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Due to the COVID-19 pandemic, 
the MBA will be offering all 
seminars ONLINE ONLY. To 
register for a CLE seminar, 
please see p. 4 or visit 
www.mbabar.org/cle and input 
your OSB number to register at 
the member rate.

5.3 Tuesday
Play to Your Strengths: How 
to Recognize and Understand 
Your Strengths to Increase 
Your Productivity, Confidence 
and Career Well-Being
Breanna Jackson

5.6 Friday
Family Law Update
Judge Susan M. Svetkey
Patricia Arjun
Amy Fassler

5.13 Friday
The Moody Blues
Bob Bonaparte 
Robert May

5.18 Wednesday
Truly Recognizing and 
Comprehending Common 
Client Conflicts
Dan Keppler

5.24 Tuesday
Objection: Go Ahead and 
Make it
Judge Christopher Ramras
Judge Kelly Skye 

5.27 Friday
Taking and Using Depositions 
at Trial: Pro Tips and Hot Takes
Chad Colton 
Chris Dominic

On behalf of the Oregon Asian 
Pacific American Bar Association 
(OAPABA) and its members, we 
thank the MBA for providing 
this opportunity and platform to 
highlight Asian American/Pacific 
Islander Heritage Month. Before 

we dive in, however, we should all take a moment to acknowledge 
and celebrate the historic confirmation of Judge Ketanji Brown 
Jackson to the United States Supreme Court. One cannot understate 
the value and impact that results from having a representative from 
underrepresented groups reach the highest levels of a profession, 
and perhaps no more so than in the Supreme Court, which has 
been historically one of the least diverse bodies of government. The 
positive influence of Judge Ketanji Brown Jackson’s confirmation to 
the US Supreme Court resonates with all persons of color, including 
members of the APA community. 

Yet, our profession still has a long way to go. It took 232 years 
and 115 prior appointments before a Black woman was selected to 
serve in the US Supreme Court. The APA community has yet to see 
representation on the nation’s highest court. Asian American’s lack 
of representation is somewhat surprising given Asian Americans’ 
representation in the legal profession generally. According to a 
recent diversity report by NALP, Asian American lawyers represent 
12.1 percent of all associates in “Big Law.” But despite their over-
representation, Asian Americans struggle to break through to the top 
tier of the legal profession. A couple of examples:1

•	 For nearly two decades, Asian Americans have been the largest 
minority group in major law firms. But they have the highest 
attrition rates and the lowest ratio of partners to associates among 
all groups.

•	 In 2016, there were only three Asian Americans serving as US 
Attorneys, and in 2014, there were only four Asian Americans 
serving as elected district attorneys nationwide.

•	 Although Asian Americans comprised 10.3 percent of graduates 
of top-30 law schools in 2015, they comprised only 6.5 percent of 
federal judicial law clerks.

•	 Only 25 Asian Americans 
served as active Article III 
judges in 2016, comprising 
three percent of the federal 
judiciary. Asian Americans 
comprised two percent of state 
judges in 2014.
Prejudice against Asian 

Americans, including lawyers, 
often goes overlooked because 
of persistent and harmful 

1  Chung, Eric, A Portrait of Asian Americans in the Law, Asian Americans in the Law, 
Volume 5, Issue 1 (Nov 2018)

“model minority” stereotypes about the APA community. This 
false narrative that Asian Americans are more successful compared 
to other ethnic minorities because of hard work, education and 
inherently law-abiding natures was constructed during the Civil 
Rights era to stymie racial justice movements. Unfortunately, that 
model minority “trope” still “defines the Asian American persona” 
today and serves to impair the advancement of APA attorneys and 
create fractures in our community.2 

Although perceived as hardworking and responsible, many APA 
attorneys report being perceived by their peers and superiors as 
introverted, passive, and awkward. Moreover, APA attorneys often 
get stereotyped as lacking creativity, 
assertiveness, or aggression. These 
implicit biases and perceptions cut the 
legs out from under APA attorneys 
before they can even get started 
because they contradict those traits 
that are often associated with great 
lawyering. These stereotypes are further 
compounded by views of APAs as being 
“perpetual foreigners” in our country, 
not to mention the additional negative 
stereotypes complicated by the intersectionality of other forms of 
identity such as being a woman.  

In addition to the stereotypes, many APA lawyers cite 
experiencing overt prejudice, both within the legal profession and in 
their daily experiences, as a significant factor in contributing to the 
lack of career advancement. Lack of sufficient mentoring also appears 
to be a contributing factor. 

Through my work with OAPABA, I have seen many who 
have experienced prejudice in the legal profession. The “passive” 
perception of APA attorneys can eventually become self-fulfilling. 
Lawyers may become more introverted as their careers continue, 
believing that they are not welcome or not capable of being the 
2  Chen, Civia, A Tipping Point for Asian American Lawyers, Bloomberg Law (March 2021) 
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Asian Americans in the Legal Profession 
Great Strides but Still a Long Way to Go
by Alexander Naito
OAPABA President

For nearly two decades, 
Asian Americans have 
been the largest minority 
group in major law 
firms. But they have the 
highest attrition rates 
and the lowest ratio of 
partners to associates 
among all groups. 

Although perceived 
as hardworking and 
responsible, many APA 
attorneys report being 
perceived by their 
peers and superiors as 
introverted, passive, 
and awkward.

MAY

mba EVENT
MBA Solo & Small Firm 
Happy Hour
Wednesday, May 18
Produce Row Cafe
4-6 p.m.

Do you work in a law firm with less than 20 attorneys? 
If so, the Solo and Small Firm Committee (SSF 
Committee) was created to serve you.

Founded in 2014, under the leadership of then MBA 
President Dana Sullivan, the SSF Committee is one 
of the MBA’s newest committees. Its mission is to 
address the unique needs of attorneys working solo or 
in smaller firms. Through workshops and social events, 
the SSF Committee provides substantive practice 
management support, marketing ideas, connection 
to other attorneys with diverse expertise and informal 
networking opportunities. Our hope is that this allows 
you to work in a small firm, but feel like you have the 
support of a large firm.

If you would like to learn more about the committee or 
just get out of the office/house for a bit, please join us for 
happy hour. The event is generously sponsored by Schantz 
Lang Fanning PC. No RSVP necessary. See you there! 

No RSVP necessary

Continued on page 16



2 www.mbabar.org

Multnomah Lawyer

Calendar
MAY

MBA Board of 
Directors
President
Jovita T. Wang
Treasurer
Nellie Q. Barnard
Secretary and President-Elect
Jacqueline L. Alarcón
Past President
Valerie Colas

Directors
YLS President  
Kirsten Rush

David I. Bean
Ben Cox
Sherisa Davis-Larry
Eryn Karpinski Hoerster 
Aruna Masih  
Timothy J. Resch
John Robb
Gloria J. Trainor
Shalini Vivek
Theresa L. Wright

Executive Director
Guy Walden

Director, Events & Programs
Kathy Modie

Office & Foundation 
Administrator
Pamela Hubbs

Member Services Administrator
Ryan Mosier

Office Administrator
Lauren Fairshter

MBF Board of Directors
President
Victoria Blachly
Vice President
Joseph L. Franco
Secretary/Treasurer
Elizabeth C. Knight
Past President
J. Mackenzie Hogan

Directors
Hon. Amy Holmes Hehn 
Anit K. Jindal
Leah C. Lively
Yoona Park 
Marshal P. Spector
Tyler J. Volm

The MULTNOMAH LAWYER is 
published 11 times per 
year by the Multnomah Bar 
Association, 620 SW Fifth Ave. 
Ste. 1220, Portland, OR 97204
503.222.3275
Advertising is accepted; 
advertisers(ments) are not 
necessarily endorsed by the MBA. The 
editor reserves the right to reject any 
advertisement. 

DEADLINE for copy: The 10th of the month*
DEADLINE for display ads: The 12th of the 
month*
*or the preceding Friday, if on a weekend.

NEWSLETTER STAFF CONTACTS
Editor: Guy Walden
Advertising: Ryan Mosier
Design: Cyrano Marketing Solutions

Copyright Multnomah Bar Association 2022

mba EVENT
Multnomah Bar Association 
Annual Meeting, Dinner & 
Judges Reception
Tuesday, May 10
5-8 p.m.
Hilton Portland Downtown
921 SW Sixth Avenue

Celebrating the profession and recognizing 
our colleagues

MBA Professionalism Award
Alice Cuprill-Comas

MBA Diversity Award 
Derily H. Bechthold

MBA Awards of Merit
Judge Stephen K. Bushong

Emily Rena-Dozier
Rebecca J. Straus

YLS Awards of Merit
Olivier F. Jamin

YLS Rookie of the Year
Sarah-Ray E. Rundle

Pro Bono Awards
Erin E. Roycroft •  Jessica A. Schuh •

Stephen M. Scott •  Emery Wang

This will be a hybrid event with in-person attendance 
limited to those who are fully vaccinated. 

Thank you sponsors of the MBA Annual Meeting

Title Sponsor

Reception Sponsors

Wine Sponsors

Technology Sponsor

Affinity Sponsors 
Aldrich Benefits, LP • Clio Legal • Columbia Bank • 
LawPay • Legal Northwest Staffing Specialists •
NAEGELI Deposition and Trial • UPS

Major Sponsors 
Bennett Hartman LLP • Buchalter • Buchanan Angeli 
Altschul & Sullivan LLP • Bullivant Houser • Chernoff 
Vilhauer LLP • Harrang Long Gary Rudnick PC • Hart 
Wagner LLP • JAMS • Klein Munsinger • Larkins Vacura 
Kayser • Morris, Stannard & Batalden Family Law PC • 
Stoll Berne • Thomas, Coon, Newton & Frost •  
Yates Family Law

Table Sponsors
Alice Cuprill-Comas, Oregon Health & Science University • 
Barran Liebman LLP • Bullard Law • Davis Wright 
Tremaine LLP • Dunn Carney LLP • Kaplan Law, LLC • 
Lewis Brisbois Bisgaard & Smith LLP • Markowitz Herbold • 
McDermott Weaver Connelly Clifford LLP • Miller Nash LLP • 
Perkins Coie LLP • Samuels Yoelin Kantor LLP •  
Stoel Rives LLP • Sussman Shank LLP

Register by May 2 at www.mbabar.org/AnnualMeeting

1-31 Annual MBF Fundraising 
Campaign
See insert for details 

3 Tuesday
OMLA - OSB President’s 
Virtual Meeting
www.mbabar.org

10 Tuesday
2022 MBA Annual Meeting 
and Dinner
Details on this page

18 Wednesday
MBA President’s Virtual 
Listening Session
www.mbabar.org

18 Wednesday
MBA Solo & Small Firm 
Happy Hour
Details on p. 1

25 Wednesday
Affinity Bar Series hosted by 
NIBA
www.bit.ly/NIBAAffinityBarSeries

15 Wednesday
MBA President’s Virtual 
Listening Session
www.mbabar.org

JUNE

The MBA is pleased to announce 
the 2022 recipient of the diversity 
Award: Derily Bechthold.

derily has been a member of 
the Oregon State Bar since 2007. 
She has been a stalwart champion 
for equity and inclusion within 
the Oregon legal community. 
In her current role as Assistant 
general Counsel at Portland 
general Electric Company (PgE), 
derily focuses on employer 
side labor and employment law. 
As a BIPOC woman, she is an 
example of the importance of 
representation at the highest 
levels in our profession. 
Previously, derily held positions 
with the Portland City Attorney’s 
Office, Standard Insurance 
Company, and as judicial clerk for 
the Honorable Richard Baldwin 
on the Multnomah County 
Circuit Court. 

derily has demonstrated 
sustained support for advancing 
diversity and inclusion, including 
volunteering countless hours 
with Oregon law schools, 
affinity bar associations, and the 
OSB to help ensure that these 
organizations direct resources 
and support to underrepresented 
groups. derily has served as 
the Oregon Minority Lawyers 
Association (OMLA) chair and 
fundraising chair, a participant 
on the Oregon Judicial diversity 
Coalition (OJdC), President of the 
Oregon Asian Pacific American 
Bar Association (OAPABA), a 
member of Opportunities for 
Law in Oregon (OLIO), co-chair 
of the Oregon Filipino American 
Lawyers Association’s (OFALA) 
gala Committee, a member of 
the National Asian Pacific Bar 
Association (NAPABA), and was 
the recipient of the 2016 OSB 
President’s Award for diversity & 
Inclusion. In 2012, the Daily Journal 
of Commerce named her as an “Up 
and Coming Lawyer Honoree.”

derily is a founding member 
of OMLA’s Inspiring Minority 
Attorneys toward growth and 

Excellence (IMAgE) program. 
This innovative, groundbreaking 
program provides leadership 
development and a support 
network for diverse new lawyers 
in Oregon to help them advance 
in their careers.

derily has been described as 
an engaged, supportive leader 
who continuously offers her 
time to mentor young legal 
professionals and assist in 
making connections between 
marginalized communities and 
institutions and individuals in 
power. derily is ever-present, 
although humble. She is often 
behind the scenes, never seeking 
recognition for her efforts. during 
the 2020 presidential election she 
volunteered as a poll observer 
in Nevada, and went to georgia 
to volunteer during the senate 
runoff election. Her support 
for marginalized groups in our 
community is authentic, and her 
impact has been extensive.

The legal community in 
Oregon is extremely fortunate 
to have derily’s commitment 
for Ed&I. The MBA is fortunate 
to have derily as a member, 
and we are grateful that she 
is a beacon of success both 
professionally and through 
stewardship to others who are 
underrepresented. 

Derily Bechthold  
Receives 2022 MBA 
Diversity Award
by Tania Manners
MBA Equity, Diversity & Inclusion Committee 

Derily Bechthold



3

May 2022

CLE The MBA will apply for general OSB MCLE credit unless otherwise noted; 
Washington credit may be obtained independently. Registrants who miss 
the seminar may request the written materials. Substitutions are welcome. 
Registration fees are non-refundable.

Unless otherwise noted, all classes are held online.

.

To register, see page 4 or visit 
www.mbabar.org/cle. 

Taking and Using Depositions at Trial: Pro Tips and Hot Takes
Friday, May 27  Noon-1 p.m.
Online Participation Only
Members $30/Non-Members $50

trial lawyer Chad Colton of Markowitz Herbold and trial consultant Chris 
Dominic of tsongas Litigation Consulting will discuss the use of deposition 
testimony at trial. They will discuss how to take depositions with an eye toward 
use at trial, the mechanics of using depositions during trial, and how to maximize 
their impact before a jury.

The presentation will cover:
•    Determining deposition goals including potential use at trial
•    Questioning techniques that elicit useful admissions
•    Ensuring thorough treatment of key issues
•    Permissible uses of depositions at trial
•    Presenting expert depositions at trial
•    Deposition testimony in opening statements
•    Strategies for selecting deposition portions to use
•    Preventing an opponent’s effective use of deposition at trial

For more information: Contact Kathryn Roberts, Markowitz Herbold, at 
503.984.3071. For registration questions, contact the MBA at mba@mbabar.org.

Play to Your Strengths: How to Recognize and Understand Your 
Strengths to Increase Your Productivity, Confidence and Career 
Well-Being
Tuesday, May 3  Noon-1 p.m.
Online Participation Only
Members $30/Non-Members $50

Recognizing your innate abilities as natural sources of talent leads to a deeper 
sense of engagement, higher productivity and more confidence. When one takes 
time to learn more about how to cultivate their strengths, interactions in the 
workplace among clients, colleagues and leaders improve. Improved interactions 
fuel work to become more efficient, which means you are, too. translation: you’re 
working stronger, not harder.

during this workshop, participants will:
1.   Review strength-based theory (don Clifton/gallup, CliftonStrengths)
2.   Explore indicators of talents and strengths 
3.   Begin or continue their journey to maximize interactions with clients, 

colleagues and leaders

Breanna Jackson, MBA, SHRM-CP is the founder and Chief Learning Officer of 
The Refining Company (www.therefiningco.com), an independent learning and 
development firm designed to support individuals and teams to understand their 
value through strength-based development.

For more information: Contact Angela Ferrer, Buchanan Angeli Altschul & 
Sullivan LLP, at 503.974.5028. For registration questions, contact the MBA at 
mba@mbabar.org.

Truly Recognizing and Comprehending Common Client 
Conflicts
Wednesday, May 18  Noon-1 p.m.
Online Participation Only
Members $30/Non-Members $50

What does it mean to be adverse to a current client? When can you negotiate 
against your former client? What conflicts are waivable and what information 
should you put in a conflict waiver letter? What do you do when you’ve changed 
firms and your new firm sues one of your old firm’s clients? 

Dan Keppler, who recently became general counsel at Foster garvey, will share 
his newly-acquired experience to answer these and other questions to help you 
identify and navigate common conflict of interest problems.

For more information: Contact Justice Brooks, Foster garvey, at 503.553.3117. 
For registration questions, contact the MBA at mba@mbabar.org.

The Moody Blues
Friday, May 13  Noon-1 p.m.
Umpqua Bank Plaza, 1 SW Columbia, 4th floor conference room 
and Online Participation
Members $30/Non-Members $50

The recent Moody decision upended the long-held view that Oregonians cannot 
sue their insurance company for bad faith in first-party (e.g., fire loss) cases. This 
decision has the potential to create uncertainty in Oregon insurance law for a 
lengthy period. Portland attorneys Bob Bonaparte, Bonaparte & Bonaparte, and 
Robert May, Kilmer Voorhees & Laurick PC, will give the policyholder’s and 
the insurer’s perspective as to how the Moody decision has changed insurance 
litigation and what the future holds for a policyholder’s legal remedies against 
their insurance company.

There is a limited amount of space for in-person attendance. There is also an 
option to attend virtually. In-person attendees must be fully vaccinated.

For more information: Contact the MBA at mba@mbabar.org.

Family Law Update
Friday, May 6  3-5 p.m.
Online Participation Only
Members $60/Non-Members $95

The MBA will hold its annual two-hour Family Law Update. Multnomah County 
Chief Family Law Judge, the Hon. Susan M. Svetkey, will be joined by Patricia 
Arjun of dBMA Family Law group PC and Amy Fassler of Schulte, Anderson, 
downes, Aronson & Bittner for an in-depth discussion of recent Oregon Court of 
Appeals cases affecting domestic relations jurisprudence and Oregon family law 
practice. Our speakers will also provide family law practitioners with important 
information on recent changes, updates, reminders and practice tips regarding 
Multnomah County Family Court procedures and practice.

For more information: Contact Erin Morris, Morris Stannard & Batalden 
Family Law PC, at 503.461.0244. For registration questions, contact the MBA at 
mba@mbabar.org.

Objection: Go Ahead and Make It
Tuesday, May 24  Noon-1:30 p.m.
Online Participation
Members $45/Non-Members $70

Judge Christopher Ramras and Judge Kelly Skye will discuss the use of 
evidentiary objections in pre-trial motions and in trial. They will discuss 
common subjects for objection such as hearsay, character evidence and 
proper foundation, and they will suggest strategies for how to raise objections 
effectively. Attendees are encouraged to come with questions, as the judges will 
dedicate part of the program to Q&A.

For more information: Contact Angela Ferrer, Buchanan Angeli Altschul & 
Sullivan LLP, at 503.974.5028. For registration questions, contact the MBA at 
mba@mbabar.org.



4 www.mbabar.org

Multnomah Lawyer

Seminar Selection: 
Please select the seminar(s) you wish to attend. Written materials 
for each class are included with registration. Pre-registration with 
payment is required to participate. 

5/3  Play to Your Strengths: How to Recognize and Understand 
Your Strengths to Increase Your Productivity, Confidence and 
Career Well-Being
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 Non) . . . . . . $_________

5/6  Family Law Update
Online attendance only - link will be emailed
o Class Registration ($60 Members/$95 Non) . . . . . . $_________

5/13  The Moody Blues
For Online attendance  - link will be emailed
o In-Person Registration ($30 Members/$50 Non) . . $_________ 
o Online Registration ($30 Members/$50 Non). . . . . $_________

5/18  Truly Recognizing and Comprehending Common Client 
Conflicts
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 Non) . . . . . . $_________

5/24  Objection: Go Ahead and Make it
Online attendance only - link will be emailed
o Class Registration ($45 Members/$70 Non) . . . . . . $_________

5/27  Taking and Using Depositions at Trial: Pro Tips and 
Hot Takes
Online attendance only - link will be emailed
o Class Registration ($30 Members/$50 Non) . . . . . . $_________

Total due. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $__________

CLE Registration Form

Member Status: 

o MBA Member

o Non–Member

Photocopy registration and mail payment to:
Multnomah Bar Association
620 SW Fifth Ave., Suite 1220 n Portland, OR 97204
503.222.3275 

Payment Options:

o Check     o VISA     o MasterCard

                     o American Express

CARd NUMBER

EXPIRAtION dAtE ANd SECURItY COdE 

SIgNAtURE

BILLINg AddRESS FOR CARd (if different)

NAME

FIRM

AddRESS

CItY   StAtE  ZIP

PHONE

OSB#

Online CLE registration strongly encouraged. Visit www.mbabar.org to register online. Registration forms 
with payment must be received in the MBA office by 3 p.m. the day before the seminar. Registration forms 
may be mailed to the address below. Accommodations available for persons with disabilities; please call in 
advance for arrangements.

Unable to attend? 
Archived webcast options are available

at www.mbabar.org/archivedcle

���������� ��� ��� ���� ��� ��� ���� �� � �������� �����
� ������ ���� 
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CHAMBERLAIN
Mediation Arbitration

peter@chamberlainmediation.com
www.chamberlainmediation.com
503.380.5730

A Proven Problem Solver
Oregon Lawyer Since 1978
30 years of Civil Litigation Experience
Available Statewide
30 years of Civil Litigation Experience

Jessica Schuh

Jessie Schuh is receiving the 
2022 Michael E. Haglund Pro 
Bono Award for her exceptional 
commitment to pro bono 
service through the Campaign 
for Equal Justice (CEJ), the 
Ramos Project, Oregon Justice 
Resource Center, and other 
social justice organizations. This 
award is presented to a young 
lawyer, who, in the tradition of 
Michael Haglund, has displayed 
a special commitment to pro 
bono services through a project 
coordinated by Legal Aid 
Services of Oregon, the Oregon 
Law Center, or the MBA.

Jessie is an associate at 
Schwabe, Williamson & Wyatt’s 
Portland office and practices in 
the areas of natural resources, 
real estate, and construction law. 
Jessie grew up in Los Alamos, 
New Mexico and attended 
California State University Long 
Beach where she received her 
undergraduate degree in political 
science. After undergraduate 
school, Jessie moved to Portland 
to attend Lewis & Clark Law 
School. At Lewis & Clark, Jessie 
was an editor of the law review, 
externed for the US district 
Court, and graduated with high 
honors. during law school, Jessie 
volunteered with various legal 
aid groups, including the federal 
public defender’s office, and was 
awarded for her pro bono service 
during law school.

After graduation and starting 
at Schwabe, Jessie began pro 
bono work by taking legal aid 
cases from Schwabe’s regular 
clinics. Those cases helped to 
fulfill her goals of doing public 
interest work. Jessie’s interest in 
criminal justice eventually led 
her to assisting pro bono clients 
in parole board proceedings 
and clemency applications. 
She characterized this “second 
chance” work as a rewarding and 
“positive” alternative to criminal 
defense work. The opportunity 

Jessica A. Schuh
Receives 2022 Michael E. 
Haglund Pro Bono Award
by Ben Woodruff
YLS Pro Bono Committee

to highlight the positive stories of 
her clients in these second chance 
cases helps give Jessie the fuel to 
continue pro bono service.

Jessie’s recent pro bono 
efforts include serving as co-
chair of the CEJ’s Associates 
Committee - a role where Jessie 
puts her leadership in the legal 
field to use by raising funds to 
ensure access to justice for all 
Oregonians. The CEJ supports 
legal aid throughout Oregon by 
providing free civil legal services 
to low-income and vulnerable 
Oregonians. Jessie’s reputation 
for professionalism, integrity, 
and leadership has been critical 
for her success at the CEJ. Jessie 
has also provided pro bono legal 
work alongside the ACLU to 
secure the right for non-binary 
Oregonians to have recognition 
of an accurate gender marker on 
official state documents.

Much of Jessie’s recent direct 
pro bono work has been focused 
on evolving criminal justice 
matters in juvenile justice and 
non-unanimous jury verdicts. 
two of her juvenile justice clients 
were convicted of serious crimes 
as young teenagers but prosecuted 
and convicted as adults. As 
those crimes were sentenced 
under Oregon’s harsh Measure 
11 requirements, those clients 
have now spent most of their 
lives behind bars. Although the 
Oregon legislature modified the 
laws in 2019 to make prosecuting 
minors as adults more difficult, 
the law was not made retroactive. 
Jessie has spent hundreds of hours 
preparing executive clemency 
applications for her clients - 
requiring numerous client phone 
calls, prison visits, and advocacy 
with the governor’s office and 
district attorneys.

Jessie has also focused 
on obtaining relief for 
Oregonians convicted under the 
unconstitutional non-unanimous 
jury verdict laws of Oregon. 

Following the Supreme Court’s 
decision in Ramos v. Louisiana, 
Jessie volunteered with the Ramos 
Project to represent petitioners 
for post-conviction relief and has 
recruited other lawyers to do the 
same. Professor Aliza B. Kaplan 
remarked that “Jessie has done a 
tremendous job. Jessie took one 
of the earliest cases, learned the 
issues inside and out, and drafted 
model litigation materials that 
other attorneys across the state 
can use as templates in their own 
Ramos cases.”

Jessie’s pro bono work also 
looks to the future. In addition to 
direct advocacy and fundraising, 
Jessie is developing strategic 
partnerships, such as perspective 
partnerships with social justice 
nonprofits. Schwabe colleague 
Lindsey Thane said that 
Jessie is “a natural leader who 
excels at solving her client’s 
complex problems and yet also 
devotes her time to fostering 
the professional growth of 
those around her.” Schwabe 
shareholder darien Loiselle 
added that “while (Jessie’s 
personal pro bono) hours are 
impressive, what is even more 
impressive are her efforts to 
inspire others within our firm to 
apply themselves to our social 
justice efforts.”

Jessie is a strong and 
thoughtful advocate for her pro 
bono clients and has increased 
access to justice through her 
representation and pro bono 
organizing. We thank Jessie for 
her volunteer work with the CEJ, 
ACLU, Ramos Project, and other 
social justice initiatives.

Erin Roycroft

Erin Roycroft 
Receives 2022 Michael E. 
Haglund Pro Bono Award
by Joseph Q. Ridgeway
YLS Pro Bono Committee

Erin Roycroft is a 2022 Michael 
E. Haglund Pro Bono Award 
recipient for her exceptional 
commitment to pro bono service 
through the Criminal Justice 
Reform Clinic at Lewis & Clark 
Law School (the “Clinic”). The 
award is presented to a young 
lawyer who, in the tradition of 
Michael Haglund, founder of the 
Volunteer Lawyers Project, has 
displayed a particular dedication 
to pro bono services.

Erin grew up in the 
small town of Homer City, 
Pennsylvania. She graduated 
from Penn State University with 
a degree in English in 2008. After 
college, she sought a change and 
moved to the beautiful Pacific 
Northwest. She began working 
as a legal assistant for various 
law firms in Portland. While a 
legal assistant at a family law 
firm, Erin stated that “something 
clicked” and she realized that 
“having a specialized knowledge 
of the law could help individuals 
and their lives.” After helping 
her younger brother navigate the 
legal system after he was abused 
by his stepfather, the decision to 
go to law school became crystal-
clear for Erin: “I have skills in 
this area, talent, and a passion for 
helping people and going to law 
school was a way to do good in 
this world.” She applied for law 
school in 2015 and received a 
full ride to Willamette University 
College of Law shortly thereafter.

After graduation in 2018, 
Erin clerked on the Oregon 
Court of Appeals for a little 
more than two years. After 
her clerkship ended, Erin 
joined tonkon torp’s labor 
and employment group in 
Portland to pursue training and 
experience in civil litigation. It 
was at tonkon torp that Erin 
completed the incredible pro 
bono work that netted her the 
2022 Michael E. Haglund Pro 
Bono Award, and Erin credits 
her wonderful colleagues at 
tonkon torp for supporting her 
as she logged log 323 pro bono 
hours in 2021.

Erin was an integral part of 
the Criminal Justice Reform 
Clinic in 2021. She joined the 
Clinic’s Ramos Project, which 
seeks relief for those convicted of 
crimes by non-unanimous jury 
verdicts held unconstitutional 
by the United States Supreme 
Court in Ramos v. Louisiana. At 
the Ramos Project, Erin worked 
tirelessly to set aside an assault 

conviction for an incarcerated 
man who had been convicted 
under Oregon’s non-unanimous 
jury verdict rule. On that case, 
Erin took the lead drafting and 
arguing a motion for summary 
judgment herself.

But the Ramos Project is not 
the only pro bono work Erin did 
in 2021. As part of the Clinic, 
Erin also prepared a clemency 
petition to governor Kate 
Brown on behalf of an individual 
who had been convicted of a 
murder he committed when he 
was 18 years old while he was 
in a gang and was addicted to 
drugs and alcohol. Erin’s client 
was arrested 17 years after the 
murder, and during that time, 
her client became sober, joined 
a church, got married, found a 
steady job, and had children. For 
six months, Erin spent almost 
every Friday afternoon speaking 
with her client to learn his 
backstory and learn how he had 
changed since he committed the 
crime. Although governor Kate 
Brown has not made a decision 
on her clemency petition, Erin 
is hopeful that the governor 
will see the total and complete 
change that her client has made.

When asked about why 
she donates so much of her 
time to pro bono work despite 
being a full-time attorney and 
mother, Erin replied: “I am not 
someone who grew up with a 
lot of privilege, and having a law 
degree is an amazing privilege. I 
have first-hand knowledge that 
there are human beings - people 
in this world - that need our 
help, help that only lawyers can 
give. I feel that it’s my duty. I 
have this degree and I want to 
use it for good.”

Erin is currently a clerk for 
the Honorable Jennifer Sung on 
the US Court of Appeals for the 
Ninth Circuit. 

Erica C. Glaser
Mediation and Arbitration

•	 UM and UIM arbitration
•	 Court annexed arbitration
•	 Mediation of civil litigation
•	 25 years litigator - both defense and 

plaintiff bars
•	 20 years serving as a neutral

erica@ADRoregon.com
503-515-1621
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Ethics Focus  mba ANNOUNCEMENTS Traps for the Unwary: 
The Dangers of Dabbling
by Mark J. Fucile,
Fucile & Reising LLP

Multnomah County Circuit Court Requests Assistance with 
Indigent Defense
There is a shortfall of attorneys to represent indigent clients 
facing criminal charges in Multnomah County. Currently there 
are people in jail facing criminal charges who are not being 
represented by an attorney, some for longer than a month. There 
are a number of things MBA members can do to help. Learn more 
at www.bit.ly/indigent-defense.

Statement of Diversity Principles Available to Sign
The MBA Equity, diversity & Inclusion Committee invites you 
to sign the Statement of diversity Principles. Read and sign the 
diversity statement and pledge at www.mbabar.org/diversity.

Noontime Rides
Join all ages of bicycle riders for noontime hill climbs on 
Mondays & Thursdays. Assemble at noon at SW Corner of 
Pioneer Square and leave together at 12:15 p.m. Rain or shine. 
Frequent regroups. Mondays include rotating paceline around 
SW Fairmount; Thursdays go up through Forest Park. E-bikes 
okay. great repeating interval workouts. Contact Ray Thomas, 
503.228.5222 if you are a new rider or for additional details.

PDX Starting Grounds
The coffee café in the Central Courthouse offers beverages, 
breakfast, lunch and snack items. Open Monday through Friday, 
from 8 a.m.-2 p.m. See the menu or order online for takeout at 
www.pdxgrounds.com.

In law firm risk management 
circles, “dabbling” has a specific 
connotation. It generally refers 
to a lawyer who strays into 
practice areas in which the 
lawyer is not fully competent. 
The motivations of “dabblers” 
vary. In some instances, the 
lawyer is trying to help a friend 
or relative. In others, the lawyer 
is attempting to generate more 
business. Regardless of the 
motivation, “dabbling” presents 
the risk that a lawyer who is not 
familiar with the practice area 
involved will make mistakes that 
can lead to both bar discipline 
and civil damage claims for legal 
malpractice. In this column, 
we’ll survey both the dangers 
of “dabbling” and potential 
approaches to safely take on 
work in a new area.

The Dangers
Under RPC 1.1, lawyers have a 
regulatory duty of competence 
for the work they are handling - 
with “competent representation” 
defined as “the legal knowledge, 
skill, thoroughness and 
preparation reasonably necessary 
for the representation.” That 
same duty is reflected in the 
standard of care, which Oregon 
Uniform Civil Jury Instruction 
45.04 describes as “the duty to 
use that degree of care, skill, 
and diligence ordinarily used by 
attorneys practicing in the same 
or similar circumstances in the 
same or similar community.”

The Oregon State Bar 
disciplinary Reporter reflects 
a long history of “dabblers” 
being disciplined when they ran 
into problems and didn’t seek 
help. Some involved completely 
new areas. In re Gresham, 318 
Or 162, 864 P2d 360 (1993), 
for example, involved a lawyer 
who was disciplined for lack 
of competence in handling 
his first probate case. Others 
concerned lawyers who were 

moving to adjacent areas. In re 
Breckon, 18 dB Rptr 220 (Or 
2004), for example, involved a 
lawyer who had some family 
law experience but had never 
handled a dissolution involving 
significant real property issues. 
Some involved deficiencies in 
substantive legal areas. In re 
Later, 22 dB Rptr 340 (Or 2008), 
for example, involved nuanced 
issues of workers compensation 
and employment law. Others 
were procedural shortcomings. 
In re Hilborn, 22 dB Rptr 102 
(Or 2008), for example, involved 
a lawyer handling a case that 
was removed to federal court 
and neither he nor his staff knew 
how to use the federal court’s 
electronic filing system. Some, 
like Gresham, involved relatively 
junior lawyers. Others concerned 
more senior lawyers. In re 
Spies, 316 Or 530, 852 P2d 831 
(1993), for example, involved an 
experienced land use lawyer who 
took on a divorce case.

Although these Oregon 
illustrations were disciplinary 
cases, it is not hard to imagine 
legal malpractice claims flowing 
from the same circumstances. 
In fact, the ABA’s Profile of 
Legal Malpractice Claims series 
surveying legal malpractice 
claims nationally reported in 
2020 for the previous five-year 
period that nearly 16 percent 
of claims nationally involved 
“failure to know/properly apply 
[the] law.” The statistics from 
the latest ABA report were not 
an anomaly. Earlier versions of 
the ABA series dating back to 
1985 reflect similar statistics. In 
short, both “dabbling” and the 
associated risks are nothing new. 
It remains to be seen how the 
move to more dispersed working 
environments accelerated by the 
pandemic will affect peer review 
and internal controls within 
law firms that are intended to 
discourage dabbling in favor of 
studied practice expansion.

Potential Approaches
The comments to ABA Model 
Rule 1.1 suggest a variety of 
ways that lawyers can gain the 
knowledge necessary to safely 
move into new areas. Comment 
2 to the ABA Model Rule 
counsels that, depending on 

the area, lawyers may be able to 
gain the requisite competence 
through individual study. In 
others that are more “hands on,” 
the same comment suggests 
associating another lawyer 
who is experienced in the area 
involved. Although Comment 
4 to ABA Model Rule 1.1 states 
that a lawyer can accept a matter 
in which the lawyer is not 
fully competent as long as “the 
requisite level of competence 
can be achieved by reasonable 
preparation,” Comment 4 should 
serve as a cautionary note rather 
than an excuse.

The Oregon Supreme Court 
in Gresham (318 Or at 169 n.2) 
also pointed to the resources 
available from the Professional 
Liability Fund:

Matters need not have come 
to this. Lawyers occasionally 
get in “over their heads.” 
Inaction, accompanied by 
anxiety and internal hand-
wringing, sometimes results. 
In some cases, actionable 
negligence occurs. The 
Oregon State Bar Professional 
Liability Fund (PLF), in 
Bar publications and in 
notices sent to all members 
of the Bar, repeatedly has 
encouraged lawyers who find 
themselves in that situation 
to call the PLF for assistance. 
We echo that suggestion.

The MBA, the OSB and the 
PLF collectively have a wide 
variety of both free and low-cost 
CLE resources available. The 
“Bar Books” section of the OSB 
website offers in-depth Oregon 
practice guides included as a 
benefit of OSB membership. The 
MBA and the OSB, together with 
bar groups focusing on specific 
practice areas, also afford lawyers 
opportunities for informal 
mentoring and networking.

The path to competence 
for a particular matter in a 
new area will understandably 
vary depending on the overall 
experience of the lawyer and 
the novelty of the issues. At the 
same time, both RPC 1.1 and 
the standard of care require us 
to have the knowledge and skills 
necessary to handle new areas we 
take on.

Five years in the ring with the 
Oregon Supreme Court finally 
paid off for Robert Parker.

Mr. Parker is now licensed 
to practice law in Oregon, 
after being wrongfully denied 
admission to the Oregon State 
Bar in 1992.

Mr. Parker’s admission to the 
Bar is based on the merits of his 
application, and also due to the 
hard work and dedication of his 
pro bono civil rights advocate: 
Stephen Scott.

The Oregon State Bar had 
said it couldn’t be done, that Mr. 
Parker’s fate was sealed. But the 
Bar’s opinion didn’t stop Stephen 
Scott from taking on the case of 
Mr. Parker, a long-time friend of 
the Scott family.

Stephen has known Mr. 
Parker for most of his life. He 
even has a picture of Mr. Parker 
at a fourth birthday party at 
Chuck E. Cheese to prove it.

When Stephen was admitted to 
the OSB in 2013, Mr. Parker was 
still fighting to overturn the 1992 

Stephen Scott  
Receives 2022 Pro Bono 
Award of Merit
by Michael Fuller
MBA Public Service Committee

Stephen Scott

Oregon Supreme Court decision 
that denied his admission. 

This reality motivated 
Stephen to reconnect with Mr. 
Parker after graduating from 
Willamette University College 
of Law. In an interview, Stephen 
said Mr. Parker’s perseverance 
inspired him. Mr. Parker, 
Stephen observed, could have 
given up at any point in the 
decades-long journey, but he 
kept fighting for what was right.

Stephen took on Mr. Parker’s 
case because he did not want to 
practice in a state that denied 
admission to Black-accused 
applicants while admitting 
white-convicted ones.

Over five years of pro bono 
advocacy, Stephen made the 
case that the denial of Mr. 
Parker by the OSB was, in fact, 
racially motivated. 

Stephen spotlighted a report 
from the Oregon government 
Ethics Commission, which 
referenced “interracial dating” and 
that Parker was a “Black Muslim.” 

Additionally, Stephen 
demonstrated that the bar 
admitted white applicants who 

were convicted of improprieties 
of which Mr. Parker was only 
accused. The only difference, 
Stephen emphasized, was the 
color of their skin. 

Stephen’s efforts directly 
challenging the OSB before the 
Oregon Supreme Court, found 
strength and direction from the 
legislature as State Senator Lew 
Frederick separately initiated 
and advocated SR 22, which was 
passed and signed by governor 
Kate Brown. This resolution 
provided a formal apology to Mr. 
Parker “for 31 years of damage 

wrongfully done.” The apology 
acknowledged that Mr. Parker’s 
vision for success “was withheld 
... because of the specter of 
racism and discrimination.”. 

In an interview with the Mail 
Tribune, Stephen commended 
the Supreme Court for making 
the right call and restoring 
justice - not just for Mr. Parker, 
but for the entire OSB, of which 
Mr. Parker is now a member. 

Even when being profiled for 
this accomplishment, Stephen 
insisted that “This is Mr. Parker’s 
story, not mine.” Mr. Parker, 

he stressed, has spent decades 
fighting for equality. Stephen was 
happy to help along the way.

despite Stephen’s modesty, 
today, we celebrate his five years 
of tireless work to make the law 
a more inclusive profession. His 
hundreds of hours of pro bono 
civil rights work are a testament 
to the difference we, as attorneys, 
can make in our communities. 

When he’s not doing civil rights 
work pro bono, Stephen represents 
employers and small businesses as 
a partner at Fisher Phillips.

Robert Parker attending Stephen 
Scott’s fourth birthday party at 
Chuck E. Cheese



7

May 2022

THE PREFERRED BANK
OF THE MULTNOMAH BAR
ASSOCIATION.

Member FDIC    Equal Housing Lender

Dedicated to the Oregon law community.    
At Columbia Bank, we’ve been strengthening our relationship with Oregon law for more than 25 years. 
Whether serving as preferred bank to the MBA, participating as active members in a number of Oregon law 
associations or simply understanding the unique needs of the law community, we’re committed to  
helping you and your firm succeed. Visit ColumbiaBank.com or call 877-272-3678.

Richard G. Spier
Mediator

503.284.2511
971.219.4980 Cell

rspier@spier-mediate.com
www.spier-mediate.com

Business & Commercial 
Personal Injury  
Professional Liability 
Employment 
Estates & Trusts  
Real Estate & Construction 
Insurance Coverage & Claims 

Highly experienced - 
full-time neutral since 1992 

Listed in Best Lawyers 
in America and in  
Super Lawyers

Multnomah Bar Association,  
Pro Bono award winner.  
 
Knocking down barriers  
that block access to  
justice for vulnerable 
Oregonians.

Schwabe, Williamson & Wyatt P.C. 
1211 SW Fifth Avenue, Suite 1900 

Portland, OR  |  97204  |  (503) 222-9981

Congratulations
Jessie Schuh.

schwabe.com

Free CLE Content 
for MBA Members

2022 MBA members enjoy unlimited access to 
the Free CLE Library, which offers 60+ hours 
of video webcasts recorded during the Fall 
2020-Spring 2021 program year.

Visit www.mbabar.org/freeCLE to start 
watching now.
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Bonaparte & Bonaparte
The firm is pleased to announce 
that Stephen Leggatt has 
become a partner. Leggatt’s 
expertise includes complex 
litigation, appellate law, and 
insurance coverage litigation.

Barran Liebman LLP
Traci Ray, Barran Liebman’s 
Executive director, has 
been elected to the Oregon 
Association of Legal 
Administrators (ALA) Board 
of directors as their Education 

1031 exchanges, commercial 
leasing, and financing. She 
represents a diverse group 
of businesses, owners, and 
developers, with a special 
emphasis on the food and 
beverage, retail, medical, and 
seniors housing industries.

Around the Bar  

The Around the Bar column 
reports on MBA members’ 
moves, transitions, promotions 
and other honors within the 
profession. The submission 
deadline is the 10th of the 
month preceding publication or 
the prior Friday if that date falls 
on a weekend. All submissions 
are edited to fit column format 
and the information is used on 
a space-available basis in the 
order in which it was received. 
Submissions may be emailed to 
mba@mbabar.org.

Tonkon Torp LLP
Partner Kimberlee Stafford has 
been appointed to the Board of 
directors of the Oregon Bicycle 
Racing Association (OBRA). 
OBRA is a nonprofit organization 
that serves as the sanctioning 
body for bike racing in Oregon. 
Its mission is to advance the 
sport of bicycle racing by 
providing leadership, facilitating 
competition, and inspiring 
participation. 

Stafford is a dedicated cyclist 
who enjoys touring Oregon on 
cycling routes and has raced 
cyclocross for more than 10 
years. Stafford, who commutes 
by bike whenever possible, is a 
steadfast advocate for integrating 
sustainable ideas and practices 
into the profession of law.

Stafford’s practice focuses 
on helping businesses with their 
real estate transactional needs, 
including purchases and sales, 

Kimberlee Stafford

Stephen Leggatt

Traci Ray

Last month marked the two-
year anniversary of Oregon’s 
COVId-19 Emergency 
declaration, the end of the mask 
mandate and what promises 
to be the start of a return to 
normalcy. Although much of our 
lives were in a state of flux over 
the past two years, one thing 
that remained constant was the 
extraordinary generosity of those 
in our legal community.

We’re asking for your 
continued support to help us 
raise $110,000 for the MBF 
general fund, which allows the 
MBF the flexibility to direct 
funds to our programs as 
needed to fully fund Multnomah 
CourtCare, CourtSupport, and 
CourtConnect, and to take on 
future projects that support the 
court and benefit the community.

CourtCare improves access 
to justice by making free, drop-in 
childcare available for families 
who have business at the Central 
Courthouse.

CourtSupport provides 
the Central Courthouse with 
a bilingual Navigator who 
staffs the information desk and 
provides a critical service to the 
public by answering questions 
about the court, connecting 
individuals with needed services 

director. traci has been a 
member of the Oregon ALA 
Chapter since 2013, previously 
serving as co-chair of their 
Human Resources Section. In 
addition to her leadership and 
efforts to make Barran Liebman 
a top workplace, she is proud 
to connect and collaborate 
with Oregon’s legal community 
leaders on best practices for law 
firm management.

Support the Annual MBF 
Fundraising Campaign
Give Back to the Community, 
Improve Access to Justice, and 
Support the Courts

or accommodations at the 
courthouse, and making their 
experience more welcoming and 
less intimidating. 

CourtConnect pairs lawyers 
and judges to visit community 
groups and present information 
about the court system and the 
rule of law in an effort to forge 
a better connection between the 
community and legal profession.

Donations made by May 31 
will receive special recognition. 
donations to the MBF are tax-
deductible and donating is easy! 
You may use the donation form 
in this issue, donate online at 
www.mbabar.org/mbf, or contact 
Pamela Hubbs (503.854.5237, 
pamela@mbabar.org).

Supporting the MBF 
helps local people with local 
issues. If you would like more 
information, please reach 
out to us. Thank you for your 
consideration and for supporting 
the Multnomah Bar Foundation!

The MBA held an online social painting event on April 7. Attendees 
created beautiful paintings, and also learned more about each other 
by answering fun ice breaker questions. Thank you to Vulin Law and 
Wyse Kadish for sponsoring this event. The MBA Events Committee 
hopes to paint together in person next time!

MBA Events Committee Holds Painting Event
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Alice Cuprill-Comas, who has 
served as general Counsel and 
Executive Vice President of 
Oregon Health and Sciences 
University since 2017, will be 
recognized and honored as 
the recipient of the 2022 MBA 
Professionalism Award at the 
MBA Annual Meeting on May 10. 

The Professionalism Award 
recognizes candidates who 
exemplify the standards set forth 
in the MBA Professionalism 
Statement: 

“Professionalism goes beyond 
the observance of the legal 
profession’s ethical rules 
and serves the best interest 
of clients and the public in 
general; that fosters respect 
and trust among lawyers 
in between lawyers and the 
public; promotes the efficient 
resolution of disputes; 
and makes the practice of 
law more enjoyable and 
satisfying.” 

Ms. Cuprill-Comas’ nomination 
for the Professionalism Award 
was supported by a significant 
number of attorneys and judges. 
Prior to her appointment as 
general Counsel for OHSU, 
Ms. Cuprill-Comas spent 15 
years in private practice at Ater 
Wynne in Portland, Vinson and 
Elkins in Austin, texas and at 
tonkon torp. She also served as 
general Counsel of Prometheus 
Energy Company, an alternative 
fuels company headquartered 
in Bellevue, Washington. In 
addition, Ms. Cuprill-Comas has 
served on the Port of Portland 
Commission since 2015 and 
as the Commission’s President 
since 2018. As general Counsel 
at OHSU she is involved in 
executive and policy decision 
making as well as leading the 
Office of general Counsel at 
OHSU and its team of attorneys 
and outside counsel. There 
is unanimous consensus that 
Ms. Cuprill-Comas improves 
the reputation of the lawyers 
in the community. She is 
highly skilled at working with 
multiple competing groups in a 
respective and effective fashion. 
Professionalism and treating 
people properly are the core of 
her ethos. Ms. Cuprill-Comas 
is further known for her savvy, 
grace, and class. 

In each of the prestigious 
positions she has held, Ms. 
Cuprill-Comas has effectively 
promoted equity. Examples of 
this include her involvement on 

the board of Meyer Memorial 
trust where 25 million dollars 
was approved to support the 
African American community 
(Justice Oregon for Black 
Lives); the Port of Portland 
prioritizing equity issues; and 
the commissioning of a recent 
external report about OHSU 
which highlights shortcomings 
in achieving an equitable 
workplace. In addition to 
addressing the daily tasks of 
her multiple positions, Ms. 
Cuprill-Comas effectively works 
at a systems level. Part of her 
effectiveness is the ability to 
tackle and resolve challenging 
issues in a thoroughly researched 
and inoffensive manner. As one 
attorney stated: “Alice’s world 
view is formed by very personal 
experiences in navigating a world 
that has seldom been easy...her 
ability to say the right thing at 
the right time without malice or 
guile, even when the situation 
may justify them, illustrates her 
extraordinary professionalism.” 

Besides her service to the 
Port of Portland and the Meyer 
Memorial trust, Ms. Cuprill-
Comas has served on the Board 
of Literary Arts, Wordstock, and 
the Mayor’s Council of Economic 
Advisors. Ms. Cuprill-Comas 
has also served on the Oregon 
State Bar’s Affirmative Action 
Committee. She is a member 
of the Oregon Hispanic Bar 
Association and the National Bar 
Association.

Congratulations to Alice 
Cuprill-Comas, a most 
worthy recipient of the 
2022 MBA Professionalism 
Award. Her leadership, 
service, commitment, and 
professionalism are an 
inspiration to all members of 
the bar.

Alice Cuprill-Comas

Alice Cuprill-Comas 
Receives 2022 MBA 
Professionalism Award
by Jeffrey S. Matthews
MBA Professionalism Committee

Bob McGaughey 
Mediator | Arbitrator 

40+ Years Litigation Experience

Business Owner Disputes 

Contract Breaches 

Fiduciary Claims 

Employment 

Torts 

law7555.com
bobm@chenowethlaw.com 503-223-2520
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Tips From the Bench

Making the Most of 
Your Judicial Settlement 
Conference 
by Judge Leslie Bottomly
Multnomah County Circuit Court

Pre-pandemic, the judges on the 
general bench in Multnomah 
County were often too busy with 
trials, pleas, and other matters, to 
assist parties in settling their civil 
cases. during COVId, however, 
with trials deferred, many of us 
made ourselves more available to 
help parties resolve their cases. In 
private practice, we called this a 
mediation but here at the court we 
refer to it as a judicial settlement 
conference or “JSC.” This column 
discusses some of the pros and 
cons of civil JSCs and makes some 
suggestions to make the process 
more productive if you decide to 
participate. 

In the past, JSCs were 
scheduled by calling individual 
judges’ judicial assistants to see 
if the judge was available. In the 
last year or so, to streamline the 
process during COVId, Judge 
Chris Marshall, our Chief Civil 
Judge, has acted as a central 
clearing house for requests. 
The parties can contact Judge 
Marshall’s judicial assistant to 
make the request, or parties 
are still free to call the judicial 
assistant for the specific judge 
they would like to use. 

When Judge Marshall gets 
a request, he asks the parties to 
identify a few available dates 
and several judges they would 
agree to. He then matches the 
request with an available judge if 
possible. He may either schedule 
the JSC directly or tell the parties 
to contact the judge’s judicial 
assistant to confirm the date. This 
saves the parties from having to 
call each judge individually. On 
the other hand, they may not get 
their top pick for the JSC. 

Parties request settlement 
conferences to efficiently reach 
a certain outcome that makes 
sense for all sides, or to fulfill 
the requirements of SLR 7.016 
to engage in alternative dispute 
resolution when a case has not 
been resolved within 365 days of 
filing. It is a pet peeve of many 
judges when parties schedule a 
JSC just to fulfill the SLR 7.016 
alternative dispute resolution 
requirement but have no intention 
to engage in good faith efforts to 
resolve the case.

Unlike private mediations, 
where the mediator is being 
paid by the hour and can take 

long periods of time to work on 
a settlement, judges have more 
limited availability due to the other 
work on their dockets. So, JSCs 
are typically much shorter than 
private mediations - typically one 
to four hours and most commonly 
two hours. It is possible in a 
particularly complex case, a judge 
might agree to conduct a JSC over 
a longer period either on one day 
or split up over several days. This 
type of case may be better suited 
to private mediation where there is 
more availability and flexibility.

Because of the compressed 
timeframe, the judges count 
on parties having prepared 
thoroughly for the JSC. This 
includes submitting a mediation 
statement in advance if requested 
by the judge. The parties should 
pay attention to any parameters 
the judge may place on such 
statements (e.g. how far in advance 
to submit them, what they should 
include, and whether to include 
exhibits, for example). One barrier 
to settlement can be repayment of 
liens. Lawyers should prepare by 
having a firm understanding of 
all incurred economic expenses 
(medical expenses, liens - 
Medicare or healthcare liens, and 
wage loss information). 

In addition, each attorney 
should prepare the decision-maker 
in their case for the JSC. This 
includes making sure the decision-
maker (client, insurance adjuster, 
trustee etc.) is either present or 
available (again, ask your judge 
which is acceptable), understands 
the procedural posture of the case 
(pending discovery, motions for 
summary judgment, trial date), 
a realistic evaluation of their case 
and a realistic expectation of 
the JSC process, and knowledge 

New directors for the three-year 
terms which begin June 1 are:

Austin Batalden is a partner 
at Morris Stannard & Batalden 
Family Law PC. She graduated 
from Hamline University School 
of Law. Austin currently chairs 
the MBA Equity, diversity & 
Inclusion Committee.  

Renata Gowie is the Chief of 
the Civil division at the US 
Attorney’s Office in the district 
of Oregon. Most of the Civil 
division’s work is in defense of 
the United States, its agencies, 
and employees. The defensive 
matters typically include medical 
malpractice, employment 
discrimination, constitutional 
torts (Bivens), and environmental 
law. The Civil division also 
handles affirmative civil rights 
matters, in which it seeks 
enforcement of federal statutes 
that prohibit discrimination in 
areas such as housing, education, 
and employment. Renata also 
serves as the affirmative civil 
rights coordinator and manages 
the civil appellate practice for 
the office. She graduated from 
the University of Houston Law 
Center. Renata chaired the 
Judicial Screening Committee in 
2020-21. Her participation in the 
MBA is in her personal capacity.

New MBA Board Directors 
and Officers

Austin Batalden

Renata Gowie

Brad Krupicka is a partner at 
Lewis Brisbois Bisgaard & Smith 
LLP practicing in the areas of labor 
and employment. He graduated 
from Lewis & Clark Law School. 
He has been involved with MBA 
since 2013, currently serving on 
the Court Liaison Committee. 
His previous MBA service 
includes president of the Young 
Lawyers Section in 2020-21, past 
chair of the YLS Pro Bono and 
MBA Events committees and 
YLS board liaison to the MBA 
Professionalism and Equity, 
diversity & Inclusion committees.

Brad Krupicka

Hansary Laforest is an attorney 
at Sussman Shank LLP and 
handles civil and commercial 
litigation matters across a variety 
of industries and ranges from tort 
litigation to complex contractual 
disputes. He graduated from 
Fordham University School of 
Law. Before moving to Portland, 
Hansary practiced in New York 
and texas. He co-chaired the YLS 
Service to the Public Committee 
in 2020-21. 

Nikki Abercrombie is a partner 
at Cable Huston LLP, in the 
firm’s litigation group with a 

Hansary Laforest

Nikki Abercrombie

focus on civil and commercial 
litigation, appeals, and internal 
investigations. Nikki is the 2022-
23 YLS President and will serve 
as an MBA director during her 
term. She received her law degree 
from Notre dame Law School. 
She previously served as the YLS 
treasurer, and is a past chair of 
the YLS CLE Committee.

Officers for the 2022-23 year: 

Jacqueline Alarcón will serve as 
President. She is a shareholder at 
Yates Family Law PC. Regarding 
her service on the MBA Board, 
Jackie said: “I am honored to 
continue my service with the 
MBA as its President. The MBA 
has been an important resource 
for my professional development. 
As we start restructuring how 
we operate as a legal community 
coming out of the pandemic, I 
look forward to ensuring that 
the MBA remains a resource 
to our legal community and 
Multnomah County.”

Tim Resch will serve as 
treasurer. tim is the Managing 
Partner at Samuels Yoelin 
Kantor. Regarding his service on 
the MBA Board, tim said “I am 
honored to be able to serve as 
treasurer for the upcoming year.  
I look forward to working with 
Jackie as our new President, and 
serving as responsible stewards 
of the funds entrusted to the 
Board. We have a fantastic staff, 
and provide excellent value to 
our members as we pursue the 
mission of the MBA - advancing 
the interests of justice, service, 
and professionalism in our 
community.”

Theresa “Terry” Wright, 
Willamette University College 
of Law, will serve as Secretary. 
Regarding her service on the 
MBA Board, terry said: “I am 
honored to continue service 
to the MBA as Secretary. I will 
have big shoes to fill! Through 
my years of practice, the MBA 
has been there for me, and I 
hope to continue to work with 
our incredible Board and staff 
to make the MBA relevant to 
all. As the face of law practices 
changes, so does the MBA, 
and I look forward to keeping 
the MBA the place lawyers 
turn for camaraderie, quality 
CLEs, sponsored benefits, and 
professionalism.”

Also continuing on the board 
are: Jovita Wang, Richardson 
Wang LLP, who will remain 
on the board as Past President; 
Sherisa Davis-Larry, Attorney at 
Law; Eryn Karpinski Hoerster, 
Foster garvey PC; Aruna Masih, 
Bennett Hartman LLP; John 
Robb, Kevin Sali LLC; Gloria 
Trainor, trainor Law PC; and 
Shalini Vivek, Oregon Judicial 
department.Continued on page 15

News From the Courthouse
Presiding Judge Judith Matarazzo has considered 
current COVID-19 transmission data and feedback 
from judges, staff, lawyers, jurors and others, and has 
decided to continue to require that face masks be worn 
in Multnomah County Courthouses in all public areas. At 
their discretion, judges may allow masks to be removed 
in courtrooms. This policy will be revisited in May.
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Judge Stephen K. Bushong, 
Emily Rena-Dozier and 
Rebecca J. Straus
Receive 2022 MBA Merit Award
Criteria for Selection
Recipients have an enduring 
commitment to the MBA’s 
mission of promoting justice 
through service, education or 
leadership to the MBA.

The MBA Board is pleased to 
present its 2022 Merit Award 
to Judge Stephen K. Bushong, 
Emily Rena-Dozier and 
Rebecca J. Straus.

Judge Stephen K. Bushong
despite the demands of his busy 
schedule, the responsibilities 
of moving into the new 
Central Courthouse and the 
unpredictable nature of managing 
the court during a pandemic, 
Judge Bushong is recognized for 
going above and beyond in his 
role as presiding judge (2018-21). 
He made a point to attend every 
session of the 2020 and 2021 
Bench, Bar and Bagels event, 
he hosted two Presiding Judge 
Update CLE seminars annually, 
and he exhibited his customary 
exemplary preparedness at 
monthly MBA Court Liaison 
Committee meetings.  

Judge Stephen K. Bushong

Emily Rena-Dozier 

Emily Rena-Dozier and 
Rebecca J. Straus
Emily Rena-dozier and Becky 
Straus are exemplary legal aid 
lawyers who led an extraordinary 
effort in 2021 to support low-
income tenants and their families 
through the Oregon Law Center 
Eviction defense Project (EdP).

Upon conducting a survey 
of thousands of evictions 
filed in Oregon, Emily and 
Becky discovered that many 
tenant protections under the 
moratorium then in place were 
being disregarded, and that 
tenants have significantly better 
outcomes when they have a 
lawyer. The two launched an 
effort to contact every tenant 
facing eviction statewide, offering 
representation to low-income 
tenants. While Emily represented 
people facing eviction all over 
the state, Becky worked with 
Portland, Multnomah County 
and the state to obtain funding to 
expand geographically and scale 
up their work, culminating in the 
creation of EdP. 

Oregon Law Center and Legal 
Aid Services of Oregon now 
have 12 full-time EdP attorneys 
and two paralegals working 
statewide. Legal aid now solicits 
every single tenant who receives 
an eviction summons in Oregon, 
and EdP lawyers continue to 
review all eviction filings to track 
case outcomes. Thanks to Emily, 
Becky and the legal aid lawyers 
they support, EdP represented 
approximately 200 tenants in 
2021, in most cases obtaining 
either outright dismissals of the 
eviction or extended moveout 
dates to help make it possible for 
a tenant to find alternate housing. 

Rebecca J. Straus

Emery Wang 
Receives 2022 Pro Bono 
Volunteer of the Year Award
by Jill Mallery
Statewide Pro Bono Manager 
Legal Aid Services of Oregon

Emery Wang

Emery Wang is the 2022 Legal 
Aid Pro Bono Volunteer of the 
Year. This award is presented 
to a lawyer who has displayed 
an outstanding commitment to 
the delivery of critical pro bono 
services to low-income persons 
through Legal Aid Services 
of Oregon (LASO) or Oregon 
Law Center. Emery is truly 
deserving of this recognition 
for his dedication, which 
spans more than a decade, to 
increasing access to the legal 
system by providing critical legal 
representation to survivors of 
domestic violence, sexual assault, 
and stalking through LASO’s 
domestic Violence Project.

Emery is a partner with 

Vames and Wang trial Lawyers 
with offices in gresham and 
Hillsboro. His practice focuses 
on personal injury, employment 
law, and prisoner abuse cases. 
While attending Lewis & Clark 
Law School, Emery worked at 
the Multnomah County district 
Attorney’s Office. Emery grew 
up in South dakota and earned 
a BA from the University of 
Minnesota. Emery served in the 
Army National guard in the 
1980s and 90s in South dakota, 
Minnesota and texas. Prior to 
becoming an Oregon lawyer in 
2009, Emery started a graphic 
design studio in Austin, texas 
with A.J. garces. The studio was 
one of the first custom clip art 

companies. Their last project 
together was an Aerosmith 
album cover in 2012. Emery 
enjoys tinkering with pianos and 
trying wood-working projects 
posted on Youtube.

Emery’s expansive volunteer 
work illustrates his strong 
commitment to community 
involvement. Emery founded 
the Oregon Chinese Lawyers 
Association (OCLA) to help 
identify lawyers in Oregon who 
speak Chinese and to better 

provide legal services to Oregon’s 
Chinese-speaking community. 
Emery speaks Mandarin and 
has staff that speaks Mandarin, 
Cantonese, and toisanese. He 
continues to coordinate OCLA. 
Emery served on the Board of 
governors of the Oregon trial 
Lawyers Association from 2014-16 
and as traffic court prosecutor 
for the City of Fairview, Oregon.

In October 2021, Emery 
volunteered his time joining 
Ron Cheng of Kaplan Law LLC 
to challenge our understanding 
of racism through a CLE titled 
“Are We All Racists? A Critical 
Examination and discussion of 

Bias in Representing the Asian 
Community.” The seminar 
featured discussion of the ethical 
dilemmas, challenges and 
rewards of representing people 
from the Asian community. 
Through the lens of a real-life 
civil case in Portland, Emery 
addressed how hate crime, police 
bias, and cultural values can 
shape our cases and have lasting 
societal impacts.

Emery has been providing 
high quality legal assistance 
through LASO’s domestic 
Violence Project (dVP) since 

Continued on page 19

Last year, Judge Kristine M. 
Almquist was welcomed as the 
newest Juvenile Hearings Referee 
for Multnomah County Circuit 
Court. The MBA is thrilled to 
have her on the bench after an 
illustrious career in juvenile 
work, mostly concentrated in 
Multnomah County. 

Judge Almquist has always had 
a passion for public service and 
especially for juvenile dependency 
work in particular. While the exact 
reasons are difficult to pin down, 
Judge Almquist has found the 
challenging work to be incredibly 
fulfilling and enjoys digging into 
the issues to provide the best 
outcome for the children and 
families she has both represented 
and whose cases she now hears. 

Her passion for the area and 
the law began while she was an 
undergraduate attending Loyola 
Marymount University in Los 
Angeles and took a juvenile justice 
class. As part of the class, she had 
to do a volunteer project. She 
chose to volunteer with a juvenile 
dependency firm operating in 
Los Angeles. Instantly, she was 
hooked. She volunteered with the 
firm every week for a straight six 
months. Afterwards, she knew 
that this was what she wanted to 
do with her career. After finishing 
her undergraduate degree at 
Loyola Marymount, she worked 
as a paralegal before making the 
decision to apply to law school.

Being raised in Oregon, she 
naturally chose an Oregon school 
and and attended and graduated 
from Lewis & Clark. In 2008, 
while in law school, her true 
practice in juvenile law began 
while working first as a work 
study student and eventually as 
a full-time certified law student 
for Multnomah defenders, Inc. 
After passing the bar in 2010, 
she practiced in Multnomah and 
Washington counties, with almost 
100 percent of her practice being 

Referee Kristine M. Almquist

Referee Kristine M. Almquist
Judicial Profile
by Brad Krupicka
MBA Court Liaison Committee

in juvenile dependency. And 
in January 2017, she returned 
to working for MdI, where her 
career in juvenile law began.

despite the demands of 
her career, she also found 
time to give back and did pro 
bono work for the Children’s 
Representation Project. 

Coming from being a 
public defender, she always felt 
that public service was very 
important. And, after practicing 
as an advocate for 11 years, she 
decided she wanted to take the 
leap to work as a neutral and as 
a judge. After working as a busy 
public defender, she is really 
excited about having more time 
to engage in the profession, and 
really dig in deeper on the legal 
issues that she oversees.

despite a deep knowledge 
of the law, working as a judge 
has been eye opening for Judge 
Almquist and she is still getting 
used to it. She appreciates how 
much work the staff and judicial 
officers do in the background in 
scheduling hearings, providing 
notices, and ensuring the correct 
orders are issued and that things 
don’t go sideways during the many 
hearings that juvenile referees 
conduct on a daily basis. 

She also enjoys leading 
people through the hearings. 
She appreciates the effort 
and the type of work that is 
involved in running hearings 
and ensuring everyone is 
heard; from foster parents, 
grandparents, the parents, the 
child or youth, and everyone 
concerned on down the line. 
She enjoys the work involved 
in ensuring that everything 
runs smoothly and allowing 
everyone the opportunity to 
be heard, which takes a lot of 
effort in the background. 

during COVId, the work of 
the juvenile court was especially 
difficult as remote hearings 

took the place of live in-person 
appearances. She took extra 
efforts to make sure everyone 
felt comfortable and knew who 
was involved in the hearings, 
whether it be in-person or remote 
through phone or Webex. She 
finds it especially important for 
the parents to see and know 
who is making the decisions for 
their children and she works 
to make sure the parents know 
who is asking questions and who 
is testifying so that they at least 
understand the process. Judge 
Almquist adds that in-person 
court hearings have resumed in 
juvenile court and it has been great 
to see everybody in person, and 
she hopes that all of the litigants 
are feeling seen and heard now 
that they are back in court.

growing up in talent, 
Oregon, Judge Almquist enjoys 
spending time with her family 
in Southern Oregon where they 
still live. Her family home in 
Sunriver is her favorite gathering 
place for family and friends. She 
says, “I love spending time at 
our Sunriver house and floating 
the deschutes River, relaxing at 
the pools and hiking around.” 
She and her family also enjoy an 
annual summer camping trip 
with a friend group from her son’s 
preschool days, a great tradition 
they look forward to every year. 
From Judge Almquist, “I have to 
admit that I am otherwise not 
that much of an outdoors person 
when I’m home here in Portland, 
where I’m usually puttering 
around the house and hanging 
with our two cats.”
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What is the YLS?
An inclusive section of the bar, comprised of any MBA 
member in practice less than six years or under the 
age of 36. The YLS provides leadership, networking, 
professional development and service opportunities. 
And we have fun!

Thank You to 2021-22 YLS Volunteers
As we approach the conclusion 
of the 2021-22 program year, 
the YLS Board would like to 
thank the following committee 
members and chairs who 
planned and coordinated YLS 
programming this year:

John Barr
Kelsey Benedick
tiffany Blackmon
Matt Bonds
Cambell Boucher
Caroline Brinster
Elisabeth Cha
Joseph Cooper
Lindsey daniel
Mario delegato
Jules dellinger
drew Eyman
Joel geelan
Ryan Hall
Elise Hampton
gabby Hansen
Ramon Henderson
Jon Himes
Lori Hymowitz
Olivier Jamin
Jordan Jeter
Benjamin Molloy
gemma Nelson
Joel Newey
James O’donnell
Melissa Oakley
Natalie Pattison
Alysha Phelps
Laura Polster
Caulin Price
Angela Rico
Joseph Ridgeway
Carson Riley
Sarah-Ray Rundle
Radhika Shah
Kaith Sheikhly
Han Sir
Caran Smith
Cassandra Snelling
Brittan Spencer
Leigh Stainken
Annie Stephens
Sean Stokes
Josh tabak
Elli tillotson
Sophie von Bergen
Kristin Willis
Ben Woodruff
timothy Wright

The YLS is presently 
recruiting for committee terms 
beginning in the fall - please see 
the enclosed flyer for details.

A.C. Estacio-Heilich
Co-Chair, YLS Membership 
Committee

Wilson Jarrell
Co-Chair, YLS Service to the 
Public Committee

Allison Kamilos
Co-Chair, YLS Membership 
Committee

Meredith McMurray
Chair, YLS Pro Bono Committee

Lucy Ohlsen
Co-Chair, YLS Service to the 
Public Committee

Michael Schaefer
Chair, YLS CLE Committee

Olivier Jamin  
Receives 2022 YLS Award 
of Merit
by Jessie Schuh
YLS Board

Olivier Jamin

A.C. and Allison have guided the committee in creating events that 
serve to connect YLS members during the continuing worldwide 
pandemic. This is no small feat considering the great effort it 
took to brainstorm creative online events while tackling the legal 
community’s increasing Zoom fatigue, and create safe in-person 
events within the restrictions of the pandemic. The importance 
of connection, whether in-person or otherwise, was always at the 
forefront. Big thanks to A.C. and Allison for continuing to create 
events that connect YLS members. 

Michael was a fantastic chair 
for the YLS CLE committee. He 
led each meeting with a sense 
of humor, ease, and enthusiasm. 
He was highly organized and 
his hard work in meetings and 
behind the scenes to organize 
all of the CLE series did not go 
unnoticed. Thank you Mike!

Meredith stepped up this year 
to serve as the chair under 
challenging circumstances. 
Although COVId-19 presented 
logistical difficulties and Zoom 
fatigue, Meredith was inspired 
to lead the committee after 
previously having served as 
a general member. She made 
it her mission, as chair, to 
institutionalize the Wills for 
Heroes program and keep 
members engaged. In addition to 
committing hours each month 
to Wills for Heroes, she led the 
committee to carry out other 
impressive programming for the 
YLS community, always with 
cheer, humor, and grace. Her 
work should be applauded. 

Under their guidance, Lucy and Wilson’s committee provided YLS 
and MBA members a variety of in-person and virtual community 
service opportunities during the program year. With activities hosted 
on a regular basis, the co-chairs demonstrated both empathy and 
ambition while assisting their committee in navigating schedule 
conflicts, COVId considerations and impending deadlines. Thank 
you, Lucy and Wilson!

The YLS Board is delighted to 
announce that Olivier Jamin is 
being recognized as the 2022 
recipient of the YLS Award of 
Merit. Olivier was selected based 
on his demonstrated leadership, 
not only on the YLS Pro Bono 
Committee, but also within his 
own firm and the broader legal 
community.

Olivier is an associate at 
davis Wright tremaine, where 
he provides legal advice to clients 
on environmental, energy, land 
use, and litigation matters, as well 
as regulatory issues in the food 
and beverages industry. Olivier 
received a French law degree from 
the University of Montesquieu 
in Bordeaux, followed by a BA in 
Political Science from gonzaga 
University, a Jd from Lewis 
& Clark, and then an LLM in 
Environment, Natural Resources & 
Energy, also from Lewis & Clark. 
Now, he puts the skills he’s learned 
along the way to helping others. 

Olivier models the values of 
the YLS Pro Bono Committee 
in his own practice, performing 
a substantial amount of pro 
bono work to help underserved 
communities. From the outset 
of his career, Olivier has worked 
with the Criminal Justice Reform 
Clinic at Lewis & Clark to provide 
pro bono services on issues of 
criminal justice. He also quickly 
became involved with Outside In, 
an organization working to break 
the cycles of chronic homelessness, 
poverty, and poor health among 
Portland’s LGBTQIA+ community, 
people of color, immigrants, and 
the underserved. In addition to his 
direct pro bono work, Olivier is a 
member of the Campaign for 
Equal Justice’s Associates 
Committee. In that capacity, he 
helps to raise funds to support 
Oregon’s statewide legal aid 
programs and educate lawyers 
and the community about access 
to justice.

two years ago, Olivier joined 
the YLS Pro Bono Committee 
because he wanted to cast a 
broader net. His goal was to learn 
more about the unmet legal needs 
in our communities and to come 
up with creative solutions for 
meeting them. Olivier joined the 
committee at a difficult time; as 
we all know, remaining engaged 

with committee work and other 
extracurricular activities has been 
difficult during the COVId-19 
pandemic. But Olivier did just 
that. For his two years on the 
committee, Olivier has volunteered 
to help with multiple projects, 
provided valuable contributions at 
committee meetings, and helped 
to leverage his own resources to 
help others.

This year, Olivier forged a 
partnership with the Portland 
Community College CLEAR 
Clinic. The CLEAR Clinic aims 
to help community members 
reduce barriers to employment, 
housing, and education, including 
through criminal record and 
eviction expungements. When 
the pandemic made it difficult 
for the YLS Pro Bono Committee 
to fully engage in some of its 
programming, Olivier pivoted 
on short notice and helped to 
facilitate a training session with 
the CLEAR Clinic to teach 
young lawyers the ins and outs of 
criminal record expungements. 
The training was incredibly well 
attended and helped to educate 
many attorneys on how to 
provide this incredibly impactful 
but easy-to-perform legal service. 
After the training, Olivier has 
continued to recruit more young 
lawyers to do that work.

There’s no doubt that Olivier’s 
exemplary contributions to the 
YLS to the community at large 
warrant this recognition. Please 
join us in extending a heartfelt 
thank you to Olivier, who has 
proven to be an outstanding 
member of our legal community.
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FREE
REMOTE
DEPOSITION 
streaming
with a Live Technician!

COURT REPORTING  |  VIDEOGRAPHY  |  TRANSCRIPTION  |  INTERPRETERS  

TRIAL CONSULTATION  |  COPYING & SCANNING  |  TRIAL PRESENTATION

SCHEDULE WITH US TODAY!
Call (800) 528-3335 or visit us at NaegeliUSA.com

NaegeliUSA.com    (800) 528-3335

• We test the connection for all 
participants

• We set up the entire deposition the day 
of the assignment

• We monitor and troubleshoot your 
deposition from start to finish!

Sarah-Ray Rundle 
Receives 2022 YLS Rookie 
of the Year Award

Sarah-Ray Rundle

YLS CLE

Anatomy of a Disciplinary 
Trial with mark Turner, 

osb adjudicator
thursday, may 26, 2-3 p.m.

Remote attendance only via Zoom 
$30 MBA members | $45 non-members

What happens when lawyers face a formal 
complaint? Disciplinary trials are one of the ways 
that the bar acts to preserve the integrity of our 
profession. But unless you have had to navigate 
the process, you may not have spent much time 
thinking about how they are conducted. Join OSB 
Adjudicator Mark Turner to discuss investigation 
and pre-hearing procedures, trial, and discipline. 

Register at www.mbabar.org/cle

The YLS Board is proud to 
present Sarah-Ray Rundle with 
the YLS Rookie of the Year 
Award for her involvement 
with the YLS, and the energy, 
dedication, and effort she has 
contributed during her first 
year of service with the YLS 
Membership Committee. 

Sarah-Ray graduated from 
UCLA with a BA in History in 
her hometown of Los Angeles 
before moving to Portland where 
she graduated from Lewis & 
Clark Law School. during law 
school, Sarah-Ray worked for the 
Oregon department of Justice 
in the Criminal Justice division 
assisting attorneys prosecuting 
complex criminal cases. 

Sarah-Ray is an associate 
at Maune Raichle Hartley 
French & Mudd LLC where 
she represents mesothelioma 
victims and their families. Prior 
to joining the firm, Sarah-Ray 

worked as the judicial law clerk 
to the Honorable Judge Judith 
H. Matarazzo at the Multnomah 
County Circuit Court.

Sarah-Ray joined the YLS 
Membership Committee in 
2021. She stepped up during the 
recent program year by joining 
multiple subcommittees to plan 
events for YLS members. She 
helped organize a donation 
drive of much-needed clothes 
and supplies for the Immigrant 
& Refugee Community 
Organization (IRCO) that 
contributed 2,486 diapers, 912 
feminine hygiene products, 
and other supplies for a 
total of $1,374 in donations. 
Unable to host many of the 
activities that the committee 
organized prior to the pandemic, 
Sarah-Ray demonstrated 
resourcefulness and creativity 
with suggestions for new events 
and brainstorming other ways to 

reach out into the community. 
Stay tuned for more of her event 
ideas next program year!

In her free time, Sarah-Ray 
enjoys baking, traveling, and 
spending time with her family 
and cats. She is also passionate 
about dungeons and dragons 
(5e) and participates in two 
games every weekend, one 
as a player and the other as a 
dungeon master. Because dnd is 
essentially improv acting within 
a large set of rules, she describes 
dnd to be the perfect creative 
outlet for lawyers who enjoy rules.
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Neutral services for Oregon 
lawyers and clients since 1992

6312 SW Capitol Hwy #275 
Portland, OR 97239

503.970.6891
barkermediation@gmail.com

Barker
Mediation

Request a date for mediation on the 
Available Dates page at barkermediation.com

Even in 
uncertain 
times, we can 
help you find 
your JOY.

503.226.1057
oaap.org
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Tips From the Bench
Continued from page 10The Corner Office  profEssionalism

How We Use the Term “Professionalism”
I have had the honor of being 
a member of the Multnomah 
Bar Association Professionalism 
Committee for several years. 
It has been a pleasure to 
work with fellow attorneys 
dedicated to fostering the values 
of professionalism in our legal 
community. Recently, while 
working on the committee, 
I have been thinking about 
how important it is that we 
not only foster the values and 
behaviors of professionalism, 
but that we always are mindful 
of how we are using the terms 
professionalism or professional 
when we describe others.

We have all probably used the 
term professional to favorably 
describe a colleague or opposing 
counsel. Additionally, we have 
all probably used the term 
unprofessional to negatively 
describe a colleague or opposing 
counsel. These terms are used 
with regularity in our profession, 
and should be used, but they 
must be used with specificity to 
have real meaning.

It is easy to describe another 
attorney as professional or 
unprofessional, but if all we do 
is use those terms generally, 
we deprive ourselves of the 
opportunity to make the term 
meaningful. Professionalism is 
an aspirational and normative 
set of values and behaviors and 
by naming them specifically, 
it provides us the opportunity 
to reinforce the values behind 
them. Consider a situation 
where you want to laud the 
empathy you saw a colleague 
display to a client or the candor 
they displayed to the court. 
Instead of merely describing 

them as professional you can 
help to reinforce the values of 
professionalism by describing the 
acts and behaviors they exhibited 
that were professional. 

Specificity has the added 
benefit of helping to build a 
shared understanding and 
value of what we consider to be 
professionalism. A commitment 
to specificity when we describe 
people as being professional also 
is complimentary to the work 
the MBA and OSB undertake 
to advance professionalism 
in our community. Both bar 
associations have statements on 
professionalism that incorporate 
specific behaviors and values, 
and our rules of professional 
conduct also have examples of 
ethical behaviors. 

Specificity also provides us 
the opportunity to avoid the risk 
of using the term unprofessional 
without deliberate thought and 
intent. The Multnomah County 
legal community is vibrant and 
intimate. It is a community where 
practitioners often tend to either 
know one another or know 
someone who does. This results in 
a community where reputations 
are easily established and the label 
of unprofessional can become 
difficult to shed if unwarranted. 
Our commitment to using actual 
examples of the behaviors and the 
acts we know to be unprofessional 
instead of generally referring 
to it helps guard against the 
risk that the term becomes an 
unwarranted label on a person’s 
professional reputation.

Specificity also helps 
ensure that when we use 
the term professional we are 
acknowledging the cultural 

nuances that make up our 
diverse community of 
individuals. By just generally 
referring to behavior as 
professional or unprofessional we 
risk creating a normative system 
that does not allow examination 
of what these terms mean. By 
using examples of the behaviors, 
we consider to be professional 
or unprofessional, we give each 
other the opportunity to have 
an open dialogue about what 
values and behaviors should be 
included with those terms. 

Professionalism is a key 
component of our profession. 
We aspire to it and value it in 
others, but we must ensure that 
when we use the term we do so 
with specificity because this will 
allow us to build the culture we 
wish to practice in, guard against 
damaging another person’s 
reputation through generalities 
and acknowledge the cultural 
nuances of our community. 

The Corner Office is a recurring 
feature of the Multnomah Lawyer 
and is intended to promote the 
discussion of professionalism 
taking place among lawyers in 
our community and elsewhere. 
While The Corner Office cannot 
promise to answer every question 
submitted, its intent is to respond 
to questions that raise interesting 
professionalism concerns and 
issues. Please send your questions 
to mba@mbabar.org and indicate 
that you would like The Corner 
Office to answer your question. 
Questions may be submitted 
anonymously.

about the expense to continue in 
litigation. Another pet peeve of 
some judges is when the decision-
maker is not involved until later 
and the judge must start over from 
scratch educating them about how 
things evolved from the start of the 
JSC until now. 

during the JSC, be very clear 
regarding what information the 
judge may share with the other 
side and what should not be 
shared. Use the time when the 
judge is with the other party to 
discuss possible next moves so that 
negotiations are not stalled when 
it is your turn again. If your case 
does not settle during the JSC, let 
the judge know if it settles soon 
thereafter or, if it goes to trial, the 
outcome. It will help the judge 
evaluate future cases.

Attorneys should reconsider 
their own assumptions about 
the case. It may pay to run (as 
neutrally as possible!) your case 
by other lawyers in your office 
or other trusted colleagues to get 
their input as far as valuation, 

strengths and weaknesses. Check 
outcomes in similar cases. This 
information can be gleaned from 
services such as Jury Verdicts 
Northwest or by reaching out 
on plaintiffs’ or defense listservs. 
Make a realistic assessment of the 
expense of trial and, given the 
pandemic, the time to get to trial.

Also, because JSCs are time-
constrained, make efficient use 
of the time by moving quickly to 
get to realistic numbers. If you 
take too much time early on at an 
unrealistic number, there may not 
be enough time to close the gap by 
the end of the JSC.

Rarely, a case settles on the 
numbers, only to find out there 
was another condition that the 
parties forgot to address early 
on (how much of the award is 
wages versus non-wages, for 
example, or whether there will be 
a nondisparagement provision). 
try to raise these at the outset so it 
doesn’t become a problem later.

These are just a few thoughts 
on JSCs. Hopefully it will help in 
resolving civil cases efficiently and 
in a manner acceptable to all.
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Classifieds

Positions Available
Assistant City Attorney 
The City of gresham is looking 
to hire a motivated attorney with 
experience or interest in two or 
more of the following practice 
areas: complex land use matters; 
employment law; enforcement 
of city codes; construction 
contracting and disputes; public 
contracting; public safety and 
law enforcement; civil rights and 
nondiscrimination; litigation and 
general governmental law with the 
desire to learn new subject areas as 
the need arises.

gresham offers a robust 
benefits package to include 
medical, dental, vision, and life 
insurance, City paid 6 percent 
PERS contribution, monthly HRA-
Veba contribution, and more!

For complete job description 
and to apply, visit 
www.greshamOregon.gov/jobs

Construction Defect Litigation 
Attorney
Lorber, greenfield & Polito, LLP, 
an AV-rated Insurance defense 
firm with offices throughout the 
Western United States is seeking 
lawyers (with a min. of 3 years’ 
exp.) for its Portland, Oregon 
office Experience in the areas of 
Construction defect litigation 
(developer representation), 
general Casualty/PI is preferred, 
but recent litigation experience 

© 2010 United Parcel Service of America, Inc. UPS and the UPS brandmark are trademarks of United Parcel Service of America, Inc. All rights reserved.

Put the new logistics to work for you.

UPS provides law firms with technology solutions that save time and reduce costs by 
improving internal business processes so that you are free to focus on what you do 

best, the practice of law. Enroll today at savewithups.com/multnomahbar.

Pro Bono Volunteers

is a must. great opportunity 
for attorneys looking for career 
opportunities working closely 
with senior partners. Research, 
writing and deposition skills 
optimum. Benefits include, but 
not limited to: medical, dental, 
life, Ltd, Flex Spending Plan, 
AFLAC, 401k with employer 
match; generous paid leave, bi-
annual bonus and transportation 
stipend. Sign-on bonus. Flex 
schedules available and option 
to work remote. Interviews will 
commence soon. Please provide 
letter and resume to Legal 
Administrator 
(jyoung@lorberlaw.com) for
review. We are an Equal 
Opportunity Employer. 

Litigation Attorney
The Oregon State Bar is looking 
for someone to provide counsel 
in litigation through trial of 
ethics complaints made against 
Oregon lawyers. 

Is this you? Visit www.osbar.
org/osbcenter/openings.html

Equal Opportunity Employer  

Legal Publications 
Administrative Assistant
The Oregon State Bar is looking 
for someone to provide a variety 
of administrative, secretarial, 
clerical, marketing, and 
production support for the Legal 
Publications department.

Is this you? Visit www.osbar.
org/osbcenter/openings.html.

Equal Opportunity Employer  

Staff Attorney 
The Victim Rights Law Center 
(VRLC) is hiring a staff attorney 
to work with our Oregon legal 
team to represent survivors 
of sexual assault. VRLC is 
a nonprofit law center that 
provides free legal services 
to sexual assault survivors in 
Oregon and Massachusetts. 
VRLC also provides national 
training and support for lawyers, 
advocates, and other victim 
service providers.

This staff attorney will 
provide sexual assault survivors 
with comprehensive, trauma-
informed legal consultations 
and representation; represent 
sexual assault survivors on 
civil protective order remedies; 
represent sexual assault survivors 
with legal matters that may include 
employment, financial stability, 
housing, immigration, education, 
privacy, safety, and criminal 
justice system advocacy; conduct 
initial consultations and client 
meetings off-site in Clackamas and 
Washington Counties; conduct 
outreach, build relationships, and 
work with community partners; 
and participate in weekly case 
review meetings.

Applicants must be a 
member of the Oregon State 
Bar in good standing; have 
experience working with trauma 
survivors and/or underserved 
communities (e.g., LGBTQ+, 
BIPOC, people with disabilities, 
children and youth, etc.); have 
excellent written and oral 
communication skills; and pass 
a satisfactory background check 
after receiving conditional offer 
of employment.

Email a cover letter, resume, 
and legal writing sample 
of fewer than 400 words to 
humanresources@victimrights.org. 
Use your last name and “OR 
Staff Attorney” as the subject of 
the email. For more information 
visit victimrights.org/career-
opportunities/#Portland-Staff-
Attorney

Space Available
Large Private Offices with 
Lawyers in Beautifully 
Restored Historic Building
Four blocks to Multnomah/
Federal courthouses. Large 
Italianate windows; air 
conditioned; new décor; elevator 
with video security system; share 
conference room, lunch room/
kitchen, receptionist; shower 
room, bike rack. $400-800. 
503.927.3347.

Four Downtown Portland/
Private Offices 
18x14 for $1,300 per month, 
15x10 for $1,025, 13x12 for 
$1,000, and 12x11 for $1,000. 
tenth floor office in Cascade 
Building. two blocks from 
Pioneer Square and MAX transit 
hub. Alder Street Parking garage 
across street. Rent includes 
reception, telephone/internet, 
office conference room, shred, 
copier & postage machine use. 
Building amenities: gym, w/
shower, tenant lounge. Contact 
Jamie at 503.243.2733 or 
jamie@kramer-associates.com.

Thank you to the following 
lawyers who recently donated 
their pro bono services to the 
Children’s Representation Project 
or the Volunteer Lawyers Project 
at Legal Aid Services of Oregon. 

Visit www.mbabar.org/probono 
to discover pro bono opportunities 
in Multnomah County. 

Alexzander Adams
London Ballard
Brett Bender
Jill Brittle
Brett Carson
Thomas Chow
Richard Cohen
Rachelle Collins
Laura donaldson
Audrey Faunce
Mike Fearl
david gearing
Breanna geiger
Ezra Hammer
Shauna Haney
Theressa Hollis
Rose Hubbard

Scott Hutchinson
Robert Jones
Samuel Justice
Lissa Kaufman
John Koch
Allyson Krueger
Elizabeth Lemoine
Riley Makin
david Malcolm
Chris Martin
Jane Moisan
Amy Pedersen
Jorden Piraino
Laura Rackner
Jennifer Reger
Kevin Sasse
george Senft
Joshua Stadtler
Mindy Stannard
Adam Starr
April Stone
donald templeton
todd trierweiler
Lee tyler
Heather Unger
gail Vore
Anthony Wilson

ideologized version of a “great” 
lawyer, or they remain forever 
stuck behind the scenes. But I 
have also seen the great value that 
affinity groups can provide to 
fight back against the status quo.  

OAPABA and its members 
(including non-APA allies), along 
with other affinity bar groups, 
including the Oregon Chinese 
Lawyers Association (OCLA); 
Oregon Filipino American 
Lawyers Association (OFALA); 
and South Asian Bar Association 
Oregon Chapter (SABA), serve 
to help promote APA attorneys 
by attacking overt racism and 
bias; providing mentorship, 
community and other resources 
to break down the “bamboo 
ceiling;” and helping promote 
APA attorneys to the highest 
levels of the profession to serve 
as a reminder to others that they 
belong there. 

We hope to have your support 
for our mission and work by 
considering becoming a member 
or attending an event from these 
great organizations. If you have 
questions or would like to learn 
more, please visit: OAPABA 
(oapaba.clubexpress.com); OCLA 
(www.oregonchineselawyers.org); 
OFALA (www.oregonfala.org); 
SABA (www.sabaor.org). We 
also encourage you to consider 
the ABA 21-day Racial Equity 
Habit Building Challenges.3 
Just last year, the MBA Young 
Lawyers Section, OAPABA, and 
OtLA participated in the ABA’s 
challenge focused on AAPIs and 
the conversation continues.

Thank you for recognizing 
Asian American/Pacific Islander 
Heritage Month with us. 

3  www.americanbar.org/groups/diversity/
resources/equal_opportunity

Asian Americans in the 
Legal Profession
Continued from page 1
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personal injury
wrongful death

medical malpractice
reckless driving 

1022 NW Marshall Street #450 Portland OR  |  (503) 226-6361  |  paulsoncoletti.com

Manage your law firm
from anywhere.
Spend more time doing what you love. Manage your legal practice 
from any device, anywhere and keep your practice running smoothly.

Claim your 10% Clio discount at
landing.clio.com/multbar
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Arbitration and Mediation Services
Over 80 years of trial experience

www.kitcheladr.com
Chris Kitchel
chris@kitcheladr.com
503.502.8861

Jan Kitchel
jan@kitcheladr.com
503.730.0685

Kitchel 
ADR

troutman.com 
Troutman Pepper Hamilton Sanders LLP

Setting  
the standard.
We are proud to  
congratulate Managing 
Partner Román Hernández 
on his receipt of the 
Distinguished Graduate 
Award from Lewis & Clark 
Law School.

Román D. Hernández
Managing Partner, 

Portland Office
Troutman Pepper

Mediations & Arbitrations

Richard C. “Dick” Baldwin
Former Supreme Court Justice,
Trial Judge & Trial Attorney

Baldwin Dispute Resolution

All disputes, including:
•	 Personal Injury and 

Wrongful Death
•	 Commercial Litigation
•	 UM/UIM Neutral
•	 Arbitration Services of 

Portland (Panelist)
•	 American Arbitration 

Association (Employment 
Law Panelist)

503-545-0304
baldwinresolve@gmail.com

For over 35 years, the MBA Health Trust has offered competitive plan designs and 
premiums for law firms throughout the state of Oregon and Clark County, Washington. 
MBA member firms choose the MBA Health Trust because of our wide choice of 
plans, simplified enrollment and billing, outstanding customer service, and value 
added benefits. Any firm with at least one W2 employee is eligible to enroll on the 
first day of any month.

Expanded options to the MBA Health Trust now include:
• A new $500 deductible health plan
• Enhanced prescription drug benefits on many plans
• Dental/vision plans with rates guaranteed until April 1, 2023
• New options for law firms outside the Portland area

Contact us today for a free quote or visit aldrichadvisors.com/mba for more information.

MEET THE TEAM

LOOKING FOR HIGH QUALITY AFFORDABLE HEALTH COVERAGE?

aldrichadvisors.com/mba

Tracey Davis
tdavis@aldrichadvisors.com 
503.485.2482

Stephanie Carpentier 
scarpentier@aldrichadvisors.com  
503.716.9334

Steve Doty
sdoty@aldrichadvisors.com
503.716.9398
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Over 38 years of trial and appellate court experience.
 
Over 20 years experience as a neutral handling 
a wide range of civil disputes.
 
Available statewide for private neutral work, 
as as well as work through the American Arbitration 
Association,  Arbitration Service of Portland, 
The American Health Lawyers Association,
and various state and federal court dispute 
resolution programs.

THOMAS W. BROWN

RESPECTED, 
          RESOURCEFUL, 
                         REASONABLE

ARBITRATION | MEDIATION

900 SW FIFTH AVENUE I 24TH FLOOR I PORTLAND, OR 97204
503-323-9000 I WWW.COSGRAVELAW.COM

Meg Goldberg, M.S., J.D.
503-236-2892
goldbergmediation.comGoldberg

MEDIATION

At a branch in 
the road?
Find your way in mediation.

2011. dVP is a volunteer lawyer 
program where survivors of 
abuse and stalking are connected 
with pro bono attorneys for 
representation in contested 
restraining order hearings. 
When asked why he volunteers 
with dVP, Emery explained 
“it started as a way to improve 
myself as a lawyer. Some of the 
early hearings were tough. Now 
that I have more or less figured 
out how to do these, why stop?” 
The Portland Regional Office’s 
director, Julia Fornaciari-Olsen 
had this to say about Emery: 
“Emery embodies the spirit 
of this award by volunteering 
his time and outstanding trial 
skills advocating for the legal 
rights of survivors of abuse. 
LASO is grateful for Emery’s 
commitment to access to 
justice and his support of the 
domestic Violence Project. It is 
truly life changing work in our 
community.”

Emery has always been 
willing to apply his expertise 
in the most complicated of 
emergency cases. He consistently 
represents abuse survivors in 
challenging contested restraining 
order hearings with short 
timelines. Emery explains, “most 
clients’ lives are in some state of 
turmoil by the time they see me 
to help defend their restraining 
order. It is good to help them 
keep one thing that gives some 
sense of security and perhaps 
bring a little order to the chaos.” 

during the pandemic, 
Emery’s commitment to 
pro bono service was again 
demonstrated by his quick and 
gracious acceptance of complex 
cases with little notice. Maya 
Crawford Peacock, Executive 
director of the Campaign for 
Equal Justice and former LASO 
Statewide Pro Bono Manager, 
describes Emery’s commitment 
to dVP, “Emery Wang has been 
a longstanding and steadfast 
volunteer for the dVP. He 
steps up on short notice, and 
gives every case and client 
dedicated service. Emery is 
simultaneously a fierce advocate 
and compassionate client 
counselor. Emery’s years of 
service make him an exemplary 
attorney and volunteer. He is a 
true advocate for justice for all.” 

In addition to Emery’s direct 
client representation through 
dVP, he promotes a culture 
of pro bono work. Emery 
encourages attorneys to “find an 
area that fits your interests and 
go for it.” Emery’s dedication to 
volunteer service sets an example 
for the entire legal community. 

Emery has been increasing 
access to justice for low-income 
survivors of abuse for more 
than a decade. His long-term 
dedication to providing critical 
legal assistance and strong 
advocacy have helped keep 
survivors safe from harm and 
reduced barriers to the court 
system. We thank Emery for his 
important work and outstanding 
commitment to the domestic 
Violence Project. 
 

Emery Wang
Continued from page 11

22% increase in cash flow with online payments  

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 

62% of bills sent online are paid in 24 hours

Trusted by 50,000 law firms, LawPay is a 
simple, secure solution that allows you to 
easily accept credit and eCheck payments 
online, in person, or through your favorite 
practice management tools.

I love LawPay! I’m not sure why I 
waited so long to get it set up.

– Law Firm in Ohio

Member Benefit Provider
lawpay.com/mbabar
866-256-5004

Data based on an average of firm accounts receivables increases using online billing solutions.
LawPay is a registered agent of Wells Fargo Bank N.A., Concord, CA,

Synovus Bank, Columbus, GA., and Fifth Third Bank, N.A., Cincinnati, OH.

EARN CLIENT TRUST & REFERRALS WITH RUBY®

While you’re busy juggling projects, court, and office duties, your future clients are calling you. 
Are you answering them all?

VISIT WWW.RUBY.COM/MBA  TO LEARN MORE
OR BETTER YET CALL US AT 844-338-4769

20%+

BOOST IN POTENTIAL 
NEW BUSINESS

10hrs

OF DISTRACTION FREE 
TIME REGAINED

10%+

INCREASE IN HAPPY
CUSTOMERS

“Ruby allows my office to focus on our work, while knowing all our calls will be 
answered by a friendly, live human. Engaging Ruby was one of the smartest 
things I did when I opened my own firm, and a key to my firm’s success.”

-MICHAEL DOWNEY, DOWNEY LAW GROUP

+

Get started on 
the right foot.
Call the Practice Management 
Attorneys Team for guidance.

503.639.6911 | osbplf.org
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Office Depot OfficeMax Business Savings Program

Did you know that the MBA has an Office Depot OfficeMax Business Savings Program? This 
premier program delivers the most aggressive pricing and prime vendor perks for all your Home 
Office and Business Office needs, and as a member of the MBA, you have access to these 
exclusive savings!

Here is the savings overview:

Shop your favorite brands and save!

Sign up for our Office Depot Savings Program, in partnership with Excelerate America, today. 
Visit http://bit.ly/MBABar_OD to register and create your account.

 

VOLUNTEER TO 
REDUCE ABUSE 

Guardian Partners seeks volunteers to meet with  
elder adults and disabled adults under Guardianship care to 

ensure they are safe and thriving. 

Volunteer Monitors are at the heart 
of our mission to keep vulnerable 
Oregonians safe and thriving. You’ll 
be given training and ongoing 
support to be successful. Once 
assigned a case, you’ll meet with the 
Protected Person as well as their 
Guardian and furnish a report to the 
Court, identifying any evidence of 
abuse or neglect.  

• Typical cases requires six hours of 
time. 

• Highly flexible—can be scheduled 
on your time at your convenience. 

• Operating in Multnomah, 
Clackamas, Marion and Lane 
counties. More counties 
anticipated soon. 

• The difference you make in a 
Protected Person’s life can be 
profound! 

 
I would love to schedule time to chat  

with you, your professional group,  
social group or faith group  

about our volunteer program. Let’s talk! 
 

Contact:   
Marc Kochanski, Community Relations Manager 
marc@guardian-partners.org  |  971-409-1358 
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