients 
include Aruna Masih, Ernest 
Warren, Hala gores, Kamron 
graham, Diane Sykes, Parna 
Mehrbani and Derily Bechthold. 

The concept of “diversity” is 
made up of many dimensions 
that make it difficult to 
define. To the MBA, diversity 
is “an inclusive concept” 
that “encompasses, without 
limitation, race, color, ethnicity, 
gender, sexual orientation, 
gender identity and expression, 
religion, nationality, age, 
disability and marital and 
parental status.” The MBA also 
recognizes that “achieving 
diversity is an evolutionary 
process that requires a continued 
renewal of our commitment to 
strategies of inclusion.” (MBA 
Statement of Diversity Principles.)

EARN CLIENT TRUST & REFERRALS WITH RUBY®

While you’re busy juggling projects, court, and office duties, your future clients are calling you. 
Are you answering them all?

VISIT WWW.RUBY.COM/MBA  TO LEARN MORE
OR BETTER YET CALL US AT 844-338-4769

20%+

BOOST IN POTENTIAL 
NEW BUSINESS

10hrs

OF DISTRACTION FREE 
TIME REGAINED

10%+

INCREASE IN HAPPY
CUSTOMERS

“Ruby allows my office to focus on our work, while knowing all our calls will be 
answered by a friendly, live human. Engaging Ruby was one of the smartest 
things I did when I opened my own firm, and a key to my firm’s success.”

-MICHAEL DOWNEY, DOWNEY LAW GROUP

+

Merit Award
The MBA Merit Award 
recognizes and honors those 
who have made significant recent 
contributions to the MBA’s 
mission of promoting justice 
through service, education or 
leadership to the MBA, legal 
profession or community. 

Former nominees may be 
re-nominated. To propose a 
nominee for any of this year’s 

award selection processes, 
please complete and return the 
nomination form(s) available at 
www.mbabar.org or contact Kathy 
Modie at kathy@mbabar.org for 
more information.

Nomination forms are due 
October 31 to the MBA. The MBA 
will present the recipients of the 
Professionalism, Diversity and 
Merit awards at the MBA Annual 
Meeting on May 24, 2023.
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CLE The MBA will apply for general OSB MCLE credit unless otherwise noted; 
Washington credit may be obtained independently. Registrants who miss 
the seminar may request the written materials. Substitutions are welcome. 
Registration fees are non-refundable.

Unless otherwise noted, all classes are held online.

.

Additional class descriptions on page 4 

Multistate Compliance for Employers with Out-of-State 
Remote Employees
Wednesday, September 21  11 a.m.-12 p.m.
Online Participation Only
Members $30/Non-Members $50

The COVID-19 pandemic shifted a number of previously in-person positions 
to remote work and telecommuting. As the pandemic subsides many employers 
are continuing to grow their remote workforce in various states. As a result, 
many employers are left wondering what their legal obligations are for remote 
employees working out of state. The biggest concerns are local employment laws, 
workers’ compensation insurance, and unemployment insurance obligations. 
Employers may also be subject to out-of-state payroll tax obligations. This 
seminar, led by Paul Cirner, of Ogletree Deakins nash Smoak & Stewart PC, 
will provide an overview of legal issues impacting out-of-state remote work and 
methods for employers and counsel to minimize compliance risks..

For more information: Contact the MBA at mba@mbabar.org.

Collecting on Judgments
Wednesday, September 7  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

Sometimes traditional collections methods such as execution, garnishments, and 
debtor interrogatories and examinations are enough to collect on your judgment. 
Sometimes more complicated collections cases require an understanding of how 
to spot alternative avenues for collection such as digital currency accounts, new 
entities in which the judgment debtor has an interest, and recognizing when 
you have grounds for a fraudulent transfer action. This seminar, led by Jason 
Hirshon and Ashley McDonald, both litigators at Slinde nelson, will cover 
various techniques for collecting on judgments (from the more traditional to the 
complicated) and will also explain the effects of a bankruptcy on your judgment.
For more information: Contact Angela Ferrer, Buchanan Angeli Altschul & 
Sullivan LLP, at 503.974.5015. For registration questions, contact the MBA at 
mba@mbabar.org.

Remedies Against the Government 
Tuesday, September 20  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

Join Athul Acharya, Executive Director of Public Accountability, for this primer 
on recovering damages and obtaining injunctions against government agents. 
In this CLE seminar you will learn about the available rights of action, the right 
party to sue and in what capacity, and immunities to overcome.

For more information: Contact Jonathan Strauhull, Multnomah County 
Attorney’s Office, at 503.988.3138. For registration questions, contact the MBA at 
mba@mbabar.org.

Defending Criminal Charges and Restraining Orders 
Simultaneously: Tactics and Tips
Monday, September 12  3-5 p.m.
Online Participation Only
Members $60/Non-Members $95

This CLE is designed to assist Oregon attorneys better understand the interplay 
between criminal cases and civil restraining orders. Mark Cogan, Richard 
McBreen, Benjamin Scissors and Jeffrey Turnoy of Mark C Cogan PC; and 
Marshal Spector of gevurtz Menashe PC will first provide a refresher on the 
different types of restraining orders in Oregon, the legal standards under each, 
and quick review of recent changes in the law. We will then provide a conceptual 
framework for understanding the interplay, and coordination, of both the 
criminal and civil proceedings. At the core of the presentation is a focus on how 
best to approach these parallel proceedings to minimize criminal exposure. 
We will address strategic considerations and practical tools for both civil and 
criminal defense attorneys, including strategies to avoid common ethical pitfalls. 
Finally, the CLE will engage participants with scenarios based on actual cases 
to help understand, in real-world terms, how best to defend a client’s criminal 
charges and restraining order simultaneously.
For more information: Contact Mark Barzda, gevurtz Menashe PC, at 
503.227.1515. For registration questions, contact the MBA at mba@mbabar.org.

Seminar Selection: 
Please select the seminar(s) you wish to attend. Written materials 
for each class are included with registration. Pre-registration with 
payment is required to participate. 

9/7  Collecting on Judgments
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 non) . . . . . . $_________

9/12  Defending Criminal Charges and Restraining Orders 
Simultaneously: Tactics and Tips
Online attendance only - link will be emailed
o Class Registration ($60 Members/$95 non) . . . . . . $_________

9/20  Remedies Against the Government
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 non) . . . . . . $_________

9/21  Multistate Compliance for Employers with Out-of-State 
Remote Employees
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 non) . . . . . . $_________

9/28  Consumer Litigation: Recent Developments, Successes, 
and Failures
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 non) . . . . . . $_________

10/11  Coping with Burnout and Staying Ethical While You Do It
Online attendance only - link will be emailed
o Class Registration ($60 Members/$95 non) . . . . . . $_________

10/19  Deposition Crash Course
Online attendance only - link will be emailed
o Class Registration ($45 Members/$70 non) . . . . . . $_________

Total due .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $__________

CLE Registration Form

Member Status: 

o MBA Member

o non–Member

Photocopy registration and mail payment to:
Multnomah Bar Association
620 SW Fifth Ave., Suite 1220 n Portland, OR 97204
503.222.3275 

Payment Options:

o Check     o VISA     o MasterCard

                     o American Express

CARD nuMBER

EXPIRATIOn DATE AnD SECuRITY CODE 

SIgnATuRE

BILLIng ADDRESS FOR CARD (if different)

nAME

FIRM

ADDRESS

CITY   STATE  ZIP

PHOnE

OSB#

Online CLE registration strongly encouraged. Visit www.mbabar.org to register online. Registration forms 
with payment must be received in the MBA office by 3 p.m. the day before the seminar. Registration forms 
may be mailed to the address below. Accommodations available for persons with disabilities; please call 
in advance for arrangements.

Unable to attend? 
Archived webcast options are available

at www.mbabar.org/archivedcle
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Consumer Litigation: Recent Developments, Successes, 
and Failures
Wednesday, September 28  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

From advertising to privacy, Keith Dubanevich, Stoll Berne and Nadia Dahab, 
Sugerman Dahab will discuss current national trends and decisions from Oregon 
that impact every Oregonian.

For more information: Contact John Dunbar, Dunbar Law LLC, at 503.222.9830. 
For registration questions, contact the MBA at mba@mbabar.org.

Deposition Crash Course
Wednesday, October 19  12-1:30 p.m.
Online Participation Only
Members $45/Non-Members $70

Trials are moving forward again, and with them, depositions are fully back. 
During this CLE, trial lawyer Chad Colton of Markowitz Herbold PC will teach 
core deposition skills and strategy. The class caters to a wide range of practice 
levels - from beginners to experienced lawyers looking to brush up on their skills. 
Topics will include:

1. Setting and achieving deposition goals
2. Techniques for securing admissions
3. uncovering new information from witnesses
4. Setting up dramatic moments for use at trial
5. Preparing witnesses for depositions 
6. Defending depositions.

For more information: Contact Kathryn P. Roberts, Markowitz Herbold, at 
503.984.3071. For registration questions, contact the MBA at mba@mbabar.org.

Coping with Burnout and Staying Ethical While You Do It
Tuesday, October 11  12-1 p.m.
Online Participation Only
Members $60/Non-Members $95

The last few years have been a doozy, and for some, it may feel like there is 
little relief in sight. Managing our well-being through the ups and downs of 
an ongoing global pandemic, staff shortages and upheaval in the labor market, 
while maintaining a law practice and a personal life, has been challenging 
for most, and overwhelming for many. Nellie Barnard, Schwabe Williamson 
& Wyatt PC; Holli Houston, Professional Liability Fund; and Bryan Welch, 
Oregon Attorney Assistance Program will walk through factors that contribute 
to burnout, strategies for mitigating its effects, as well as the legal ethics issues at 
play when a lawyer or someone the lawyer supervises is experiencing burnout, 
including competence, diligence, client communication, candor to the tribunal, 
confidentiality, withdrawal, and lawyer supervision obligations.  We will discuss 
how to maintain your practice, and practical tips for giving yourself some 
professional breathing room so you can thrive personally and professionally.

For more information: Contact the MBA at mba@mbabar.org.

The Professional Responsibility 
Practice Group focuses on ethics, 
litigation and regulatory issues that 
impact lawyers and law firms, in 
addition to public entities, in-house 
departments, as well as judges and 
law students.

Amber and David can help lawyers 
and law firms navigate the ethics rules 
and develop strategies to avoid and 
manage sticky situations. And they 
defend lawyers when they need it 
most. 

A M B E R 
B E V A C Q U A - LY N O T T
(503) 226-8644
alynott@buchalter.com

A M B E R  B E V A C Q U A - LY N O T T  J O I N S  D A V I D 
E L K A N I C H  A S  A  M E M B E R  O F  B U C H A LT E R ’ S 
P R O F E S S I O N A L  R E S P O N S I B I L I T Y  G R O U P

D A V I D 
E L K A N I C H
(503) 226-8646
delkanich@buchalter.com

CHAMBERLAIN
Mediation Arbitration

peter@chamberlainmediation.com
www.chamberlainmediation.com
503.380.5730

A Proven Problem Solver
Oregon Lawyer Since 1978
30 years of Civil Litigation Experience
Available Statewide
30 years of Civil Litigation Experience
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Ethics Focus  mba ANNOUNCEMENTS Difficult Conversation:
Confronting Clients About 
Perjury
by Mark J. Fucile
Fucile & Reising LLP

New Best Practices Guidelines from the Presiding Judge 
Staffing shortages have created a need for everyone to examine 
how their work is completed. The Courthouse is experiencing 
the same difficulties as most office environments. To streamline 
our work and avoid a great deal of duplicative work, the court has 
developed best practices guidelines for appearances in Presiding 
Court. These guidelines are effective September 1 and may be 
found at www.bit.ly/best_practices_sept22.

Changes to Professional Hours at Inverness Jail and the 
Justice Center 
The lobby at Inverness Jail now closes at 3 p.m. on weekdays, 
and all visits with adults in custody must be completed by that 
time. The Justice Center lobby closes at 5 p.m. on weekdays. 
Professional visits and phone calls will still be allowed, but 
professional visitors will have to ring the intercom at the 3rd 
Avenue entrance to be let into the building after 5 p.m. Additional 
information regarding phone calls with adults in custody, 
weekend lobby hours and lobby kiosk hours may be found in the 
Multnomah County Sheriffs’ Office Visitor’s guide at 
www.bit.ly/visitor_guide_sept22.

Multnomah County Circuit Court Requests Assistance with 
Indigent Defense
There is a shortfall of attorneys to represent indigent clients 
facing criminal charges in Multnomah County. Currently there 
are people in jail facing criminal charges, some for longer than a 
month, who are not being represented by an attorney. There are 
a number of things MBA members can do to help. Learn more at 
www.bit.ly/indigent-defense.

Statement of Diversity Principles Available to Sign
The MBA Equity, Diversity & Inclusion Committee invites you 
to sign the Statement of Diversity Principles. Read and sign the 
diversity statement and pledge at www.mbabar.org/diversity.

Noontime Rides
Join all ages of bicycle riders for noontime hill climbs on Mondays 
& Thursdays. Assemble at noon at SW Corner of Pioneer Square 
and leave together at 12:15 p.m. Rain or shine. Frequent regroups. 
Mondays include rotating paceline around SW Fairmount; 
Thursdays go up through Forest Park. E-bikes okay. great 
repeating interval workouts. Contact Ray Thomas, 503.228.5222 
if you are a new rider or for additional details.

PDX Starting Grounds
The coffee café in the Central Courthouse offers beverages, 
breakfast, lunch and snack items. Open Monday through Friday, 
from 8 a.m.-2 p.m. See the menu or order online for takeout at 
www.pdxgrounds.com.

Remonstrate: “A presentation of 
reasons for opposition[.]”
  - Black’s Law Dictionary

Comment 10 to ABA Model 
Rule 3.3, which like its Oregon 
counterpart addresses candor 
toward tribunals and related 
litigation settings, counsels that 
a lawyer who discovers that 
a client has offered perjured 
testimony should “remonstrate 
with the client confidentially, 
advise the client of the lawyer’s 
duty of candor to the tribunal 
and seek the client’s cooperation 
with respect to the withdrawal or 
correction of the false statements 
or evidence.” Although that is 
sound advice, it doesn’t make 
the conversation with the client 
any easier. nonetheless, it is a 
conversation that must take place.

In this column, we’ll first look 
at what a lawyer must do when 
the lawyer discovers that a client 
has committed perjury during 
an ongoing case. We’ll then 
examine what a lawyer must do 
if the client refuses to correct 
the testimony. Before we do, two 
qualifiers are in order.

First, we’ll focus on civil 
cases in this limited space due 
to the complex constitutional 
issues surrounding a defendant’s 
right to testify in a criminal 
case. That said, the uS Supreme 
Court succinctly observed in Nix 
v. Whiteside, 475 uS 157, 173 
(1986): “Whatever the scope of a 
constitutional right to testify, it is 
elementary that such a right does 
not extend to testifying falsely.” 
(Emphasis in original.)

Second, we’ll focus on 
deposition rather than trial 
testimony. It is not that clients 
never commit perjury at trial - 
with, for example, the leading 
case in Oregon on this subject, 
In re A., 276 Or 225, 554 P2d 
479 (1976), painted against the 
backdrop of trial testimony. In 
my experience over the years 
advising lawyers in this unhappy 
area, however, errant testimony 

is more common at depositions 
than trials in civil cases for the 
simple reason that depositions 
precede trials. 

Confronting the Client
Although there is no “typical” 
pattern, a recurring scenario is 
a client who has intentionally 
testified inaccurately and then 
reveals that fact to the lawyer 
during a break in the deposition 
- sometimes spontaneously and 
in other instances when the 
lawyer probes the client over a 
point that sounded inconsistent. 

RPC 3.3(a)(3) offers succinct 
direction: 
(a) A lawyer shall not knowingly:
...
(3) offer evidence that the lawyer 
knows to be false. If a lawyer, the 
lawyer’s client, or a witness called 
by the lawyer, has offered material 
evidence and the lawyer comes 
to know of its falsity, the lawyer 
shall take reasonable remedial 
measures, including, if permitted, 
disclosure to the tribunal.

Comment 1 to the 
corresponding ABA Model 
Rule notes that the duty to the 
“tribunal” extends to ancillary 
proceedings like depositions. 
Although RPC 1.0(h) defines 
“knows” as “actual knowledge,” 
knowledge is often supplied by 
the client’s own admission to the 
lawyer. “Material” in the context 
of false statements has been 
defined (In re Davenport, 335 
Or 67, 70, 57 P3d 897 (2002)) as 
evidence “‘capable of influencing 
the decision-making process[.]’”

OSB Formal Opinion 2005-34 
(rev 2016) underscores (at 3) the 
need to confront the client in this 
circumstance: “[W]hen a lawyer 
knows through confidential 
information that a client has 
committed perjury, the lawyer 
must call upon the client to 
rectify the perjury.” In addition 
to explaining to the client that a 
lawyer cannot suborn perjury, 
a lawyer can also properly 
advise the client that if the client 
does not correct the testimony, 
the lawyer will be forced to 
withdraw. This combination 
often convinces the client to 
correct the record. Mechanically, 
this can usually be done by 
stating when the deposition 

resumes (or, depending on the 
timing, voluntarily reopening the 
deposition) that the client wishes 
to address earlier testimony 
and then allowing the client to 
make the necessary correction. 
under RPC 3.3(c), this duty 
“continue[s] to the conclusion of 
the proceeding[.]”

Withdrawing If Necessary
Formal Opinion 2005-34 also 
outlines (at 3) the result if 
the client refuses to make the 
necessary correction: “The only 
option available to Lawyer ... 
if Client ... will not voluntarily 
correct the wrongdoings is to 
endeavor to withdraw from 
the representation.” The OSB 
Ethical Oregon Lawyer notes 
in this regard (at 6-31) that 
Oregon’s approach differs from 
the ABA Model Rules. ABA 
Model Rule 3.3(a)(3) requires 
disclosure to the tribunal “if 
necessary” whereas Oregon 
RPC 3.3(a)(3) only allows 
disclosure “if permitted.” 
Oregon’s confidentiality rule - 
RPC 1.6 - does not include an 
exception for revealing a client’s 
completed criminal conduct and, 
therefore, Formal Opinion 2005-
34 explains that withdrawal is the 
only option here.

In forums requiring court 
permission to withdraw, OSB 
Formal Opinion 2011-185 
(rev 2016), which addresses 
withdrawal generally, suggests 
simply citing “professional 
considerations” as the basis to 
withdraw in any public motion 
papers or public proceedings. If 
the court nonetheless requires 
the lawyer to continue, OSB 
Formal Opinion 2005-34 (at 3 
n.2) concludes based on In re 
Lathen, 294 Or 157, 166, 654 P2d 
1110 (1982), that it is appropriate 
to do so. Formal Opinion 2005-
34 cautions, however, that 
although a lawyer may continue 
to represent the client in that 
event, the lawyer may not offer 
the evidence the lawyer knows 
to be false. For example, a lawyer 
whose motion to withdraw was 
denied following the discovery 
of client perjury in a deposition 
could not then use the testimony 
involved to support the client’s 
summary judgment motion.

Re-Energizing the YLS
Continued from page 1

The Service to the Public 
Committee (STP) organizes 
various community outreach 
activities that educate the 
public about the legal system, 
the positive role of attorneys 
in society, and the legal 
resources available to the 
community. STP’s regular 
service projects are tailored 
to allow young, busy lawyers 
to meaningfully serve the 
community - even if they are 
unable to commit beyond an 
afternoon. STP also organizes 
the popular Imprint reading 

program, which pairs lawyers 
with Parkrose High School 
students.

So please, new lawyers, sign up 
for CLEs and pro bono projects. 
Stop by a networking event or 
volunteer with a toy drive. Join 
a committee. get involved. We 
are excited to have you! I hope to 
see many of you at the Absolutely 
Social event on Wednesday, 
October 12. We haven’t been able 
to host this event since 2019, and 
it has historically been one of my 
favorite events to catch up with 
the MBA members I know and 
meet some new ones!  

Attorney Admission Fund Donates 
$50,000 to the MBF
The Multnomah Bar Foundation is pleased to announce that the Oregon District Court’s 
Attorney Admission Fund (AAF) has made a $50,000 donation to the MBF in support of 
the foundation’s CourtCare, CourtSupport and CourtConnect programs. This significant 
gift is integral to the 2022 fundraising campaign and follows years of substantial 
contributions from the AAF.

The Multnomah Bar Foundation Board of Directors wishes to thank the AAF for its 
continued generosity and support!
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Around the Bar  

The Around the Bar column 
reports on MBA members’ 
moves, transitions, promotions 
and other honors within the 
profession. The submission 
deadline is the 10th of the 
month preceding publication or 
the prior Friday if that date falls 
on a weekend. All submissions 
are edited to fit column format 
and the information is used on 
a space-available basis in the 
order in which it was received. 
Submissions may be emailed to 
mba@mbabar.org.

Samantha Klausen

Tonkon Torp LLP
Tonkon Torp LLP welcomes 
attorney Samantha Klausen to its 
Business Department. Klausen, 
who joins the firm from Dunn 
Carney LLP, is an experienced 
negotiator and advocate.

Prior to her legal career, 
Klausen worked for two Oregon 
governors and two ranking state 
legislators. She has also served as 
a lobbyist for several of Oregon’s 
top businesses. 

Klausen earned her JD, cum 
laude, from Willamette university 
College of Law. During law 
school, she served as an extern 
to Oregon Supreme Court Chief 
Justice Martha Walters, was 
editor-in-chief of the Willamette 
Law Review, and was a member 
of the Moot Court Board.

Bullard Law 
Paige Alli joins Bullard Law as 
a Junior Labor and Employment 
Associate. Alli has experience 
in assisting on matters for 
public and private sector clients, 
including complex arbitrations, 
administrative proceedings, 
and litigation. She received her 
JD at Willamette university 
College of Law, where she was 
actively involved in student-
led organizations, including 
the Moot Court Board, Asian 
Pacific American Law Student 
Association, Phi Alpha Delta 
International Law Fraternity, and 
the Labor and Employment Law 
Association, of which she was a 
founding officer at Willamette 
university.

Barran Liebman LLP
Attorney Stacie Damazo has 
joined the Big Brothers Big 
Sisters Columbia northwest 
Ambassador Board. Along 
with the support of her Barran 
Liebman colleagues, Damazo 
looks forward to facilitating 
impactful mentor relationships 
that promote confidence, 
professional opportunities, and 
fun for local youth.

Western Alliance Bank
Michael O’Connor has joined 
Western Alliance Bank’s 
settlement services team as a 
Senior Vice President based in 
Washington, DC. O’Connor will 
assist government agencies, class 
action and mass tort lawyers 
and claims administrators across 
the country with their unique 
banking and disbursement 
needs. Prior to joining Western 
Alliance, O’Connor was a Vice 
President at Epiq Class Action & 
Mass Tort Solutions.

Harrang Long Gary Rudnick PC
Heather M . Murray has joined 
the firm as an associate in the 
Portland office.

Murray’s practice focuses 
on the defense of clients 
in malpractice, product 
liability and personal injury 
claims and defending health 
care professionals before 
their licensing boards. She 
has extensive experience 
representing insureds in 
litigation matters in Oregon state 
and federal courts.

In addition to her experience 
in private practice, Murray 
also worked at the Multnomah 
County District Attorney’s Office 
and worked in-house at a major 
insurance carrier, enabling her to 
understand insurance cases from 
both sides, a perspective that is 
valuable in defending her current 

clients. Prior to entering the legal 
field, she was a member of the 
uS Army working as a Polish 
language interrogator.

Paige Alli

Stacie Damazo

Michael O’Connor

Heather Murray

Hart Wagner LLP
The firm is pleased to announce 
the addition of two experienced 
litigation attorneys.

Jennifer Dunn joined our 
general liability and medical 
malpractice litigation team. 
Dunn’s practice focuses on a 
variety of general liability and 
medical malpractice claims. Prior 
to joining Hart Wagner LLP, she 
worked in insurance defense and 
workers’ compensation defense. 
She is a graduate of Florida 
Coastal School of Law, and is 
licensed to practice in Oregon. 
Dunn is a native Oregonian. 
Prior to law school, she enlisted 
in the uS navy as an electronics 
technician where she received 
a Letter of Commendation for 
her efforts to support Operation 
Iraqi Freedom and Operation 
Enduring Freedom.

Jason Cohen has joined 
the firm’s preeminent medical 
malpractice and employment 
litigation team. Cohen’s practice 
focuses on defending hospitals, 
medical clinics, and healthcare 
professionals in medical 
malpractice and wrongful 
death actions in Oregon and 
Washington State courts. 
Additionally, he will defend 
employers in employment 
actions. He received his law 
degree from Lewis & Clark Law 
School, graduating cum laude. 
During law school, Cohen was a 
law clerk for the Honorable Ann 
Aiken in the uS District Court 
of Oregon. Before joining Hart 
Wagner, he worked for a number 
of small civil litigation firms 
where he cultivated and refined 
his litigation skills. Outside of 
the office, he serves as an Officer 
for the Eliot neighborhood 
Association Land use and 
Transportation Committee.

Miller Nash LLP
Miller nash welcomes seasoned 
construction and management 
leader, Linda Degman, to the 
firm’s construction team. Before 
joining Miller nash, Degman 
was with Portland Community 
College (PCC) for nearly 20 
years, including serving as 
the bond program director 
and the director of planning 
& capital construction, where 
she oversaw improvements, 
planning, construction and real 
estate acquisition for the college. 
Degman draws on her in-house 
experience to provide clients with 
thoughtful counsel and creative 
and forward-thinking solutions.

Degman brings extensive 
practical, industry experience 
in construction, government 
contracting, design and land 
use. During her time with 
PCC, Degman was responsible 
for college-wide planning and 
development, which included 
leading the college’s affordable 
housing strategy and negotiations. 
Her work has been centered on 
enhancing equity and building 
diversity in the construction 
workforce. Degman earned her 
law degree at Mitchell Hamline 
School of Law.

Jennifer Dunn

Jason Cohen

Katherine “Katie” Bennett joins 
Miller nash’s expanding litigation 
team, a group that offers practical 
solutions, innovative approaches 
and persuasive advocacy when 
representing clients across a wide 
array of complex disputes. Bennett 
represents clients from a variety of 
industries in complicated, high-
stakes litigation in state and federal 
court, in addition to resolving 
disputes through mediation and pre-
trial conferences.

Bennett enjoys working closely 
with clients to provide an innovative 
approach which matches a legal 
strategy to their organizational 
values and goals. Before joining 
Miller nash, Bennett practiced 
in Chicago where she focused on 
medical malpractice litigation. 
Bennett earned her law degree at 
Loyola university Chicago School 
of Law, where she also served as an 
adjunct professor for over two years.

Linda Degman

Katherine Bennett

Partner Naomi Haslitt was 
elected to the Oregon Business 
& Industry (OBI) Board of 
Directors. OBI was formed 
in 2017 with the merger of 
Associated Oregon Industries 
and the Oregon Business 
Association (OBA), becoming 
Oregon’s largest and most 
effective business advocacy group. 
OBI advocates for its members 
through policy development, and 
works to ensure that the Oregon 
business community plays a 
role in policy discussions. OBI 
members include small and large 
businesses, representing nearly 
every industry, and employ more 
than 250,000 Oregonians.

Haslitt advises and defends 
public and private employers 
in all areas of employment 
and labor law. She supports 
organizations in developing 
compliance- and governance-
related employment policies 
and practices, including federal 
and state regulatory compliance, 
and handling employment 
issues arising in complex 
business transactions. Haslitt 
also has extensive experience 
in advising public and private 
higher education institutions 
and public school districts on 
issues relating to employment, 
accommodation under state and 
federal law, students, and other 
federal and state compliance. 
Haslitt is a member of 
Willamette university’s College 
of Law Leadership Cabinet, a 
past board member of Open 
School and previously served 
on the Oregon Leadership 
Committee for the Women 
on Boards global and Local 
Conversations on Board 
Diversity. Haslitt earned her law 
degree at Willamette university 
College of Law.

Naomi Haslitt
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Erica C. Glaser
Mediation and Arbitration

•	 UM and UIM arbitration
•	 FINRA	certified	neutral
•	 25 years litigator - both defense and 

plaintiff bars
•	 20	years	serving	as	a	neutral

erica@ADRoregon.com
503-515-1621

Richard G. Spier
Mediator

503.284.2511
971.219.4980 Cell

rspier@spier-mediate.com
www.spier-mediate.com

Business & Commercial 
Personal Injury  
Professional Liability 
Employment 
Estates & Trusts  
Real Estate & Construction 
Insurance Coverage & Claims 

Highly experienced - 
full-time neutral since 1992 

Listed in Best Lawyers 
in America and in  
Super Lawyers

From being active members of many Oregon Law associations, to serving as the 
preferred bank of the Multnomah Bar Association, we’re committed to supporting 
the law community and helping your firm succeed. Our bankers understand the 
needs of attorneys and firms because they’ve spent time getting to know them. 
See how good your relationship with the bank can be.

Visit ColumbiaBank.com or call Sabrina Snow at 971-219-4523.
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Tips From the Bench

Jury Service: A Place 
Where All Are (Should Be)
Welcome 
by Judge Melvin Oden-Orr
Multnomah County Circuit Court

Pre-Covid, approximately 35,000 
Multnomah County citizens 
annually answered the call for jury 
service. While a small number of 
trials occurred during the height 
of the COVID-19 pandemic, 
Monday, March 28 marked the 
end of social distancing and 
the return of large numbers of 
jurors to the brand-new Central 
Courthouse, really for the first time 
since it opened in October 2020.  

People who answer the call 
to jury service miss work, time 
with family, and other joys of 
daily life to fulfill their civic 
duty. Like the right to vote, jury 
service is one of the cornerstones 
of American democracy. It 
reflects that the American system 
of justice is not only open to 
public view, but that it also 
requires the active participation 
by fellow citizens who have the 
right to sit in judgment. What 
do they receive in return for 
their sacrifice? Ten dollars a day, 
plus mileage? Marginal coffee? 
The thanks from the court on 
behalf of the parties? Voodoo 
Doughnuts, maybe, if they are 
lucky enough to be chosen for a 
trial with a judge whose practice 
is to provide them. I submit, the 
benefit they receive for answering 
the call is that democracy, as we 
know it, endures, and has the 
opportunity to evolve and expand 
to encompass more of America’s 
people. Let’s welcome and rejoice 
the return of our jury.

As we all know, at the dawn 
of American democracy, those 
“All men” who were created 
equal truly only meant some 
men... not enslaved Africans 
(or the free ones), not the poor. 
And of course, women were 
excluded as well. not all citizens 
were afforded the opportunity to 
serve on a jury. not all citizens 
were afforded the opportunity 
to be part of determining what 
“reasonable” means, what the 
value of a human life is, or when 
a person should be in fear for 
their life warranting the use of 
deadly force. These decisions 
were left to a privileged few.

In 1873, for example, 
notwithstanding the passage of 
the 14th Amendment to the uS 
Constitution almost a decade 
prior, a West Virginia statute 
addressing qualifications to 
serve as a juror was enacted and 
excluded anyone who was not 
both male and white. The statute 
read as follows: “All white male 
persons who are twenty-one 
years of age and who are citizens 
of this State shall be liable to 
serve as jurors, except as herein 
provided.”1 Former Supreme 
Court Justice Thurgood Marshall 
once recognized: “When any large 
and identifiable segment of the 
community is excluded from jury 
service... its exclusion deprives the 
jury of a perspective on human 
events that may have unsuspected 
importance in any case that may 
be presented.”2  

Fortunately, no statute like 
the former West Virginia statute 
exists as the law of the land in 
any state of the union. Our laws 
have evolved over time through 
the valiant efforts of great 
American heroes and heroines, 
most unknown, but also names 
we know like Susan B. Anthony 
and Ida B. Wells, renowned 
members of the women’s suffrage 
movement; and Fannie Lou 
Hamer, Martin Luther King Jr., 
and Congressman John Lewis, 
noted advocates for African-
American voting rights. Still, 
many people in our communities 
question the fairness of a system 
in which they perceive many 
people continue to be excluded 
from jury service.  

In the jury selection context, 
people hear about things like 
“peremptory challenges” and 
the ability for lawyers to strike 
people from a jury panel without 
stating a reason. These types 
of strikes are used not because 
the potential jurors have shown 
themselves biased against a party, 
but seemingly at the whim of 
the lawyer. Many see the use 
of peremptory challenges as a 
way to further exclude people of 
color who have historically been 
excluded.3 The legal nuances of 
use of peremptory strikes are 
often lost on members of our 
communities. Rather, use of 
peremptory strikes on people 
of color or other individuals 
historically disadvantaged within 
society can sometimes function 
to reaffirm a historical negative 
perception: their participation is 
not welcome.

As members of the bar and 
custodians of our justice system, 
it is our responsibility to change 

that perception by ensuring our 
practice in jury selection does 
not perpetuate the perception 
of exclusion. Instead, we need 
to ensure every person who 
shows up to honor us with their 
jury service feels welcome, 
not only in our sparkling new 
Central Courthouse, but as 
active participants in American 
democracy with voices and views 
that are valued.

next month, I will talk about 
jury selection, its purpose, the 
process, and how we honor those 
who show up for jury service. 
until then, please join me in 
welcoming back our jury.

The Honorable  
Stephen Bushong
Judicial Profile
by Robert Parker
MBA Court Liaison Committee

Hon. Stephen Bushong

When the Honorable Stephen 
K. Bushong first stepped into 
the role of Multnomah County 
Presiding Judge on January 1, 
2018, he expected the job to 
come with challenges, as he 
would be presiding over the big 
move into the new courthouse 
on 1st Avenue. As it turned out, 
over the next four years, Judge 
Bushong would also preside 
over the COVID-19 pandemic, a 
growing public defense crisis, and 
unprecedented protests arising 
from the Black Lives Matter 
movement, the rise of Antifa, and 
other hot-button issues. And, he 
still had to preside over the move 
to the new courthouse.

Judge Bushong is proud of 
what the court accomplished in 
his four years as presiding judge, 
and deservedly so. When asked 
about the challenges that courts 
across the country faced amidst 
pandemic-related shutdowns and 
staffing challenges, he pointed 
out, “although we had to delay 
trials and some court services, 
the court remained open and 
continued to provide essential 
court services throughout the 
pandemic. And we innovated, 
becoming the first court in the 
state to conduct fully remote jury 
trials and remote jury selection.” 
To be sure, the average case took 
longer to resolve than in the past, 
and many hearings and trials were 
delayed due to safety concerns or 
other logistical barriers. The court 
often accommodated attorneys 
and parties seeking more time 
or additional allowances for 
alternative dispute resolution. 
However, the court itself never 
reached the point where a trial 
had to be postponed because the 
court was not ready to proceed 
due to insufficient resources, 
including judges.

now, after two terms as 
presiding judge, Bushong is 
happy to return to regular 
judicial duties. Before taking the 
bench in 2008, Judge Bushong 
was a civil litigator for over 20 
years, first in private practice, 

and then for 14 years working 
for the Oregon Department 
of Justice. He has published 
several law review articles 
and summaries of significant 
appellate decisions in Oregon, 
and is a regular contributor to 
Continuing Legal Education. 
Judge Bushong writes regular 
case summaries that other 
attorneys can access and review, 
something he began writing 
as a DOJ attorney in the 1990s 
and continues to write to this 
day. Judge Bushong has also 
drafted, or had a major role 
in drafting, many of Oregon’s 
much-beloved guidebooks and 
practice manuals, including the 
Oregon Civil Pleading & Practice 
Barbook and the thorough and 
plainly-written Multnomah 
County Attorney Reference 
Manual. As a judge, Bushong was 
a member of the uniform Civil 
Jury Instruction Committee, 
the uniform Trial Court Rules 
Committee, and the Oregon Law 
Commission. 

As a presiding judge, Judge 
Bushong oversaw all of the 
work of the court, including 
not only the daily responsibility 
of managing the court’s entire 
criminal and civil dockets, 
but also managing the court’s 
full-time referees, mediators, 
volunteer pro tem judges and 
court staff. Roughly eight 
months after Bushong has 
stepped down as presiding 
judge and back into the “regular 
rotation,” things are largely 
back to normal for him. Judge 
Bushong enjoys being back to 
civil and criminal jury trials and 
having his own docket of cases, 
and today, his trial calendar 
is busy, but comparable to the 
way it was before the pandemic. 
Judge Bushong also enjoys 
having opportunities to work 
more closely with parties and 
attorneys in each of his cases, 
as well as having the time to 
work with bar organizations and 
mentor new lawyers and judges.

Beyond his duties on the 
bench, Judge Bushong continues 
to focus on larger issues in the 
legal industry that are very 
important to him. For instance, 
as Oregon continues to search for 
a solution to its public defense 
crisis, Bushong shares the concern 
of many that, as of this writing, 
too many criminal defendants 
have been unable to access their 
constitutionally-protected right 
to counsel. However, Judge 
Bushong points to programs like 
Multnomah County’s Justice 
Reinvestment Program, which 
has been successful in reducing 
incarceration rates without 
sacrificing community safety. 
Judge Bushong would like to see 
the evidence-based principles of 
that program expanded in the 
future, and urges our justice system 
to continue to look for ways to 
reduce the likelihood that young 
Oregonians end up committing 
crimes in the first place. 

As he approaches his fourth 
decade as a lawyer and judge, 
Judge Bushong looks for ways 
that he can continue to be a 
positive influence into the future. 
In particular, he would like to 
continue to find ways to improve 
access to justice, eliminate 
racial and ethnic disparities 
in the criminal justice system, 
and improve processes and 
procedures to make our civil 
justice system more affordable 
and effective at resolving disputes 
that arise in our community. For 
now, he will continue to enjoy 
doing what he loves - jury trials 
and other court proceedings, 
working with the community, 
and participating in efforts to 
continue to improve, modernize, 
and expand access to the courts 
for anyone who needs them. And, 
hopefully, without too many more 
unexpected, world-changing 
surprises in the process.

1  See Strauder v. West Virginia, 100 
u.S. 303, 305, 25 L. Ed. 664 (1879), 
abrogated by Taylor v. Louisiana, 419 
u.S. 522 (1975).
2  Peters v. Kiff, 407 u.S. 493, 503-04, 
92 S.Ct. 2163, 2169, 33 L.Ed.2d 83 
(1972).
3  In her dissent earlier this year 
in State v. Vandyke, 318 Or. App. 
235, 243 (2022), Judge Aoyagi 
of the Oregon Court of Appeals 
echoes the sentiments of many 
commentators questioning whether 
the “Batson Challenge” effectively 
addresses discrimination in jury 
selection. There she writes: “unless 
reimagined, Batson will never live up 
to its stated purpose of “eradicat[ing] 

racial discrimination” in jury 
selection. * * * It will not even come 
close. Moreover, because of how 
Batson is framed, we will continue 
to hamstring the ability of trial 
courts to effectively address racial 
discrimination in jury selection, 
keeping them in an artificial position 
where they can only address an equal-
protection problem if they can say 
- and are willing to say - that a lawyer 
and officer of the court is engaging in 
purposeful racial discrimination. Any 
efforts to address implicit bias within 
the existing Batson framework run 
straight into that reality.” Id (citations 
omitted) (emphasis in original).
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The Honorable Maurisa Gates
Judicial Profile
by Anne Milligan
MBA Court Liaison Committee

Hon. Maurisa Gates

On March 4, Judge Maurisa gates 
was sworn into the Multnomah 
County Circuit Court Family Law 
Department to fill the vacancy 
created by the retirement of Judge 
Kathleen Dailey. Three months 
later, she won re-election outright 
in the primary on May 17. Judge 
gates was praised in a letter 
to the editor of The Oregonian 
related to her uncontested bid for 
re-election: the writer indicated 
that gates was one of only two 
Multnomah County Circuit 
Court judges (out of the total of 
eight running for re-election) to 
write and submit information 
to the Voters’ Pamphlet. The 
author commended Judge gates 
(and Judge Eric Dahlin) for their 
“participation in democracy’s 
most important function” by 
providing information about their 
backgrounds so that voters could 
make an informed decision. 

A native of Detroit, Michigan, 
Judge gates grew up and 
attended college (BS, Criminal 
Justice) and law school in her 
hometown. After attending 
Wayne State university Law 
School on a full scholarship and 
graduating in 1995, she worked 
in Detroit representing juveniles 
in delinquency and dependency 
cases for nearly five years. 

“My first job [out of law 
school] was as public defender 
in the delinquency unit. I was 
there about two and a half years, 
and then I transferred to the 
Child Welfare unit for two years, 
representing children,” she told 
the author in a July interview. 
“Looking back, my internships 
in law school set me on this 
trajectory. I had an internship at 
Legal Aid, and another with the 
District Attorney’s Office in the 
Child and Family Abuse unit. I 
even did my first bench trial as 
an intern for the DA. After law 
school, I was open to working 
for either the District Attorney’s 
Office or the Public Defender, but 
it was the PD that offered me a 
job. I knew that working at either 
of these jobs I could become a 
good litigator and do meaningful 
public service.” 

After enjoying Sleepless in 
Seattle in law school, hearing 
good things about the Pacific 
northwest, and visiting both 
Seattle and Portland, Judge gates 
moved to Portland in 2000 and 
joined Metropolitan Public 
Defender (MPD). Initially, 
she served in various units 
including misdemeanors, minor 
felonies, civil commitments, and 
arraignments. In 2006, Judge 
gates moved to the Juvenile 
unit of MPD, and remained 
there until her appointment, 
representing both parents and 
children in dependency and 
other cases. At the time of her 
appointment, she served as a 
senior attorney at MPD, where 
in addition to her caseload she 
was responsible for training and 
mentoring newer attorneys. At 
the time of her appointment, 
Judge gates had cumulatively 
served as a public defender for 

approximately 27 years, spending 
much of that time representing 
juvenile clients. 

When asked why she devoted 
so much of her career to working 
with young clients, Judge gates 
explained: “I feel strongly that 
if we can utilize an effective 
intervention with kids accused 
of crimes, we have the chance to 
affect the entire course of their 
life. Particularly, we can prevent 
a child from going down a path 
to adult incarceration. We can 
help an entire family change 
course, to empower them with 
skills to recognize maladaptive 
ways of reacting to trauma, to 
break the cycle of trauma so they 
can be better parents. This work 
changes lives. And this is why I 
am pleased to be in the Family 
Law Department.”

In addition to her legal work, 
Judge gates has always been active 
in her community, including acting 
as a co-trainer for the Juvenile 
Immersion Training Program at 
the Oregon Criminal Defense 
Lawyers Association Juvenile 
Conference and as the Western 
Division Board Member for the 
State of Oregon for the national 
Juvenile Defender Center (now 
called The gault Center). She 
has served on the MBA’s Equity, 
Diversity & Inclusion Committee, 
participated in Portland State 
university’s Explore the Law 
program, and previously served as a 
pro tem judge with the Multnomah 
County Family Law Judicial 
Settlement Program, presiding over 
judicial settlement conferences in 
domestic relations matters.

It was approximately five years 
ago when Judge gates’ interest in 
being a judge began to pique. “I 
had a friend, Kevin Ellis, who told 
me that I should think of being 
a referee and becoming a judge, 
and I started thinking about it.” It 
didn’t take much time for Judge 
gates to realize that Mr. Ellis’ 
recommendation would be an 
excellent fit. “I thought of it as the 
logical next step in my career in 
public service, still serving your 
community and in a better position 
to ensure procedural fairness for 
litigants, making sure that people 
in the courtroom walked away 
feeling heard, regardless of the 
outcome. I also wanted to be in a 
better position to look at how the 
court system could better serve 
the community we serve. For 
instance, recognizing that people 

Each year, MBA members serve 
on committees that address 
member needs and general 
issues affecting the profession. 
A synopsis of each committee’s 
charge follows. If you have ideas 
or concerns about a particular 
committee, please contact 
the chair, MBA President 
Hon. Jacqueline Alarcón, 
jacqueline.l.alarcon@ojd.state.
or.us, or the MBA staff at 
mba@mbabar.org.

MBA Committees

Continuing Legal Education
Chair: Ian Christy 
Miller Nash LLP 
ian.christy@millernash.com

Plans, conducts and evaluates 
approximately 40 CLE seminars, 
focusing on members’ primary 
areas of practice.

Ian Christy

Court Liaison
Chair: Bridget Donegan 
Boise Matthews LLP 
Bridget@BoiseMatthews.com

Serves as the MBA’s interface 
with the court and fosters 
dialogue between the MBA 
membership, the local judiciary 
and other local area courts.

Bridget Donegan

Equity, Diversity & Inclusion
Chair: Tania Manners 
Larkins Vacura Kayser LLP 
tmanners@lvklaw.com

Promotes equality in the 
profession, identifies ways in 
which the MBA can promote a 
diverse bar, and carries out the 
diversity award process.

Tania Manners

Events
Chair: Natalie Hedman 
Hedman Family Law LLC 
natalie@hedmanfamilylaw.com

Conducts member-outreach 
activities. Plans Bench Bar 
& Bagels, the Annual golf 
Championship, which benefits 
the Campaign for Equal Justice 
for the Volunteer Lawyers 
Project, and the Battle of the 
Lawyer Bands and WinterSmash, 
which benefit Multnomah 
CourtCare.

Morgan Dethman

Judicial Screening
Chair: Morgan Dethman 
Metro Public Defender 
mdethman@mpdlaw.com

Confidentially screens judicial 
and pro tem candidates in 
accordance with the MBA’s 
process.

Rebecca Cambreleng

Public Service
Co-Chair: Rebecca Cambreleng 
Crispin Hannon Marton 
Cambreleng LLC 
rebecca@employmentlaw-nw.com 
Co-Chair: Mindy Stannard 
Morris Stannard & Batalden 
Family Law PC 
mindy@msbfamilylaw.com

Explores new ways for lawyers 
to assist those in need in the 
community, in partnership with 
the court, pro bono and social 
service providers, and other 
stakeholders.

Continued on page 11

Mindy Stannard

Solo/Small Firm
Chair: Rhett Fraser 
Huegli Fraser PC 
rhett@hueglifraserlaw.com

Plans workshops and socials 
tailored specifically for solo and 
small firm attorneys.

Rhett Fraser

Natalie Hedman
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What is the YLS?
An inclusive section of the bar, comprised of any MBA 
member in practice less than six years or under the 
age of 36. The YLS provides leadership, networking, 
professional development and service opportunities. 
And we have fun!

Ask the Expert
Dear Expert,
I just started a new position where 
I will be working with clients 
who have experienced trauma. I 
am worried about triggering or 
retraumatizing my clients. What 
can I do to make them more 
comfortable during meetings?

Sincerely,
Trauma-Informed in Training 

Consider Your Meeting Space
When possible, offer options 
about the space you are meeting 
in. For example, some clients 
prefer not to sit with their back to 
a door. While others might like to 
sit near a window to look out.

“Please sit wherever you feel 
most comfortable.”
“Would you prefer the door 
closed or slightly open?”

Manage Expectations 
Transparency builds trust and 
explaining the process allows 
people to anticipate what a 
meeting will involve. When 
scheduling a meeting explain 
how long it will take and the 
purpose of the meeting. If you 
know you will have to ask about 
traumatic incidents, tell the 
client this in advance. Ask for 
permission before taking notes 
and summarize the notes taken. 
For big events, like appearing 
in court, prepare the client 
by both explaining what will 
happen and what the space will 
look like. Describe who will sit 
where and what their role is in 
the proceeding. Even drawing a 
simple picture of the courtroom 
can be helpful.

“We should only need to meet 
for 30 minutes on Tuesday; 
it will be a short meeting to 
get your signature on some 
paperwork.”
“Is it okay with you if I take 
some notes as we talk?”
“Would it be helpful for you 
if I drew a picture of what the 
courtroom will look like on 
that day?”

Take Breaks
At the beginning of the meeting 
remind your client that they 
can take a break whenever they 
need one. Offer this option 
periodically during the meeting 
as well. If you notice your client 
becoming anxious, agitated, or 
shutting down, perhaps build in 
a break for them.

“I’m going to make a cup of 
tea; would you like one?” 
“This feels like a good time 
for a short break; can I get 
you some water?”

Having snacks and drinks 
available is not only a good way 
to take a break, but also helpful 
when a client shows up for an 
appointment without having eaten. 

Self-Care 
Vicarious or secondary 
trauma can lead to burnout 
and compassion fatigue. 
Developing a culture of self-
care is a collective responsibility 
in a legal practice but there 
are steps you can take as an 
individual as well. give yourself 
the same opportunity you offer 
your clients - take breaks! Take 
vacations, do not check your 
work email or texts after a 
certain time at night, and ask a 
co-worker to join you for lunch 
outside of the office somedays. 
Check in with yourself regularly 
and seek support when you need 
it. Consider talking to a therapist 
or contacting the Oregon 
Attorney Assistance Program 
(OAAP) when you recognize you 
need additional support. 

Date/Time: Nine weekly seminars from 12-1 p.m., beginning Thursday, September 22

Location: Online attendance only. Link provided by email one day prior to the 
seminar.

Cost: $150 for members (or $30 per individual seminar), $250 non-members (or 
$45 per individual seminar)

The YLS CLE Committee presents

Employment Law
FALL 2022 CLE SEMINAR SERIES

A nine-part CLE series on employment law issues intended for newer attorneys. Seven hours 
of Practical Skills, one hour of Ethics, and one hour of Access to Justice OSB MCLE credit will 
be applied for in total. Register online at www.mbabar.org/CLE  

Thursday, September 22 Introduction to Employment Law: Hiring, Firing & 
Administrative Oversight
Speakers: Jacqueline Houser and Lizeth Marin, Lewis Brisbois 
Bisgaard & Smith LLP

Thursday September 29 Understanding Non-Compete and Non-Solicitation Agreements
Speaker: James Barrett, Ogletree Deakins Nash Smoak & 
Stewart PC

Thursday, October 6 Navigating Employment Leave Laws
Speaker: Kathryn Roberts, Markowitz Herbold PC

Thursday, October 13 Basics of Wage and Hour Law
Speaker: Chris Morgan, Barran Liebman LLP

Thursday, October 20 Disabled, Sick and Injured Workers
Speakers: Ashlee Albies and Whitney Stark, Albies & Stark LLC

Thursday, October 27 Litigating Harassment and Discrimination Claims
Speaker: Mitra Shahri, Mitra Law Group

Thursday, November 3 Labor Law Primer
Speakers: Nicole Elgin, Barran Liebman LLP and Jason Weyand, 
Tedesco Law Group

Thursday, November 10 LGBTQ Issues in Employment Law (One hour of Access to Justice 
OSB MCLE credit)
Speaker: Jessica Osborne, Bullard Law

Thursday, November 17 Navigating the Top Five Ethical Quandaries for Employment 
Lawyers 
(One hour of Ethics OSB MCLE credit) 
Speaker: Dayna Underhill, Underhill Law Office

Register online at www.mbabar.org/CLE

ABA Young Lawyers Division 
Fall Conference in Portland

September 29-October 2

Join the ABA State and Local Government Section and its joint 
sponsors the Young Lawyers Division and Civil Rights and Social 
Justice Section for their first in-person Fall Conference in two 
years. Oregon Supreme Court Chief Justice Martha Walters will 
kick-off the reunion at a reception followed by a day-long CLE 
schedule. 

View a full schedule and register at www.bit.ly/yldfall
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YLS Committees
YLS members serve on 
committees designed to address 
the needs of newer lawyers 
and offer tailored volunteer 
opportunities. A synopsis of 
each committee charge follows 
with contact information for 
the 2022-23 chairs. If you have 
ideas to share or would like to 
join a committee, please contact 
the chair, YLS President nikki 
Abercrombie at  
nabercrombie@cablehuston.com 
or MBA staff at mba@mbabar.org.

YLS Continuing Legal 
Education
Co-Chair: Ramon Henderson 
Hodgkinson Street Mepham LLC 
rh@hs-legal.com 
Co-Chair: Elli Tillotson 
Black Helterline LLP 
elli.tillotson@bhlaw.com

Organizes 27+ MCLE-accredited 
seminars, with content intended 
specifically for newer attorneys. 
Provides additional professional 
and career development 
seminars for the YLS 
membership.

Ramon Henderson

Sarah-Ray Rundle Caulin Price Gemma Nelson

Elli Tillotson
YLS Membership
Chair: Sarah-Ray Rundle 
Maune Raichle Hartley French 
& Mudd LLC 
srundle@mrhfmlaw.com 

Assists in recruitment and 
involvement of MBA young 
lawyer members, to encourage 
member participation in the 
YLS, and to organize a variety 
of networking activities for YLS 
members.

YLS Pro Bono
Chair: Caulin Price 
Stoel Rives LLP 
caulin.price@stoel.com

Provides leadership and 
professional development 
opportunities for young lawyers 
in pro bono work. Administers 
the local Wills for Heroes 
Foundation clinic, providing 
estate planning services to first 
responders.

YLS Service to the Public 
Chair: Gemma Nelson 
Elliott Ostrander & Preston PC 
gemma@eoplaw.com

Provides programs to engage 
young lawyers in community 
outreach activities that educate 
the public about the legal system, 
the positive role of attorneys in 
society, and the legal resources 
available to the community.

Hon. Maurisa Gates
Continued from page 9

emai l :  kim@pdm.legal phone:  503.223.7770 ur l :  PDM.LEGAL

Kimberly is dedicated to actively pursuing 
justice for injured people and their families 
who find themselves in need of thoughtful and 
experienced legal help. She is a tenacious trial 
attorney who has received multiple seven-figure 
verdicts from juries after taking her clients’ cases 
to trial. Kimberly is an active member of the 
Oregon State Bar Association, the Multnomah Bar 
Association, the American Association for Justice, 
and a Guardian member of the Oregon Trial 
Lawyers Association. Kimberly supports several 
local organizations and charities including the 
Oregon Humane Society, Oregon Public 
Broadcasting, Planned Parenthood, and Dress 
for Success Oregon, while also giving much of 
her free time to her children’s school PTA and 
Little League teams.

PICKETT DUMMIGAN MCCALL 
IS PLEASED TO ANNOUNCE 
KIMBERLY O. WEINGART AS A 
NEW PARTNER WITH THE FIRM

Multnomah Bar Association: 6” w X 5 7/8” h

coming into our court are coming 
in in crisis and how we can be 
trauma informed in dealing with 
them. I would also like to see that 
litigants are being provided court 
paperwork - but especially court 
orders - in their primary language. 
If we are going to hold a party to a 
court order, the order should be in 
the language they speak, especially 
at the end of the case when they 
likely no longer have ongoing 
access to their lawyer.”

When asked about her 
judicial philosophy, Judge gates 
offered that it was critical to 
her to simply let the litigants 
try their cases. “I think it is 
important not to have the 
perception that the judge has 
their thumb on the scale. There 
is a balance, especially in family 
law, and especially with pro se 
litigants to help them understand 
the process. Self-represented 
individuals may need more time 
to make their case. There are a 
lot of things that they want to 
say that may not be ultimately 
relevant to the case, but I try to 
balance that. This is the place 
where they can finally present 
their case and be heard.” She 
hopes that lawyers who appear 
before her will perceive her 
as and describe her to their 
colleagues as considerate, fair, 
thoughtful, and transparent. 

As for advice she gives to 
attorneys, Judge gates reiterated 
a point that she previously made 
to attendees at the MBA “get to 
Know Your new Judges” CLE in 
June: “Before coming to court, 
litigants should have spoken 

to each other and exchanged 
their exhibits. Failing to do 
this ahead of time drags things 
out longer in court, which isn’t 
beneficial to the court or the 
people the lawyers represent. I 
do appreciate when attorneys 
are respectful to each other, 
and particularly when they 
give grace to self-represented 
people.” A litigant should never 
malign their opposing counsel. 
Further, she recommends that 
lawyers provide her with a trial 
memorandum as soon as they 
know that she is assigned as their 
trial judge, or as soon after as 
possible. “My goal is to read what 
I receive including all the cases 
cited, and to find other relevant 
cases as well. However, if I don’t 
get something until 5 p.m. the 
day before trial, I can’t do that 
same degree of preparation.” 
Judge gates appreciates hard 
copies of exhibits in advance, 
unless they are voluminous. 

In her parting thoughts, 
Judge gates expressed that she 
would like litigants to consider 
that lawyers and judges are both 
lifelong learners and that the 
work of our practice never truly 
ends. “I consider a judge to be a 
person who is learning - for the 
rest of their career. Obviously, 
the law changes and we are 
bound by the law, and I want to 
continue my journey of learning. 
I still want to in some ways 
be a student. I don’t think as a 
judge you get to a point where 
you know everything, you are 
always on a lifetime journey of 
learning and that’s an important 
perspective.” Lawyers, no doubt, 
should share in that same 
perspective. 

Here for the 
profession–

Lawyers, 
judges and
law students. 503.226.1057

oaap.org
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Arbitration and Mediation Services
Over 80 years of trial experience

www.kitcheladr.com
Chris Kitchel
chris@kitcheladr.com
503.502.8861

Jan Kitchel
jan@kitcheladr.com
503.730.0685

Kitchel 
ADR

Injury law in  
Oregon and Washington  

Available for consult, association, or referral.                        

“Been there,  
   done that.”

“Still there, 
 still doing it.”

JESSE JACOBS DON JACOBS   

Portland 503.222.7757       •      Vancouver 360.695.1624       •      nwinjurylawcenter.com

JESSE JACOBS    
Clark County, WA Bar Association President 
OTLA Guardian 
WSAJ Eagle

DON JACOBS   
Trial Lawyer of the Year, Clark County (2015) 
Past President, Oregon Trial Lawyers Association

Manage your law firm
from anywhere.
Spend more time doing what you love. Manage your legal practice 
from any device, anywhere and keep your practice running smoothly.

Claim your 10% Clio discount at
landing.clio.com/multbar

Meg Goldberg, M.S., J.D.
503-236-2892
goldbergmediation.comGoldberg

MEDIATION

At a branch in 
the road?
Find your way in mediation.
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Mediations & Arbitrations

Richard C. “Dick” Baldwin
Former Supreme Court Justice,
Trial Judge & Trial Attorney

Baldwin Dispute Resolution

All disputes, including:
•	 Personal Injury and 

Wrongful Death
•	 Commercial Litigation
•	 UM/UIM Neutral
•	 Arbitration Services of 

Portland (Panelist)
•	 American Arbitration 

Association (Employment 
Law Panelist)

503-545-0304
baldwinresolve@gmail.com

© 2010 United Parcel Service of America, Inc. UPS and the UPS brandmark are trademarks of United Parcel Service of America, Inc. All rights reserved.

Put the new logistics to work for you.

UPS provides law firms with technology solutions that save time and reduce costs by 
improving internal business processes so that you are free to focus on what you do 

best, the practice of law. Enroll today at savewithups.com/multnomahbar.

TANIA MANNERS
Attorney

Tania, an experienced trial attorney, has 
represented plaintiff s and defendants in 
complex litigation for nearly two decades. 
She is passionate about helping her clients 
navigate through the legal process to obtain 
a favorable resolution of their matter. She has 
a reputation for conducting skillful depositions 
and negotiations and will aggressively seek 
pre-trial resolution when appropriate, while 
relishing opportunities to achieve victory for 
the client in the courtroom. We’re excited to 
have her join our commercial litigation team.

Larkins Vacura Kayser welcomes

TANIA MANNERS
LVKLAW.COM

25628 LVK Announcement Design Multnomah June 2022 01jc.indd   1 6/30/22   11:46 AM

Senior Judge
Julie E. Frantz

Personal Injury
Employment 
Professional Liability
Wrongful Death
UIM/UM Neutral
Medical Malpractice
Commercial Litigation
Real Estate

Applying decades of civil 
litigation and judicial trial 
experience to resolve legal 
disputes

Frantz@frantzmediation.com
503.701.0582

FRANTZ MEDIATION
and Arbitration
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Classifieds

22% increase in cash flow with online payments  

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 

62% of bills sent online are paid in 24 hours

Trusted by 50,000 law firms, LawPay is a 
simple, secure solution that allows you to 
easily accept credit and eCheck payments 
online, in person, or through your favorite 
practice management tools.

I love LawPay! I’m not sure why I 
waited so long to get it set up.

– Law Firm in Ohio

Member Benefit Provider
lawpay.com/mbabar
866-730-4140

Data based on an average of firm accounts receivables increases using online billing solutions.

Jobs
Senior Partner - Employee & 
Labor Relations
How to apply: Please visit 
www.pps.net/jobs and use job 
number 24868 to access the full 
job description and apply. Salary: 
$107,047-127,820 per year.

Portland Public Schools 
(PPS) is actively seeking a Senior 
Partner - Employee & Labor 
Relations who will provide 
advice, guidance and assistance 
to District administrators, 
staff and association partners 
on a variety of employment 
and employee performance 
issues; perform routine-to-
highly complex investigations 
on employee related issues; 
prepare, respond to, recommend 
and resolve employee and 
bargaining unit grievances and 
employee relations issues; lead 
and participate in developing 
and implementing programs 
which sustain a richly diverse, 
inclusionary workforce and 
support the district’s education 
and equity initiatives.

With the District’s focus on 
eliminating systemic racism 
and its adverse impact on 
student learning, we seek to hire 
individuals who bring to our 
district a deep commitment to 
racial equity and social justice.

To learn more about Portland 
Public Schools, please check out 
our profile at www.themuse.com/
profiles/portlandpublicschools.
Minimum Qualifications:

•	 Bachelor’ degree in Legal 
Studies, Human Resources, 
Business Administration, 
Public Administration, Social 
Science, or a related field.

•	 Five years of experience 
conducting highly complex, 
multi-faceted labor/
management investigations, 
serving as the employer 
representative in collective 
bargaining and arbitration 
hearings and developing 
and conducting employee 
performance management 
and investigation trainings, 
or three years as an Employee 
and Labor Relations Manager 
with Portland Public Schools.

•	 A JD or LLM will substitute 
for three years of the required 
experience at the Senior 
Partner -Employee and Labor 
Relations level.

•	 Any other combination 
of education, training 
and experience which 
demonstrates the candidate 
is likely to possess the skills 
essential for this role may be 
considered.

•	 Proof of full COVID-19 
vaccination or notice of 
exception at the time of hire.

Trust and Estate Attorney
Brownstein Rask is seeking a 
trust and estate administration 
attorney with a minimum of 
three to five years of relevant 
experience to join our team. 
The successful candidate will 
be a collaborative team player 

with a commitment to excellent 
client service and an ability to 
work independently. Our well 
established, midsize firm is 
located in downtown Portland, 
across from the scenic waterfront 
and the new Multnomah County 
Courthouse. Competitive salary 
and benefits. To apply, please 
send your resume and cover 
letter to Amanda Heitkamp at 
aheitkamp@brownsteinrask.com.

Associate Attorney
Bridge City Law is seeking an 
associate attorney and dynamic 
individual who thrives from 
taking initiative and is eager 
to meaningfully contribute to 
the growth and development 
of the firm. This is a career 
path opportunity and ideal 
for a visionary attorney. We 
are looking for a team player 
who shares our definition of a 
successful law practice. We are 
a firm that thinks expansively, 
beyond being simply profit-
focused, and instead prioritizes 
purpose, people, and protecting 
the planet to positively impact 
our clients, team, families, and 
our community.

Are you a self-starter and 
innovative thinker? Have you 
been looking for an opportunity 
where your education and 
experience as an attorney, 
coupled with your desire to make 
a positive difference in the firm 
you work for and the community 
you live in, would not only be 
welcomed but encouraged?

If you are looking to work for 
a well-established and respected 
personal injury law firm in the 
Portland metro area, a firm 
that has built its practice on 
being of service and building 
relationships, please read on.

As an associate attorney, 
you will be responsible for 
proactive client care and 
providing exceptional quality 
service in the handling of your 
cases. Your caseload will provide 
an opportunity for you to 
apply your legal expertise and 
litigation skills to deliver the 
most optimal results for Bridge 
City Law clients. We are seeking 
a candidate who will derive 
meaning and fulfillment in being 
a fierce legal advocate for their 
clients, who is a strategist and 
has outstanding analytic and 
evaluation skills to successfully 
negotiate the best possible 
outcome for clients.

Recent law school graduates 
who have successfully passed 
the bar are enthusiastically 
encouraged to apply.

Bridge City Law is a Portland 
Personal Injury Law Firm built 
on purpose, meaning, service, 
and relationships. We help our 
clients navigate the complex 
personal injury claims process 
by providing experienced, 
compassionate, and responsive 
legal counsel and expertise. We 
are currently pursuing our B Corp 
Certification because we align 
with the idea and philosophy that 
business (and law firms) can be a 
force for good. 

To learn more about the 
requirements for this position, 
please visit 
https://BridgeCityLawFirm.com/
Associate-Attorney/

If you are interested in 
exploring this position and 
joining our team, please send 
your resume and a cover letter, 
including what interests you 
about this specific opportunity, 
to Jim Dwyer at 
Jim@BridgeCityLawFirm.com.

Space Available
Large Private Offices with 
Lawyers in Beautifully 
Restored Historic Building
Four blocks to Multnomah/
Federal courthouses. Large 
Italianate windows; air 

conditioned; new décor; elevator 
with video security system; share 
conference room, lunch room/
kitchen, receptionist; shower 
room, bike rack. $400-800. 
503.927.3347.

For Sale
La-Z-Boy, wood desk and 
matching credenza with 
lockable file drawers $1,500; 
Scan Snap IX500 scanner $850; 
Philips handheld dictating unit 
LFH9500, $100. List price or 
best offer for all items. Call Jeff at 
503.544.0537.

Four Downtown Portland/
Private Offices
18x14 for $1,300 per month, 
15x10 for $1,025, 13x12 for 
$1,000, and 12x11 for $1,000. 
Tenth floor office in Cascade 
Building. Two blocks from 
Pioneer Square and MAX Transit 
hub. Alder Street Parking garage 
across street. Rent includes 
reception, telephone/internet, 
office conference room, shred, 
copier & postage machine use. 
Building amenities: gym, w/
shower, tenant lounge. Contact 
Jamie at 503.243.2733 or 
jamie@kramer-associates.com.

Afraid to upgrade?
Technology is frustrating. 
Call the Practice Management 
Attorneys Team for guidance.

503.639.6911 
osbplf.org
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Pro Bono Volunteers
Thank you to the following 
lawyers who recently donated 
their pro bono services to the 
Children’s Representation Project 
or the Volunteer Lawyers Project 
at Legal Aid Services of Oregon. 

Visit www.mbabar.org/probono 
to discover pro bono opportunities 
in Multnomah County.

Alexzander Adams
Alan Aldous
Matthew Arbaugh
Derek Ashton
Bethany Anne Bacci
Austin Batalden
Michael Blaskowsky
Tom Brasier
Tabitha Brincat
Brett Carson
Thomas Chow
John Clarke
Tiffany Davidson
Laura Donaldson
Jeannine Ferguson
Breanna geiger
James geringer
Bradford gerke
C. Andrew gibson
Adam greenman
Ryan Hackett
Ezra Hammer
Shauna Haney
natalie Hedman
Kasey Hemphill
Victoria Hines
Elizabeth Hohn

Theressa Hollis
Marisa James
Edward Johnson
Phillip Jones
Emilie Junge
Samuel Justice
Lindsay Kearl
Bruce Knivila
John Koch
William Kwitman
Mary Lang
Elizabeth Lemoine
Henry LeSueur
Riley Makin
David Malcolm
Michael McCaslin
Michael O’Brien
Amy Pedersen
Susan Rossiter
Wolfgang Senft
Alexander Sollars
Heather St. Clair
Mindy Stannard
April Stone
Brian Talcott
Hon. Jill Tanner
Brenna Tanzosh
Todd Trierweiler
Heather unger
Evans Van Buren
Emery Wang
Peter Willcox-Jones
Darin Wisehart
Bronwen Wright
Theresa Wright
Thomas Ybarra

Bob McGaughey 
Mediator | Arbitrator 

40+ Years Litigation Experience

Business Owner Disputes 

Contract Breaches 

Fiduciary Claims 

Employment 

Torts 

law7555.com
bobm@chenowethlaw.com 503-223-2520

For over 35 years, the MBA Health Trust has offered competitive plan designs and 
premiums for law firms throughout the state of Oregon and Clark County, Washington. 
MBA member firms choose the MBA Health Trust because of our wide choice of 
plans, simplified enrollment and billing, outstanding customer service, and value 
added benefits. Any firm with at least one W2 employee is eligible to enroll on the 
first day of any month.

Expanded options to the MBA Health Trust now include:
• A new $500 deductible health plan
• Enhanced prescription drug benefits on many plans
• Dental/vision plans with rates guaranteed until April 1, 2023
• New options for law firms outside the Portland area

Contact us today for a free quote or visit aldrichadvisors.com/mba for more information.

MEET THE TEAM

LOOKING FOR HIGH QUALITY AFFORDABLE HEALTH COVERAGE?

aldrichadvisors.com/mba

Tracey Davis
tdavis@aldrichadvisors.com 
503.485.2482

Stephanie Carpentier 
scarpentier@aldrichadvisors.com  
503.716.9334

Steve Doty
sdoty@aldrichadvisors.com
503.716.9398

Habitat for Humanity seeking volunteer 
attorneys to guide homebuyers through 

affordability documents.

For more information, please contact Loretta Kelly at 
loretta@habitatportlandmetro.org

or call 503.287.9529 x 34
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VOLUNTEER TO 
REDUCE ABUSE 

Guardian Partners seeks volunteers to meet with  
elder adults and disabled adults under Guardianship care to 

ensure they are safe and thriving. 

Volunteer Monitors are at the heart 
of our mission to keep vulnerable 
Oregonians safe and thriving. You’ll 
be given training and ongoing 
support to be successful. Once 
assigned a case, you’ll meet with the 
Protected Person as well as their 
Guardian and furnish a report to the 
Court, identifying any evidence of 
abuse or neglect.  

• Typical cases requires six hours of 
time. 

• Highly flexible—can be scheduled 
on your time at your convenience. 

• Operating in Multnomah, 
Clackamas, Marion and Lane 
counties. More counties 
anticipated soon. 

• The difference you make in a 
Protected Person’s life can be 
profound! 

 
I would love to schedule time to chat  

with you, your professional group,  
social group or faith group  

about our volunteer program. Let’s talk! 
 

Contact:   
Marc Kochanski, Community Relations Manager 
marc@guardian-partners.org  |  971-409-1358 
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Helping lawyers in need 
receive addiction and 
mental health treatment

www.oaap.org | 503-684-7425 Help Us | Help Lawyers

Oregon  Lawyer  Assistance Foundation


