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Due to the COVID-19 pandemic, 
the MBA will be offering all 
seminars ONLINE ONLY unless 
otherwise listed. To register for 
a CLE seminar, please see p. 3 
or visit www.mbabar.org/cle 
and input your OSB number to 
register at the member rate. 

12.1 Thursday
Corporations are People, My 
Friend: Corporate Law and 
Structure in Litigation
Judge Benjamin Souede 
Peter Hawkes

12.6 Tuesday
Mandatory Elder and Child 
Abuse Reporting
Linn Davis

12.9 Friday
Presiding Court Update
Judge Judith Matarazzo
Free registration at
www.bit.ly/presiding-update

 
1.19 Thursday
Young Litigators Forum
Series begins with
Courtroom Nuts and Bolts
Judge Adrian L. Brown
Judge Eric L. Dahlin
See insert for details

1.24 Tuesday
Annual Probate Update
Judge Patrick Henry
Judge Thomas Rastetter
Judge Janelle Wipper
Bryan Marsh

1.25 Wednesday
Landlord/Tenant Law Update
Emily Rena-Dozier
Troy Pickard

After my daughter was born and 
I joined that magical/terrifying 
club of Being A Parent, after 
my body healed from being 
sawed open to bring an alien 
invader into this world, and after 
my husband and I adjusted to 
sleeping very little and worrying 
more often than not, I was ready 
to reenter the legal workforce 
and charge into the arena as the 
fierce gladiator litigator that I 
was born to be. But becoming a 
parent changes you - hopefully 
more for the better than for the 
worse. Accordingly, I now offer 
three tips for taking the skills and 
knowledge learned as a parent 
and transferring them to being a 
litigator or negotiator. 

Tip #1: Time Outs Aren’t Only for Toddlers
Even if you have not experienced it with children of your own, 
you have all seen a toddler meltdown from being over-tired, over-
stimulated or just over it. When you think of the rate of physical 
and mental growth a child goes through, from birth through that 
irreverent stage of being a toddler, it is biologically astounding, 
so it should surprise nobody if it all becomes too much. Engaging 
with a toddler during a tantrum helps nothing because whatever 
communication the parent is trying to convey is not getting through 
to the toddler. Responding with a calm tone and refusing to engage 
and escalate is usually the best option (one time I even laughed at 
my child and walked out of the room while stating, “Good luck with 
that approach.”). Similarly, opposing counsel is not immune from 
becoming cranky and petulant. When an attorney is coming at you 
with unjustified fire and fury, it is highly unlikely that meeting that 
energy with even greater fire and fury 
will produce anything productive. 
Some may think the power play 
would be to bark louder, but the true 
power play is to speak softly and 
potentially even disengage entirely, 
until the tantrum has passed. Just please do not also throw in, “Maybe 
somebody needs a nap,” because I suspect that will not land well. 

Tip #2: Use Your Words and Name Your Emotions 
As children grow and navigate new feelings like vulnerability, anxiety 
or glee, it can become overwhelming. Helping children verbalize what 
they are feeling and naming the emotion is a great way to parent. 

Emotions drive actions in children and our 
jobs as a parent include trying to decipher 
what emotion may be behind the destructive 
behavior. This detective work as a parent also 
transfers nicely into being a lawyer, searching 
for motivations to aid in negotiations or trial 
work. In depositions or negotiations, getting 
behind the emotion is a useful tool. But do not let your own emotions 
drive you to the point where you are making demands simply because 
you can. Every parent has said it. Regardless of your pre-parent promise 
that you will be better than that and more reasonable than that, you 
will say it. Every parent will respond to a whining, infuriating child 
with words to the effect of, “Because I’m your mom/dad and I said so!” 
Tossing out those words, with the knowledge you wield an undeniable 
power of biological supremacy can feel oh so sweet, but it is never 
effective. When your temper eases and you realize the ineffectiveness of 
the argument, it’s best to revisit the topic and actually talk about what 
each side was trying to discuss. Similarly, 
if you hear opposing counsel or your 
own voice use words of similar ultimate 
authority, take a step back and realize you 
should create better strategies. If you use, 
“This is our final offer” too early in the negotiating process, you may 
not have really advanced your case. If your opening settlement offer 
is your best day in court, or even better than your best day in court, 
that comes across as the equivalent of “Because I said so” and will not 
encourage the other side to take you seriously.

Tip #3: Negotiations Don’t Have to be Linear
My daughter was probably five when she dumped a large pile of tiny 
pieces of toys onto the floor, looking up at me defiantly. Since we 
were in the process of cleaning up her room, this was not my favorite 
move. After asking her to pick it up and her dragging the process out, 
I offered her a financial bribe to quickly clean up the mess. As she 
had experienced that she was not going to get everything she ever 
asked for at a store, she had already learned that she could use her 
own, limited, funds to make her own purchases. That conversation 
usually resulted in her deciding she did not want what she had been 
pleading for, so I knew she appreciated the value of money at an early 
age. Accordingly, when I offered her 50 cents to pick up her mess, 
she was intrigued. As a litigator’s child, she countered my offer with 
one dollar. When I responded that it was ok that we were negotiating, 
but when you negotiate, it doesn’t always go your way, I then offered 

her 25 cents, 
going backwards 
in the negotiation 
process. She quickly 
calculated that was 
not the way she 
wanted things to go 
and retracted her 
counteroffer and 
we settled on 50 
cents. Negotiations 
with your children 
or your case do 
not always have to 
proceed in a linear 
fashion. However, 
one of my personal 
mantras, which 

I share with every single client is, “You can only negotiate with 
reasonable people.” If your child is being unreasonable, sometimes 
you need to stop the quarrelling or negotiating and implement a 
consequence. If opposing counsel is being unreasonable (hopefully 
it is their client and not them being unreasonable), then negotiations 
may need to simply stop, with consequences being the focus. With 
the fiduciary litigation I do and the difficult family battles it often 
involves, sometimes you just need a judge to resolve the conflict with 
a ruling and a consequence. 

As they say, “I love cleaning up messes I didn’t make, so I became 
a mom/dad/lawyer.” 
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Negotiating Tips for Parent Lawyers: 
Time Outs Aren’t Only for Toddlers 
by Victoria Blachly
MBF President

...opposing counsel 
is not immune from 
becoming cranky and 
petulant.

You can only 
negotiate with 
reasonable people.

JANUARY

DECEMBER

Author Victoria Blachly, seen here 
with her law partner, MBA 
President Tim Resch, enjoys 
sharing war stories about 
parenting and lawyering

Victoria’s daughter testing her skills as a 
cutthroat negotiator
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on November 8, members of the MBA and judiciary gathered at 
Tonkon Torp llP for the 13th annual Bench Bar & Bagels event. 
In a relaxed atmosphere, attorneys and judges started their day by 
catching up with colleagues and making new acquaintances over 
pastries and coffee. 

Bench Bar & Bagels was generously sponsored and hosted by. 
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EARN CLIENT TRUST & REFERRALS WITH RUBY®

While you’re busy juggling projects, court, and office duties, your future clients are calling you. 
Are you answering them all?

VISIT WWW.RUBY.COM/MBA  TO LEARN MORE
OR BETTER YET CALL US AT 844-338-4769

20%+

BOOST IN POTENTIAL 
NEW BUSINESS

10hrs

OF DISTRACTION FREE 
TIME REGAINED

10%+

INCREASE IN HAPPY
CUSTOMERS

“Ruby allows my office to focus on our work, while knowing all our calls will be 
answered by a friendly, live human. Engaging Ruby was one of the smartest 
things I did when I opened my own firm, and a key to my firm’s success.”

-MICHAEL DOWNEY, DOWNEY LAW GROUP

+

Bench Bar & Bagels

DECEMBER
1-31 IRCO Donation Drive
Details on p. 12

14 Wednesday
MBA Solo & Small Firm 
Workshop: Becoming a 
Trauma-Informed Lawyer
Details on p. 6

16 Monday
Martin Luther King Jr. Day - 
MBA Office Closed

19 Thursday
Painting Party with Bottles 
& Bottega
Details on p. 11

4 Saturday
WinterSmash 2023
Details on p. 6

FEBRUARY

JANUARY

Judge Judith Matarazzo and Elisa Dozono

Judge Steven Powers and Paul Cirner

Bonnie Richardson, Judge Stephen Bushong, Sarah-Ray Rundle and 
Josh DeCristo

Judge Chanpone Sinlapasai and 
Judge Jacqueline Alarcón

Judge Kate von Ter Stegge, Renee Rothauge, Caroline Harris Crowne 
and Mark Bonanno

Tim Resch and Erica Glaser
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CLE The MBA will apply for general OSB MCLE credit unless otherwise noted; 
Washington credit may be obtained independently. Registrants who miss 
the seminar may request the written materials. Substitutions are welcome. 
Registration fees are non-refundable.

Unless otherwise noted, all classes are held online.

.
Additional class descriptions on page 4 

Seminar Selection: 
Please select the seminar(s) you wish to attend. Written materials 
for each class are included with registration. Pre-registration with 
payment is required to participate. 

12/1  Corporations are People, My Friend: Corporate Law and 
Structure in Litigation 
Online attendance only - link will be emailed 
o class Registration ($30 Members/$50 Non) . . . . . . $_________ 

12/6  Mandatory Elder and Child Abuse Reporting 
Online attendance only - link will be emailed
o class Registration ($30 Members/$50 Non) . . . . . . $_________

12/9  Multnomah County Presiding Court Update 
Online attendance only
FREE online registration at www.bit.ly/presiding-update

1/24  Annual Probate Update 
Online attendance only - link will be emailed
o class Registration ($60 Members/$95 Non) . . . . . . $_________

1/25  Landlord/Tenant Law Update
Online attendance only - link will be emailed
o class Registration ($45 Members/$70 Non) . . . . . . $_________

2/8  Mastering Pretrial Motions
Online attendance only - link will be emailed
o class Registration ($30 Members/$50 Non) . . . . . . $_________

Total due .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $__________

CLE Registration Form

Member Status: 

o MBA Member

o Non–Member

Photocopy registration and mail payment to:
Multnomah Bar Association
620 SW Fifth Ave., Suite 1220 n Portland, oR 97204
503.222.3275 

Payment Options:

o check     o VISA     o Mastercard

                     o American Express

cARd NuMBER

EXPIRATIoN dATE ANd SEcuRITY codE 

SIGNATuRE

BIllING AddRESS FoR cARd (if different)

NAME

FIRM

AddRESS

cITY   STATE  ZIP

PHoNE

oSB#

Online CLE registration strongly encouraged. Visit www.mbabar.org to register online. Registration forms 
with payment must be received in the MBA office by 3 p.m. the day before the seminar. Registration forms 
may be mailed to the address below. Accommodations available for persons with disabilities; please call 
in advance for arrangements.

Unable to attend? Archived webcast options are 
available at www.mbabar.org/archivedcle

Corporations are People, My Friend: Corporate Law and 
Structure in Litigation
Thursday, December 1  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

In this presentation, Multnomah county circuit court Judge Benjamin Souede 
and Peter Hawkes, a commercial litigator at Angeli law Group llc, provide an 
overview of the organizing principles of business entity structure and the ways 
in which those principles commonly arise in litigation. Topics include “piercing 
the corporate veil;” naming the correct business entity as a defendant and the 
implications for “relation back” of potentially time-barred claims; derivative actions; 
direct shareholder actions; and dissenters’ rights.

For more information: contact the MBA at mba@mbabar.org.

Mandatory Elder and Child Abuse Reporting
Tuesday, December 6  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

Note: One hour of Abuse Reporting OSB MCLE credit will be applied for.

This program will help lawyers meet their legal responsibilities as mandatory 
reporters, while maintaining their ethical obligations to clients. Linn Davis of 
the oregon State Bar will present this dynamic and practical discussion on
•	 Recognizing	elder	and	child	abuse;
•	 Complying	with	mandatory	reporting	requirements;	and
•	 Protecting	privilege	and	confidentiality.
linn is Assistant General counsel for the oregon State Bar and manages the 
bar’s client Assistance office. As Assistant counsel, he regularly fields calls 
from lawyers on the bar’s Ethics Helpline. linn formerly worked as an assistant 
disciplinary counsel for the bar and as a prosecutor in New York.

For more information: contact Holly Hayman, Farleigh Wada Witt, at 
503.228.6044. contact the MBA at mba@mbabar.org.

Multnomah County Presiding Court Update
Friday, December 9  12-1 p.m.
Online Participation Only 
FREE for members & non-members 
Register at www.bit.ly/presiding-update

Multnomah county Presiding Judge Judith Matarazzo will present an update 
on the state of the court and court operations. This seminar is designed for 
attorneys at all levels of experience and questions are strongly encouraged.

For more information: contact Ayla Ercin, campaign for Equal Justice, at 
503.295.8442. For registration questions, contact the MBA at mba@mbabar.org.

Annual Probate Update
Tuesday, January 24  3-5 p.m.
Online Participation Only
Members $60/Non-Members $95

The MBA presents the Annual Probate update, featuring Judge Patrick 
Henry, Multnomah county; Judge Thomas Rastetter, clackamas county; and 
Judge Janelle Wipper, Washington county; as well as Bryan Marsh, oregon 
department of Justice, and Amy Cross, Buckley law Pc. The judges will discuss 
current practices and procedures for each of the tri-county area probate courts. 
Bryan will provide legislative updates. Amy will provide an update of recent 
case law. This clE seminar is a must for all probate practitioners and their staff.

For more information: contact Jon Strauhull, Multnomah county Attorney’s 
office, at 503.988.3138. For registration questions, contact the MBA at 
mba@mbabar.org.
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Mastering Pretrial Motions
Wednesday, February 8  12-1 p.m.
Online Participation Only
Members $30/Non-Members $50

Pre-trial motion practice can make or break your case. In this 
presentation, Nathan Morales of Stoel Rives will present best 
practices and his tips and tricks for motions to dismiss, motions 
to compel discovery, and motions for summary judgment in state 
and federal court.

Nathan is an experienced trial and appellate attorney. In his 
career, Nathan has navigated a variety of complex business 
disputes on behalf of clients, focusing primarily on privacy 
and data security, class-action defense, and policyholder-side 
insurance litigation. As an appellate lawyer, Nathan successfully 
has briefed and argued in the oregon court of Appeals, oregon 
Supreme court, and Ninth circuit court of Appeals.

For more information: contact Jamison Mccune, driggs Bills & 
day Pllc, at 503.212.4475.. For registration questions, contact the 
MBA at mba@mbabar.org.

Landlord/Tenant Law Update
Wednesday, January 25  12-1:30 p.m.
Online Participation Only
Members $45/Non-Members $70

Please join Emily Rena-Dozier, of oregon law center and Troy 
Pickard, of Portland defender Pc, for this informative clE 
covering the following topics:: 

•	 Lifecycle	of	a	residential	tenancy:	applications,	rent	increases,	
termination notices, security deposits, repairs and habitability, 
reasonable accommodation requests, and charges

•					Litigation
•					ORS	Ch.	90;	recent	local	and	state	tenant	protection	laws;	

coVId-19 fallout
•				Federal	landlord-tenant	laws	(PTFA,	FHA,	FDCPA,	CARES	Act,	

federally-backed mortgage rules)

For more information: contact Jon Strauhull, Multnomah county 
Attorney’s office, at 503.988.313. For registration questions, 
contact the MBA at mba@mbabar.org.

THANK YOU, MADELEINE
WELCOME, HEATHER

The PLF would like to 
congratulate Madeleine 
Campbell on her retirement 
and extend our heartfelt 
thanks for her many 
years of dedicated effort. 
Madeleine served as a 
PLF claims attorney, then 
as Director of Claims, and 
finally as the PLF’s first 
General Counsel. 

We wish you all the best, 
Madeleine! 

503.639.6911
www.osbplf.org

The PLF is pleased 
to announce Heather 
Bowman as the next 
General Counsel and give 
her a warm welcome in 
her new role as part of the 
organization’s leadership. 
Heather previously served 
as a PLF claims attorney. 

Congratulations, Heather!

From being active members of many Oregon Law associations, to serving as the 
preferred bank of the Multnomah Bar Association, we’re committed to supporting 
the law community and helping your firm succeed. Our bankers understand the 
needs of attorneys and firms because they’ve spent time getting to know them. 
See how good your relationship with the bank can be.

Visit ColumbiaBank.com or call Sabrina Snow at 971-219-4523.
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Ethics Focus  mba ANNOUNCEMENTS RPC 2.3: Opinions to 
Third Persons
by Mark J. Fucile
Fucile & Reising LLP

Statement of Diversity Principles Available to Sign
The MBA Equity, diversity & Inclusion committee invites you 
to sign the Statement of diversity Principles. Read and sign the 
diversity statement and pledge at www.mbabar.org/diversity.

MBA Mentor Program - Sign up by December 2
The MBA Professionalism committee administers the MBA 
Mentor Program. To participate as either a mentor or mentee in 
this year’s program, please complete and return the sign-up form 
available at www.mbabar.org by december 2.

Noontime Rides
Join all ages of bicycle riders for noontime hill climbs on Mondays 
and Thursdays. Assemble at noon at SW corner of Pioneer Square 
and leave together at 12:15 p.m. Rain or shine. Frequent regroups. 
Mondays include rotating paceline around SW Fairmount; 
Thursdays go up through Forest Park. E-bikes okay. Great 
repeating interval workouts. contact Ray Thomas, 503.228.5222 if 
you are a new rider or for additional details.

Volunteers Needed to Serve as Courthouse Experience Tour 
Guides
classroom law Project is seeking volunteers who can dedicate at 
least one weekday morning a month to guide teachers, students, 
and chaperones on courthouse tours. Training and support will be 
provided. Email christopher Parrucci at cparrucci@classroomlaw.org 
for more information.

PDX Starting Grounds
The coffee café in the central courthouse offers beverages, 
breakfast, lunch and snack items. open Monday through Friday, 
from 8 a.m.-2 p.m. See the menu or order online for takeout at 
www.pdxgrounds.com.

Most of the time when we give 
legal advice in private practice, 
it is to our clients. RPc 2.3, 
however, permits lawyers to 
offer opinions to third persons 
- typically at a client’s request. 
circumstances vary, but ready 
examples are title opinions 
in real estate and compliance 
opinions for securities offerings. 
Although generally permitted, 
lawyers should be appropriately 
wary when providing opinions 
to third persons because the 
risk management dynamic is 
usually different - and potentially 
broader - than when simply 
advising a client directly. The 
question is often not “can I do 
it?” but “should I do it?”

In this column, we’ll first 
survey the contours of RPc 2.3. 
We’ll then turn to some of the 
common risks.

Before we do, two qualifiers 
are in order.

First, we’ll leave for another 
day audit responses. law firms 
routinely provide these for public 
company clients in connection 
with annual audits. The ABA 
developed guidelines for audit 
responses in 1975 and, with some 
adjustments since then, the ABA’s 
suggested approach remains 
a very prudent framework. 
comprehensive resources for 
audit response letters are available 
on the ABA’s website.

Second, we’ll focus on 
circumstances where a client has 
asked a law firm to provide an 
opinion to third persons rather 
than situations where a client has 
shared advice a lawyer provided 
directly to the client with a third 
person. That scenario raises its 
own issues, usually revolving 
around potential privilege waiver.

The Rule
RPc 2.3(a) is the heart of the rule:

A lawyer may provide 
an evaluation of a matter 
affecting a client for the use 
of someone other than the 
client if the lawyer reasonably 
believes that making the 

evaluation is compatible with 
other aspects of the lawyer’s 
relationship with the client.

RPc 2.3(b) then tempers 
that authority by requiring 
specific client informed consent 
“[w]hen the lawyer knows or 
reasonably should know that the 
evaluation is likely to affect the 
client’s interests materially and 
adversely[.]”

RPc 2.3(c), in turn, 
reminds lawyers that, except as 
authorized, confidential client 
information should remain 
protected under RPc 1.6’s 
confidentiality obligations.

oregon’s rule is patterned 
directly on its ABA Model 
Rule counterpart. The ABA’s 
Annotated Model Rules of 
Professional conduct note (at 
329) that “[t]here is virtually no 
reported disciplinary authority 
construing and applying 
Rule 2.3.” The oSB’s Rules of 
Professional conduct Annotated 
essentially make this same point. 
The comments to the ABA 
Model Rule, therefore, provide 
practical guidance on applying 
the rule even though the ABA 
Model Rule comments were not 
adopted in oregon.

comment 2 to ABA Model 
Rule 2.3 emphasizes that the 
lawyer or law firm should clearly 
confirm the identity of the 
client for whom the evaluation 
is being prepared to both the 
client who requested the opinion 
and the recipients. comment 3 
underscores that Model Rule 2.3 
addresses ethical obligations to 
clients rather than legal obligations 
to third person recipients. 
comment 4 notes that the ultimate 
accuracy of an opinion can turn 
on the information available to 
the lawyer and that “[a]ny such 
limitations that are material to the 
evaluation should be described 
in the report.” comment 5 
observes that in most situations 
a client’s authorization to include 
information relating to the client 
is implied by the client’s request to 
prepare the opinion for the third 
persons. comment 5 cautions, 
however, that the client’s specific 
informed consent should be 
obtained when “it is reasonably 
likely that providing the evaluation 
will affect the client’s interests 
materially and adversely[.]” 
Finally, comment 6 includes 
a cross reference to the ABA 
guidance for audit responses.

The Risks
As noted earlier, neither oregon 
RPc 2.3 nor its ABA Model 
Rule counterpart as adopted 
nationally are major sources of 
disciplinary cases. Instead, the 
ABA Model Rules of Professional 
conduct Annotated (at 331) 
succinctly summarizes the 
principal risk:

When a lawyer makes 
an evaluation for the use 
of a third party - which 
typically takes the form of an 
opinion letter in support of 
a contemplated transaction 
- the lawyer’s greatest risk is 
that of being sued by the third 
party if things go wrong.

Most jurisdictions - including 
oregon - typically predicate 
legal malpractice claims on the 
plaintiff being either a current 
or former client of the lawyer 
or law firm involved. Although 
exceptions for non-client 
claims exist, they are usually 
fairly narrow. The primary risk, 
however, is usually not from 
malpractice claims. Rather, 
recipients of an opinion letter 
asserting damage from the 
transaction involved are more 
likely to frame claims against 
the law firm as some form of 
misrepresentation or “aiding 
and abetting” the client’s 
asserted fraud. The claims may 
be pursued by the investors or 
counterparties involved, the 
government or both. SEC v. 
CMKM Diamonds, Inc., 729 
F.3d 1248 (9th cir. 2013), for 
example, involved a lawyer 
who provided opinion letters 
regarding stock issued by a 
mining company and later faced 
civil, regulatory, and criminal 
charges when the venture failed - 
leaving 40,000 investors who lost 
over $60 million. The lawyer was 
also ordered to disgorge his fees 
from the opinion letters. 

depending on how 
subsequent claims are framed, 
they may - or may not - be 
covered by insurance. And, even 
if they are, potential claims by, for 
example, disappointed investors 
may exceed the lawyer’s coverage. 
law firms, therefore, need to 
prudently balance the potential 
revenue from an opinion letter 
with the associated financial risk. 
Some will make economic sense, 
but others may not. 

Renew your MBA membership for 2023 by 
December 31 to receive a FREE $70 credit 
toward MBA CLE programming. 

Register to attend an upcoming webcast or 
watch an archived seminar on your computer 
or smartphone. 

Renew online at www.mbabar.org
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clients in issuances of equity 
and debt securities, business 
formations, general commercial 
matters, and corporate 
governance matters. In addition 
to his legal practice, Gilgan 
serves as a city councilor for the 
city of lafayette and is active 
with other civic and community 
organizations.

Gilgan is a magna cum 
laude graduate of Willamette 
university college of law. 

ReBuilding center, a climate 
justice nonprofit organization. 
Tran-caffee received her Jd at 
the university of california, 
Berkeley School of law.

Troutman Pepper
Román Hernández, Managing 
Partner of Troutman Pepper’s 
Portland office and a member of 
the firm’s labor & Employment 
Practice Group, has been awarded 
the distinguished Alumni 
Achievement Award by the 
college of Science at oregon State 
university. This award is given 
annually to an alumni whose 
exceptional achievements have 
brought honor, distinction and 
visibility to the college of Science.

Around the Bar  

The Around the Bar column 
reports on MBA members’ 
moves, transitions, promotions 
and other honors within the 
profession. The submission 
deadline is the 10th of the 
month preceding publication or 
the prior Friday if that date falls 
on a weekend. All submissions 
are edited to fit column format 
and the information is used on 
a space-available basis in the 
order in which it was received. 
Submissions may be emailed to 
mba@mbabar.org.

Román Hernández

Yalda Bahramian

Lee Gilgan

Tonkon Torp LLP
Tonkon Torp llP welcomes 
associate Yalda Bahramian to 
its Business department. Her 
practice will focus on general 
business law.

Bahramian graduated from 
the university of california, 
Irvine School of law in 2022, 
where she was named a 
distinguished decade Scholar. As 
a law student, Bahramian worked 
at Tonkon Torp as a summer 
associate and for the Immigrant 
Rights clinic at uc Irvine. 

Cozette Tran-Caffee

Jordan Elizabeth Pahl

Tonkon Torp llP welcomes 
attorney Lee N . Gilgan to its 
Business department. Gilgan 
joins Tonkon Torp from Stoel 
Rives llP.

Gilgan’s practice is focused 
on mergers and acquisitions. 
He also represents and advises 

Miller Nash LLP
Cozette Tran-Caffee has joined 
Miller Nash as a partner in the 
firm’s real estate department. 
Tran-caffee assists public and 
private clients across a number 
of industries with all aspects 
of real estate transactions and 
land development, including 
dispositions and acquisitions, 
leasing and financing. Tran-
caffee is a skilled land use 
attorney with experience in 
annexation and other boundary 
changes, comprehensive 
plan map and zoning map 
amendments, land use diligence 
and master planning. 

Before joining Miller Nash 
llP, Tran-caffee was a partner 
at a prominent law firm in the 
Pacific Northwest. 

Tran-caffee is active in the 
local community, currently 
serving as a board member of 

Markowitz Herbold PC
Portland business litigation firm 
Markowitz Herbold Pc announced 
today that Jordan Elizabeth 
Pahl has joined the firm.

Pahl joins the firm as an 
associate following a one-year 
clerkship for Judge Michael 
Simon in the uS district court 
of oregon. Prior to her time 
with Judge Simon, Pahl clerked 
for Justice Thomas Balmer of 
the oregon Supreme court. She 
brings her research and writing 
skills to bear for the firm’s 
commercial litigation clients.

A Parenthood & child caregiver 
Study was recently launched 
under the direction of the ABA 
commission on Women in the 
Profession. The ABA wishes to 
thank everyone who completed 
the Parenthood & child caregiver 
Survey, which was the first step 
of the research project. The 
results from the survey will be 
helpful in not only determining 
experiences of men and women 
who are or have previously 
practiced law in the uS but also, 
will provide the researchers with 
valuable information to formulate 
recommendations for creating 
more equitable workplaces for 
attorneys.  

In the ensuing weeks, focus 
groups will be held virtually 
and around the country, and 
the discussions will be strictly 
confidential. This is an important 
next step to build on the 
valuable information obtained 
through the survey process to 
further inform the researchers 
with information needed to 
complete the research project. 
Focus groups will allow the 
ABA to confidentially take a 
deeper dive into personal work 
experiences of both men and 
women attorneys without regard 
to whether they are or have ever 

been caregivers of children.
The ABA invites your 

participation in these focus 
groups. Ideally, each focus 
group will be comprised of 12-
15 participants to ensure a rich 
exchange of information and will 
last for no more than two hours. 
Ideally, the groups will cover all 
four quadrants of the country 
with participants from all 
demographics and employment 
segments (including in-house, 
law firms, the courts, academia, 
nonprofit, and public sector). In 
an effort to create a comfortable 
environment conducive to open 
and honest dialogue, some 
of the focus groups may be 
comprised of participants that 
have commonalities in terms of 
employment segments and/or 
demographics. 
 
Please securely sign up to 
participate in a focus group 
here: www.bit.ly/aba-focus 

If you have questions, please 
reach out to Ashleigh Hill at 
ashleigh.hill@americanbar.org 
and stay tuned for additional 
information. 

Thank you for your 
willingness to participate.

ABA Caregiver Focus Groups

Save the Date!

MBA 19th Annual 
WinterSmash

A Family Friendly Bowling Event

Saturday, February 4
11 a.m.-2 p.m.

KingPins
3550 SE 92nd Ave

A Multnomah Bar Foundation CourtCare, 
CourtConnect and CourtSupport fundraiser

Register at www.mbabar.org

Solo & Small Firm Committee presents

BECOMING A 
TRAUMA-INFORMED LAWYER

Wednesday, December 14
12-1 p .m .

Remote attendance only via Zoom

Have you ever had a client who becomes agitated or 
emotional over what you consider to be small tasks 
or requests; who doesn’t seem to want to participate 
in their own representation, almost like they don’t 
want to prevail; or who becomes combative with you 
seemingly without cause or warning? conversely, do 
you have clients who you can’t seem to get motivated 
to work for, either because of their case or their 
personality? could trauma be contributing to these 
dynamics? Join Heather Unger, unger Family law 
llc; Tiffany Davidson, Tiffany davidson Attorney 
at law Pc; and Coleen Gose, life coach, for this 
informative presentation. The workshop will include 
the following topics:
•	 understanding trauma in its various forms and 

how past trauma can negatively impact your 
client’s ability to engage in representation.

•	 Strategies for recognizing trauma responses in a 
client, acknowledging the issue with your clients 
and developing work-arounds.

•	 How to recognize and manage trauma and/or 
vicarious trauma in your life and practice.

The MBA will apply for 1 hour oSB MclE credit
Cost: Free for members; $30 for non-members.
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Richard G. Spier
Mediator

503.284.2511
971.219.4980 Cell

rspier@spier-mediate.com
www.spier-mediate.com

Business & Commercial 
Personal Injury  
Professional Liability 
Employment 
Estates & Trusts  
Real Estate & Construction 
Insurance Coverage & Claims 

Highly experienced - 
full-time neutral since 1992 

Listed in Best Lawyers 
in America and in  
Super Lawyers

NATIONWIDE  
SERVICES 

THE SELECTED 
COURT REPORTING 
FIRM OF THE MBA

$100 OFF  
YOUR FIRST 

SCHEDULING!

COURT REPORTING

LEGAL VIDEOGRAPHY

REMOTE DEPOSITIONS

TRIAL PRESENTATION

MOCK JURY SERVICES

LEGAL TRANSCRIPTION

COPYING & SCANNING

LANGUAGE INTERPRETERS

Erica C. Glaser
Mediation and Arbitration

•	 UM and UIM arbitration
•	 FINRA	certified	neutral
•	 25 years litigator - both defense and 

plaintiff bars
•	 20	years	serving	as	a	neutral

erica@ADRoregon.com
503-515-1621
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Senior Judge
Julie E. Frantz

Personal Injury
Employment 
Professional Liability
Wrongful Death
UIM/UM Neutral
Medical Malpractice
Commercial Litigation
Real Estate

Applying decades of civil 
litigation and judicial trial 
experience to resolve legal 
disputes

Frantz@frantzmediation.com
503.701.0582

FRANTZ MEDIATION
and Arbitration

ALY SNEIDER
Attorney

Aly graduated summa cum laude from 
Lewis & Clark Law School in 2020 and 
served as a law clerk to the Hon. Robyn 
Ridler Aoyagi at the Oregon Court of 
Appeals until August 2022. Prior to law 
school, Aly worked in politics and the non-
profi t sector, and she cares deeply about 
her community. A dedicated advocate, 
Aly brings a collaborative ethos, a keen 
intellect, and a can-do attitude to all that 
she does. We’re excited to have her join 
our commercial litigation team.

Larkins Vacura Kayser welcomes

ALY SNEIDER
LVKLAW.COM

28136 LVK Announcement Design Multnomah October 2022 02jc.indd   1 10/28/22   3:58 PM

The Professional Responsibility 
Practice Group focuses on ethics, 
litigation and regulatory issues that 
impact lawyers and law firms, in 
addition to public entities, in-house 
departments, as well as judges and 
law students.

Amber and David can help lawyers 
and law firms navigate the ethics rules 
and develop strategies to avoid and 
manage sticky situations. And they 
defend lawyers when they need it 
most. 

A M B E R 
B E V A C Q U A - LY N O T T
(503) 226-8644
alynott@buchalter.com

A M B E R  B E V A C Q U A - LY N O T T  J O I N S  D A V I D 
E L K A N I C H  A S  A  M E M B E R  O F  B U C H A LT E R ’ S 
P R O F E S S I O N A L  R E S P O N S I B I L I T Y  G R O U P

D A V I D 
E L K A N I C H
(503) 226-8646
delkanich@buchalter.com

CHAMBERLAIN
Mediation Arbitration

peter@chamberlainmediation.com
www.chamberlainmediation.com
503.380.5730

A Proven Problem Solver
Oregon Lawyer Since 1978
30 years of Civil Litigation Experience
Available Statewide
30 years of Civil Litigation Experience

DAILEY
MEDIATION

KATHLEEN DAILEY

Experienced • Astute • Thorough

Circuit Court Judge,  2004-2022
Trial Attorney, 1988-2004

33 years of civil + criminal experience

Mediation for civil disputes

linkedin.com/in/dailey-mediation
 971.333.0464 dailey.mediation@gmail.com 

• Personal Injury and Wrongful Death
• Employment
• Professional Liability
• Medical Malpractice
• Commercial Litigation

Business Litigation at the Highest Level

Portland  |  503.295.3085  |  markowitzherbold.com

Meet Jordan, a rising star
and the newest member

of our team.

Say Hello To

Jordan Pahl

Research wizard

Twin Peaks
aficionado

Detests
cockroaches

Dually degreed - J.D. and 
Masters in Public
Administration

Clerked for the 
Oregon Supreme Court 

and USDC of Oregon

Partial to
Autumn

Met Fight Club author
Chuck Palahniuk twice

Devoted to her dogs – 
Franklin and Teddy
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The Corner Office  profEssionalism

Reminders on Professionalism During a 
Nonprofit Board Dispute
like most of our colleagues, I 
strive to meet and maintain the 
standards of professionalism 
we’re expected to in the legal 
profession. And like most 
attorneys, my achievements in 
professionalism are “hit and 
miss” (though usually more 
“hit” than “miss” ... or at least 
hopefully more hit than miss). 

I’ve enjoyed a career focused 
on being a transactional 
attorney and general counsel, 
working in the private sector, 
as a government attorney, and 
working with nonprofits. over 
the past few years, though, I’ve 
had the opportunity to work 
with a couple of good friends 
to gain some good litigation 
experience as well. And I’ve been 
reminded of two guidelines of 
professionalism, mainly from the 
experience of representing half of 
a deadlocked board of directors 
for an oregon nonprofit.

The Background of the Case
In early summer 2021, half the 
members of that nonprofit board 

of directors hired me to represent 
them. Their board of directors 
had deadlocked due to a series 
of disputes common to most 
nonprofit boards, and like a lot of 
nonprofit boards, those disputes 
had become intensely personal 
and highly emotional. Strictly 
from a legal perspective, the fact 
pattern would’ve made a great bar 
exam question. From a human 
perspective, the entire situation 
was (and still is) rather tragic, a 
mess of issues and accusations 
that eventually ended up in 
litigation and arbitration.

I also had the opportunity to 
learn from two opposing counsel. 
Initially, the opposing directors 
hired an Indiana attorney to 
represent them. We had similar 
backgrounds and we worked 
well together, collegially and 
professionally, for several months. 
I think the experiences we shared 
as mediators and attorneys 
provided a solid foundation for a 
good working relationship. 

We worked together for a few 
months, then he was replaced by 

an oregon attorney, a professional 
litigator. The parties entered into 
litigation last winter, then moved 
on to arbitration. 

Expectations of Opposing 
Counsel
My working relationship with this 
second attorney was not nearly 
as good as with the first opposing 
counsel. It wasn’t “bad,” certainly 
not terrible, but rather mediocre 
and disappointing overall. We 
argued about the exact same 
legal issues, but we argued with 
each other in different ways. 
The dynamic between us was 
starkly different. I was constantly 
frustrated, usually angry after any 
conversation, and blamed him for 
failing to cooperate in resolving 
our clients’ disputes.

Toward the end of arbitration, 
unfortunately, I realized it 
wasn’t opposing counsel who 
was “causing problems,” it 
was my expectations. In the 
midst of a tirade of criticisms 
and complaints about the way 
the opposing counsel was 

handling their side of the case, 
a friend interrupted me with 
an important question: “Well, 
what did you expect from them? 
litigators are going to litigate, so 
why would you expect anything 
else from them?”

This opposing counsel wasn’t 
a bad person or a bad lawyer. But 
they didn’t act as I expected. 

And that would be the first 
reminder: Try to establish 
expectations with opposing 
counsel early on .

In one of my early 
conversations with the first 
opposing counsel, I intentionally 
asked a number of questions 
about their work as a lawyer, how 
they approached litigation, and 
what they thought the key legal 
issues were. We didn’t negotiate 
some agreement between 
ourselves, I simply spent some 
time trying to get to know them 
as a person as well as an attorney 
(and opposing counsel at that). 
Knowing them better as a person 
helped me better understand 
them and clarify what I should 
expect from them as opposing 
counsel in the future.

If you don’t have the 
opportunity for such a 
conversation, then just lower your 
expectations. Expecting the least 
from someone provides a better 
basis for being content with their 
future performance.

Litigation Versus Problem 
Solving
Working with the first opposing 
counsel also reminded me that 
we lawyers are advocates and 
problem solvers. We argued 
with each other as litigators, 
advocated our clients’ positions, 
debated the facts and the law, 
and zealously represented our 
clients, but we also devoted 
some time and effort to simply 
discussing the underlying 
problems. We didn’t limit 
ourselves to discussions about 
how a judge or arbitrator might 
rule on a particular legal issue, 
or which side had the better legal 
position or factual advantage, 
we discussed fundamental and 
broader questions about their 
disputes overall.

In a sense, we balanced the 
litigation approach of focusing 
on positions with a mediator’s 
approach to assessing interests 
and positions both. Each of us 
spent the majority of our time 
zealously representing our 
clients, but we intentionally 
devoted a decent amount of 
time discussing the broader 
issues underlying their disputes. 
Those conversations supported 
our work as both attorneys and 
advisors (see oRcP 2.1). 

Continued on page 14
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Tips From the Bench
by Judge Patricia McGuire
Multnomah County Circuit Court

News From the Courthouse

by Anne Milligan
MBA Court Liaison Committee

Presiding Judge’s Report - 
Judge Judith Matarazzo
2023 is going to be challenging 
for the court and litigators alike, 
and there are already many 
specially-assigned longer trials 
scheduled throughout the year. 
criminal cases are not going 
to trial as quickly as needed, 
implicating statutory timelines 
and the need for many more 
criminal trials to get assigned out 
for next year. Judicial resources 
will be in high demand. Now is 
a good time for civil litigators to 
keep their existing trial dates.

Judge leslie Bottomly is 
redoing the Multnomah county 
Motion Judges consensus 
Statement because fewer than 
half of the judges currently 
on the bench were here when 
the consensus Statement was 
last updated and published in 
August 2018. If you have an issue 
you’d like to see the consensus 
Statement address, please send 
it to Judge Bottomly or Judge 
Matarazzo for consideration. 

Additionally, Judge Eric Bloch 
has announced his retirement; 
thus, the court is losing another 
judge with a lot of seniority. 
Governor Kate Brown will appoint 
a judge to fill this vacancy.

Judge Nan Waller has received 
the 27th Annual William H. 
Rehnquist Award for Judicial 
Excellence, presented by the 
National center for State courts 
(NcSc). The award is one of our 
nation’s highest judicial honors. 
The William H.Rehnquist Award 
honors judges who are taking bold 
steps to address a variety of issues 
affecting their communities, and 
exhibit integrity, fairness, open-
mindedness, knowledge of the 
law, professional ethics, creativity, 
sound judgment, intellectual 
courage and decisiveness. Judge 
Waller received the Rehnquist 
Award from uS Supreme court 
chief Justice John Roberts during 
an event at the uS Supreme court 
in Washington dc in November. 
Judge Waller has served in 
Multnomah county as a circuit 
court judge since 2001. Her bench 
career includes four years as the 
chief family court judge, six years 
as the presiding judge, and four 
years on the mental health court 
and competency docket.

Trial Court Administrator’s 
Report - Barbara Marcille
Masks are now optional in the 
central courthouse, Justice 
center, and East county 
courthouse. Masks are required 
in all public areas of the Juvenile 
Justice complex, due to the 
number of people present in 
the smaller courtrooms at the 
Juvenile Justice center.

over 500 defendants with 
criminal charges still need 
representation in Multnomah 
county. The vast majority of 
those are people released from 
custody who return to court 
every few weeks to see if a 
defense attorney is available to 
represent them. Approximately 
10 people in Multnomah county 
are in custody without appointed 
counsel. The in-custody 
defendants without appointed 
defense attorneys are primarily 
individuals awaiting substitution 
of counsel. We are continually 
looking for replacements which 
can be challenging due to each 
client’s number of previous 
representations.

The courtcare free drop-
in childcare service at the 
courthouse has had staffing 
challenges since the pandemic 
began and is investigating 
solutions to improve 
recruitment. courtcare is 
funded by the Multnomah Bar 
Foundation (MBF), Multnomah 
county, the State of oregon and 
the Multnomah circuit court. 
childcare staff are hired and 
supervised by Volunteers of 
America (VoA) oregon. The 
MBF Board is working with 
VoA to find better solutions. 
The MBF also funds the 
courtSupport Navigator position 
at the information desk in the 
central courthouse lobby. 

“Time keeps on slippin’, slippin’, 
slippin’ into the future” 

- The Steve Miller Band

Time does indeed keep slipping 
into the future - particularly if 
you don’t accurately estimate 
how much time you need for 
trial. We all know that it’s hard 
to determine how much time 
your client’s family law case will 
need at trial. However, when 
you underestimate how much 
time you need (and particularly 
if you do so in order to get out 
for trial), the consequences are 
much more harmful than simply 
having to return to court to 
finish the trial at a later date. 

When a family law trial 
is assigned to a judge from 
Trial Assignment, we usually 
don’t have any additional time 
available beyond the time that 
the parties requested. We are also 
subject to the “one judge, one 
family” rule: any judge who hears 
more than one hour of a case will 
retain that case, so that future 
matters are assigned to their 
docket and will be scheduled 
by their department directly. 
The “one judge, one family” 
rule allows judges to review 
family issues in a comprehensive 
manner, consolidate hearings 
when appropriate, issue non-
conflicting orders, and craft 
solutions that best fit the needs 
of that family. 

As a result, if you 
underestimate how much time 
you need to complete your trial 
but you don’t finish within that 
time frame, it’s very likely that you 
won’t be able to get docket time 
to return to court to complete the 
trial for many, many months. For 
example, we are currently looking 
into May 2023 to find full docket 
days for trials. 

But while the consequences of 
underestimating your time may 
be frustrating for the attorneys 
and the court, it can be absolutely 
devastating for the parties. Think 
about the parents who are in trial 
in August to determine which 
parent will have sole custody 
to decide where their child will 
attend school in September: if 
you underestimate the time you 
need and don’t finish that trial 
in August, those parents won’t 

return to complete the trial until 
next year. unless the parties can 
reach an agreement, the child will 
likely have to remain in the school 
they are currently attending until 
the trial ends and a decision can 
be made. 

or think about the parents 
who are in a relocation trial 
in November because one 
parent has accepted a job offer 
in another state that begins in 
January: if you don’t finish that 
trial in November, one parent 
will have to make a difficult 
choice about future employment 
and the children will remain in 
limbo about whether they might 
move, until the trial ends and a 
decision can be made. 

one day of docket time is 
six hours (9 a.m.-12 p.m. and 2 
p.m.-5 p.m.). It’s distressing to 
be in trial and see the parties 
realize around 3 p.m. that their 
case will not be done today, so 
they will have to return to court 
in the future - which means 
taking more time off of work and 
finding childcare. If you didn’t 
warn them that their case might 
not be done that day, you will 
likely have an unhappy client on 
your hands (and unhappy clients 
don’t pay their bill or refer people 
to you). 

Think also of your schedule: 
it’s never easy or economical to set 
that case aside for several months. 
You’ll have to reacquaint yourself 
with the facts and what happened 
at trial. There can also be changes 
in the parties’ or children’s lives in 
the interim that may require you 
to retry some issues. 

If you want to look like a 
rock star to your clients, don’t 
underestimate your time. Instead 
of the scenarios above, imagine 
this: you think you need about 
three hours to complete your 
case, but knowing that the 
unexpected happens, you confer 
with opposing counsel and 
agree to ask the court for four 
hours. The unexpected happens 
and you go over the three-hour 
mark by 30 minutes, but you can 
complete the trial because you 
have that additional time. The 
judge is also happy because they 
can use that extra time to review 
the cases you cited in your trial 
memoranda and start working 
on the letter opinion. If the judge 
doesn’t have to write a letter 
opinion for your trial, they are 
still happy to have any free time: 
there is always a letter opinion to 
write, an attorney fee opinion to 
complete, or documents in our 
electronic queue to sign. Most 
importantly for you, the parties 
are happy because the trial ended 
on time as predicted by you, and 
they can now move on with their 
lives (and happy clients pay your 
bill and refer people to you). 

Happy Holidays!
The MBA staff wishes you a happy holiday season. 

In 2022, oregon law firms, active and retired attorneys, judges, legal staff, and 
outside organizations, including the district of oregon Attorney Admissions Fund, 
donated over $100,000 to the Multnomah Bar Foundation to benefit courtconnect, 
courtSupport and Multnomah courtcare, and to provide seed money for future 
projects. countless others contributed time and resources to pro bono efforts. 

The generous charitable and pro bono support from our members was inspiring 
as we continued to work our way through the pandemic. We are thankful to the MBA 
membership and the Portland legal and broader community for helping to make our 
community and our state a better place. 

We wish you peace, health, happiness and prosperity, and look forward to serving 
you in 2023.
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Referee Matthew Leady
Judicial Profile
by Craig Russillo
MBA Court Liaison Committee

Riding elephants, being chased 
by hippos, and catching electric 
catfish. These are just some of 
the things Multnomah county 
Juvenile Referee Matthew leady 
experienced while living in 
the Republic of Zaire, now the 
democratic Republic of the 
congo. Referee leady was born 
in Erie, colorado, where he spent 
a majority of his formative years. 
While there, his father suffered 
a serious workplace injury that 
left him in the Icu for months. 
upon his father’s recovery, 
Referee leady’s parents decided 
to make a radical lifestyle 
change, and moved the family 
to sub-Saharan Africa. While 
in Zaire, the leadys helped run 
a boarding school, where they 
assisted with farming, livestock 
management, and school 
operations, often times working 
in the school kitchen. In addition 
to picking up a touch of Swahili, 
Referee leady’s time in Zaire 
heralded the beginning of a 
career in public service.

upon the leadys’ return 
from Zaire, they settled in rural 
colorado, where Referee leady 
completed high school. When 
deciding where to attend college, 
he received the sage advice to 
pick a school where he could 
practice his hobbies. Ever the 
avid fisherman, Referee leady 
zeroed in on oregon, attending 
and graduating with a Political 
Science degree from Pacific 
university in Forest Grove.

After graduation, Referee 
leady’s path was unclear. like any 
good college graduate uncertain 
as to life’s next step, Referee leady 
sought inspiration in the time-
honored vocation of bartending. 
But the pull of Africa and the 
commitment to public service was 
always with Referee leady. Not 
content with mixing spirits and 
pouring drinks, and still uncertain 
as to a permanent career, after 
bartending for a short amount 
of time, Referee leady bought 
a ticket to Rwanda, where he 
volunteered with an organization 
called Asante Ministries, building 
houses for the poor and assisting 
with micro-financing and 
community education.

After he completed his 
volunteer work, Referee leady, 
along with several friends made 
at Asante, gathered what money 
they had and embarked on 
an uber-budget backpacking 
trip through Rwanda and 
neighboring Kenya. during his 
travels, Referee leady visited 
the Kigali Genocide Memorial, 
which commemorates the 1994 
Rwandan genocide that saw the 
death of over 500,000 individuals 
of the Tutsi minority at the hand 
of Hutu militias.

Referee Matthew Leady

during his travels in Rwanda 
and Kenya, Referee leady began 
to focus on what he would like 
to do upon his return to the 
united States. He wanted a job 
that would eventually allow him 
the freedom to one day possibly 
return to Africa and continue his 
volunteer efforts. Referee leady 
observed that many of the older 
volunteers he encountered were 
lawyers or had gone to law school. 
This piqued his interest in one day 
going to law school and becoming 
a member of the bar. 

upon his return to the united 
States, Referee leady continued  
with work that affirmed his 
interest in serving communities 
and families. For three years, he 
worked at chehalem Youth and 
Family Services as an Education 
case Manager and Behavioral 
consultant. While there, he 
worked under a certified teacher 
while overseeing a classroom 
of teenage boys involved with 
the child Welfare Section of 
the department of Human 
Services. Referee leady’s work 
with challenged youths would 
prove invaluable to his ultimate 
position as a Juvenile Referee for 
Multnomah county. 

In the fall of 2011, Referee 
leady entered Willamette 
university college of law. While 
attending Willamette, he clerked 
for the oregon department of 
Justice, working in the civil 
Enforcement division and 
focusing on child-advocacy 
matters. After graduation, he 
continued working with the 
department of Justice as a 
paralegal, until an Assistant 
Attorney General position became 
available. As an Assistant Attorney 
General, Referee leady traveled 
extensively through the Willamette 
Valley and central oregon 
representing oregon’s department 
of Human Services. In 2016, 
Referee leady took a position 
with the department of Justice, 
working out of its Pendleton, 
oregon office, where he continued 
to represent the department of 
Human Services in numerous 
counties in eastern oregon.

Referee leady returned to 
the Portland area in 2019, still 
working with the department of 
Justice. When the Juvenile Referee 
position was announced, he did 
not immediately apply. He felt 
that while he had the sufficient 
life and work experience to do 
the job, he was concerned that 
his modest time as a lawyer was 
not commensurate with the 
position. But a judge who Referee 
leady frequently appeared before 
recognized his qualifications and 
strongly encouraged him to apply 
for the position. Referee leady 
followed this advice, applied for 
the position, and in 2021 was 

appointed to the position of 
Multnomah circuit court Family 
law and Juvenile Referee. 

For those (including the 
author) uncertain as to the 
position and duties of a referee, 
the Juvenile court Referee 
position is authorized by oregon 
statute at oRS 419A.150. The 
purpose of the position is to 
perform certain work of the 
circuit court judges assigned to 
the Juvenile court, with a de 
novo appeal right to the circuit 
court available when the referee 
is not sitting as a circuit court 
Judge pro tem. Referee leady’s 
work as a Juvenile Referee deals 
exclusively with children and 
families involved in the criminal 
justice system. He often handles 
delinquency hearings for juveniles 
and related criminal matters 
involving family members. 

When asked what he likes 
most about his job, Referee leady 
said that the greatest reward comes 
from helping juveniles and their 
families overcome barriers and 
resolve intense challenges. He 
derives significant joy from being 
able to guide people through what 
are often tremendously difficult 
circumstances. Referee leady’s 
past and current work make clear 
his genuine desire to help children 
and their families succeed. 

While the ability to help 
children and their families 
provides immense rewards, it is 
against the backdrop of a system 
stretched thin and often unable to 
help the neediest oregonians. In 
each of the 18 counties in which 
he worked, including Multnomah 
county, Referee leady has found 
that immense need for resources 
exceeds what is available. He 
has found one of the greatest 
difficulties in his work is watching 
families tackle what appear to be 
insurmountable challenges. But 
that also provides the source of 
his greatest joy: seeing families 
transition and overcome intense 
obstacles.

When Referee leady is not in 
the courthouse, he can be found 
running, cooking, and being a 
parent with his awesome wife 
to three young girls. While he 
has no intention of allowing his 
daughters to be chased by hippos, 
he is hopeful that in the near future 
they can accompany him while he 
pursues his great passion of fishing, 
where oregon (thankfully) is free 
from electric catfish. 

As we approach year end, please consider making a tax-
deductible charitable donation to the Multnomah Bar 
Foundation. 

Through courtconnect, courtSupport and Multnomah 
courtcare, the MBF promotes civic education and 
understanding of the rule of law, increases access to justice 
and improves the quality and administration of the legal 
system. Your support allows us to continue this vital work and 
fund future projects that support the court and benefit the 
community. 

donate online at www.mbabar.org/mbf, send a check, 
payable to the “Multnomah Bar 
Foundation,” or call us at 503.222.3275. 

To learn more about the MBF, contact 
Pamela Hubbs (503.854.5237,  
pamela@mbabar.org).

Support the Courts and 
the Community with Your 

Charitable Donation

mba EVENT

Learn more and register by January 13 at 
www.mbabar.org.

Painting Party with Bottle & Bottega
Thursday, January 19
5:30-8 p.m. 
Bottle & Bottega 
1406 SW Broadway, Portland

Join the MBA Events Committee for a fun, creative 
evening of painting and socializing. All the 
supplies you need - canvas, paints, brushes - will 
be supplied. An instructor will give step-by-step 
instructions on how to create your own masterpiece 
to take home with you! Light snacks will be provided, 
and additional snacks and drinks will be available 
for purchase. 

Thanks to our generous sponsors - Foster Garvey 
PC, Gevurtz Menashe PC, Hedman Family Law LLC, 
Posey Legal PC and Wyse Kadish LLP - the cost to 
attend is only $20 per person for MBA members and 
$35 for non-members. Space is limited. 

Classroom Law Project 
is seeking volunteers 
who can dedicate at least 
one weekday morning a 
month to guide teachers, 
students, and chaperones 
on courthouse tours. 

Training and support will 
be provided. 

SEEKING Volunteers FOR 
Courthouse Experience Tours

For more information, email Christopher Parrucci 
at cparrucci@classroomlaw.org.
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What is the YLS?
An inclusive section of the bar, comprised of any MBA 
member in practice less than six years or under the 
age of 36. The YLS provides leadership, networking, 
professional development and service opportunities. 
And we have fun!

Ask the Expert
Rachel Finn

Rachel Finn
YLS Member Spotlight
by Nicole Elgin
YLS Board

Helping lawyers in need 
receive addiction and 
mental health treatment

www.oaap.org | 503-684-7425 Help Us | Help Lawyers

Oregon  Lawyer  Assistance Foundation

Dear Expert, 

I am a new associate and have 
been finding it challenging to 
work with several different 
partners. They all have their own 
style of practicing and I want to 
develop my own style as well. 
How do I reconcile working with 
multiple people while trying to 
develop my own personal practice 
at the same time?

Sincerely,
Deluged-by-Differences

dear deluged-by-differences,

Working for different people, all of 
whom have unique personalities 
and styles of practicing, can 
certainly be a challenge, but you 
should consider it a positive and 
seize the opportunity to learn from 
each of them to develop your own 
individual practice. Working under 
multiple people’s supervision helps 
develop adaptability and will give 
you a variety of tools to deploy in 
the future.

Getting into the right mindset 
when delivering work product 
to the partners is crucial. The 
partner is your client and you 
should tailor your work to that 
partner. Just as many clients have 
specific preferences, whether 
major or minor, most lawyers that 
have been practicing for several 
years have developed their own 
specific preferences as well. 

Partner preferences may 
range from the more “minor” 
or stylistic preferences to 
more substantive and strategic 
proclivities. Some partners, for 
example, require that Arial font 
be used on all pleadings, while 
others only use Times New 
Roman. Similarly, some partners 

prefer to take a more aggressive 
and speedy approach to litigation 
by engaging in discovery first 
versus attempting to reach an 
early settlement pre-litigation. 

While strategies will be 
evaluated on a case-by-case 
basis, you will learn as you 
become a more senior associate 
that partners’ approaches to 
managing their cases varies 
widely. use this wide variety to 
learn “more than one way to 
cook an egg,” so to speak. As the 
associate, however, remember 
to always defer to the partner’s 
preferences when you get 
assigned to a project or case. It 
is very likely that the partner 
is already aware of the client’s 
preferences and may have certain 
preferences as a result. At the 
same time, being willing to do 
things in a way that you may 
not have done on your own will 
build versatility in your own 
skills as an attorney.

No matter what partner you 
are working for, some things will 
remain constant. For example, 
no partner will appreciate rushed 
and sloppy work. Successful 
associates make a habit of 
presenting the partner with 
work product that they believe is 
ready for any client or the court 
to review. While it is rare that 
no changes will be necessary 
(even if a more senior associate 
has taken the lead on the first 
draft), partners appreciate when 
associates take ownership of 
the projects to which they are 
assigned and are aware of the 
value they bring by putting 
together work product that needs 
only minimal revisions. 

This month, the MBA is excited 
to spotlight YlS Member Rachel 
Finn. Rachel has an interesting 
background that eventually led 
to her current family law practice 
at lufkin Peckham Bergstrom. 

Having grown up mostly 
in oregon, Rachel decided 
to travel out of state for her 
undergraduate degree and 
attended Marquette university in 
Wisconsin. There, Rachel was so 
interested in set design that she 
became a theater major. Rachel’s 
passion and skill landed her a 
full-ride scholarship to receive 
her Masters in Fine Arts at 
Southern Methodist university. 
After earning her advanced 
degree, Rachel put her education 
to practice by working as a 
freelance set designer in chicago. 

oregon seems to always be 
calling people home and in 2014, 
Rachel was drawn back to her 
home state after her freelance 
work in chicago. She began 
working a job for the 2014 
election cycle that required her 
to work in petition campaigns. 
This work sparked Rachel’s 
interest in the law, and she 
decided to begin working for the 
oregon department of Justice’s 
child Support division. 

Working in the child Support 
division is no easy task, but Rachel 
also applied to law school while 
working and was accepted into the 
lewis & clark law School evening 
program. Rachel undertook the 
incredible task of working and 
going to law school simultaneously. 
While in law school, she worked 
in a variety of roles, including as 
a certified law Student in the 
oregon doJ child Advocacy 
department and for Judge Susan 
Svetkey, who is now the chief 
family law judge for Multnomah 
county. Rachel volunteered on the 
board of the Public Interest law 
Project and was a member of the 
lewis & clark law Review. Even 
more, Rachel had her son during 
law school. 

Rachel’s hard work to 
achieve her law degree is beyond 
admirable. As many know, law 
school alone is hard enough. Add 
to that - working and having a 
baby - very impressive. 

Following Rachel’s bar 
admission, she began practicing 
family law with St. Andrew legal 
clinic in Washington county. 
Rachel loved her work there 
and just this June moved her 
practice over to lufkin Peckham 
and Bergstrom. Attorneys at 

lufkin Peckham and Bergstrom 
are also St. Andrew legal clinic 
alumni. In her practice, Rachel 
primarily practices family and 
guardianship law.

In addition to working and 
parenting a toddler, Rachel 
volunteers her time to serve 
on the YlS clE committee. 
Judge Svetkey was the one who 
originally introduced Rachel 
to the MBA, where Rachel 
subsequently became involved 
with various MBA activities. 
Rachel became a member as a 
law student and has continued 
to feel a strong association with 
the MBA, especially because of 
the quality of the clEs offered 
to nonprofit organizations. This 
is Rachel’s first year serving on 
a YlS committee and the MBA 
is very glad to have Rachel’s 
support!

IRCO Donation Drive
Now Through December 31

Most In-Demand Items
Towels, pillows, sheets & pillowcases, blankets & comforters, shower curtains, and bath 
mats. Items should be new or in original packaging and unopened.

In-Person Donations
To drop off your donations in downtown Portland, please contact Joe Baxter at  
Joe@PaulSouthwick.com. For Industrial SE, please contact Marry Karam at  
Marry@LissaKaufmanLaw.com.

Or Donate via Amazon
Our Amazon Wishlist (www.bit.ly/give_irco) helps you easily order and send the items that 
IRCO families need. Please include delivery instructions specifying delivery on Monday 
to Friday from 8:30 a.m. to 5:00 p.m. only. 

For a tax receipt, please email Fundraise@IRCO.org. Thank you for your commitment to 
helping others in your community.

A Collaboration of the Oregon Arab and Iranian Bar Association, Oregon Muslim Bar 
Association, YLS Membership Committee and YLS Service to the Public Committee. 
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What’s your next move?
Call the Practice Management Attorneys Team for guidance.

503.639.6911 | osbplf.org

Mediations & Arbitrations

Richard C. “Dick” Baldwin
Former Supreme Court Justice,
Trial Judge & Trial Attorney

Baldwin Dispute Resolution

All disputes, including:
•	 Personal Injury and 

Wrongful Death
•	 Commercial Litigation
•	 UM/UIM Neutral
•	 Arbitration Services of 

Portland (Panelist)
•	 American Arbitration 

Association (Employment 
Law Panelist)

503-545-0304
baldwinresolve@gmail.com

Arbitration and Mediation Services
Over 80 years of trial experience

www.kitcheladr.com
Chris Kitchel
chris@kitcheladr.com
503.502.8861

Jan Kitchel
jan@kitcheladr.com
503.730.0685

Kitchel 
ADR
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The Corner Office
Continued from page 9

VOLUNTEER TO 
REDUCE ABUSE 

Guardian Partners seeks volunteers to meet with  
elder adults and disabled adults under Guardianship care to 

ensure they are safe and thriving. 

Volunteer Monitors are at the heart 
of our mission to keep vulnerable 
Oregonians safe and thriving. You’ll 
be given training and ongoing 
support to be successful. Once 
assigned a case, you’ll meet with the 
Protected Person as well as their 
Guardian and furnish a report to the 
Court, identifying any evidence of 
abuse or neglect.  

• Typical cases requires six hours of 
time. 

• Highly flexible—can be scheduled 
on your time at your convenience. 

• Operating in Multnomah, 
Clackamas, Marion and Lane 
counties. More counties 
anticipated soon. 

• The difference you make in a 
Protected Person’s life can be 
profound! 

 
I would love to schedule time to chat  

with you, your professional group,  
social group or faith group  

about our volunteer program. Let’s talk! 
 

Contact:   
Marc Kochanski, Community Relations Manager 
marc@guardian-partners.org  |  971-409-1358 

1 0 8 1 4  N E  H A L S E Y  S T   |   P O R T L A N D ,  O R   9 7 2 2 0  

Injury law in  
Oregon and Washington  

Available for consult, association, or referral.                        

“Been there,  
   done that.”

“Still there, 
 still doing it.”

JESSE JACOBS DON JACOBS   

Portland 503.222.7757       •      Vancouver 360.695.1624       •      nwinjurylawcenter.com

JESSE JACOBS    
Clark County, WA Bar Association President 
OTLA Guardian 
WSAJ Eagle

DON JACOBS   
Trial Lawyer of the Year, Clark County (2015) 
Past President, Oregon Trial Lawyers Association

BURNOUT 
IS BAD 
ENOUGH
Don’t deal with it alone.

503.226.1057
oaap.org

The second opposing counsel 
never seemed interested in those 
conversations, which was fine. 
They were under no obligation 
to do so. But I still believe we 
missed an opportunity (or two) 
to better serve our clients. Had we 
had similar conversations focusing 
on problem solving, rather 
than merely jockeying towards 
litigation, we might have found 
some way to keep our clients out 
of court.

overall, the contrast in 
experience reminded me that 
lawyers should be more than 
litigators. We should do more 
than the law or our ethics rules 
require us to do.

I often describe the law as 
“the least common denominator 
of human behavior.” The law 
does not establish standards 
for honor, integrity, dignity, 
politeness, or decency. In a lot of 
instances, the law doesn’t even 
separate “good” from “bad,” 
merely “legal” from “illegal.” A 
“good person” doesn’t strive to 
meet the minimum required 
by law; a good person strives to 
exceed those minimums.

Additionally, focusing on 
litigation only can lead to tunnel 
vision. If you’re focusing on 
litigation only - on persuading 
a judge to rule in favor of your 
clients - then you risk missing 
opportunities to solve problems 
before you get to court. You may 
still adequately and properly 
serve your client, but are you 
missing out on something more?

I made it a point to talk 
to other lawyers (and even 
some normal people) about 
my interactions with opposing 
counsel, my clients, and the 

other people involved - not 
simply the facts of the case or 
legal issues involved, but the 
human interactions. Most of 
the time, I gleaned at least a 
few good insights and a better 
understanding of the case 
overall, and each conversation 
sparked at least a few ideas 
about how I could be a better 
attorney or gave me a different 
perspective on the clients’ 
underlying disputes.

We usually resort to case 
studies from litigation to provide 
the context for discussing 
professionalism in the legal 
industry. I think we do so 
because the crucible of litigation 
does test a person’s ability to 
remain dignified, respectful, 
polite, and professional (overall) 
in an adversarial, emotionally 
charged environment. But we 
should remember to look beyond 
fellow litigators when striving 
to be more professional. A 
conversation with a transactional 
lawyer, a legal assistant or 
paralegal in your firm, or a 
trusted friend outside the 
profession entirely could give 
you the information, insight, or 
realization you need at the time.

The Corner Office is a recurring 
feature of the Multnomah Lawyer 
and is intended to promote the 
discussion of professionalism 
taking place among lawyers in 
our community and elsewhere. 
While The Corner Office cannot 
promise to answer every question 
submitted, its intent is to respond 
to questions that raise interesting 
professionalism concerns and 
issues. Please send your questions 
to mba@mbabar.org and indicate 
that you would like The Corner 
Office to answer your question. 
Questions may be submitted 
anonymously.

RUDY LACHENMEIER
Mediator & Arbitrator

•	 45 Years as a Civil Trial Attorney 
•	 Highly Trained Mediator since 2012
•	 Co-Authored ADR in Oregon Chapter on 

Mediation Techniques
•	 Black Lives and All Lives Matter
•	 Effective,	Affordable	and	Willing	to	Travel	
State-Wide

www.ledrlaw.com  
rudy@ledrlaw.com	•	503-207-6932
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Pro Bono Volunteers
Thank you to the following 
lawyers who recently donated 
their pro bono services to the 
children’s Representation 
Project, the Volunteer lawyers 
Project at legal Aid Services of 
oregon, or Wills for Heroes. 

Visit www.mbabar.org/probono 
to discover pro bono opportunities 
in Multnomah county.

Alan Aldous •	derek Ashton	•	
Katie Baker • london Ballard • 
Paul Balmer • Jordan Barbeau • 
Jonathan Bennett •	christopher 
Bergstrom •	Brittany Berkey •	
chris Burnett •	Brett carson 
•	christopher coyle • Tiffany 
davidson •	Jeannine Ferguson 
•	Anna Friedhoff •	Michael 
Fuller •	Adrienne Garcia •	
david Gearing •	Breanna Geiger 
•	James Geringer •	Stephen 
Gindling •	Anne Haugaard •	

Natalie Hedman •	launa Helton 
•	Elizabeth Hohn • laurel Hook 
•	Kali Jensen •	Samuel Justice •	
Allison Kamilos •	Andrew Kelly 
•	lisa Kenn •	Bruce Knivila •	
John Koch •	Allyson Krueger • 
William Kwitman •	Elizabeth 
lemoine •	Henry leSueur • 
John “Jack” lundeen •	Robert 
lusk •	Riley Makin •	david 
Malcolm •	Trisha Mayhew •	
Thomas McElroy •	cynthia 
McNeff •	Erin Morris •	Ksen 
Murry •	lisa Naglins •	Jonathan 
ogden •	Shannon Parrott •	leslie 
Punzalan •	Nicholas Rogers •	
Susan Rossiter •	Robert Scherzer
George Senft •	Jackson Shaw 
•	Mindy Stannard •	Hon. Jill 
Tanner •	Brenna Tanzosh •	
Emily Templeton •	Heather 
unger •	Evans Van Buren •	
darin Wisehart •	Todd Worthley 
•	Terry Wright

22% increase in cash flow with online payments  

Vetted and approved by all 50 state bars, 70+
local and specialty bars, the ABA, and the ALA 

62% of bills sent online are paid in 24 hours

Trusted by 50,000 law firms, LawPay is a 
simple, secure solution that allows you to 
easily accept credit and eCheck payments 
online, in person, or through your favorite 
practice management tools.

I love LawPay! I’m not sure why I 
waited so long to get it set up.

– Law Firm in Ohio

Member Benefit Provider
lawpay.com/mbabar
866-730-4140

Data based on an average of firm accounts receivables increases using online billing solutions.

Meg Goldberg, M.S., J.D.
503-236-2892
goldbergmediation.comGoldberg

MEDIATION

At a branch in 
the road?
Find your way in mediation.

Bob McGaughey 
Mediator | Arbitrator 

40+ Years Litigation Experience

Business Owner Disputes 

Contract Breaches 

Fiduciary Claims 

Employment 

Torts 

law7555.com
bobm@chenowethlaw.com 503-223-2520
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Classifieds

For over 35 years, the MBA Health Trust has offered competitive plan designs and 
premiums for law firms throughout the state of Oregon and Clark County, Washington. 
MBA member firms choose the MBA Health Trust because of our wide choice of 
plans, simplified enrollment and billing, outstanding customer service, and value 
added benefits. Any firm with at least one W2 employee is eligible to enroll on the 
first day of any month.

Expanded options to the MBA Health Trust now include:
• A new $500 deductible health plan
• Enhanced prescription drug benefits on many plans
• Dental/vision plans with rates guaranteed until April 1, 2023
• New options for law firms outside the Portland area

Contact us today for a free quote or visit aldrichadvisors.com/mba for more information.

MEET THE TEAM

LOOKING FOR HIGH QUALITY AFFORDABLE HEALTH COVERAGE?

aldrichadvisors.com/mba

Tracey Davis
tdavis@aldrichadvisors.com 
503.485.2482

Stephanie Carpentier 
scarpentier@aldrichadvisors.com  
503.716.9334

Steve Doty
sdoty@aldrichadvisors.com
503.716.9398

Positions 
Available
Law Clerk Vacancy
chambers of the Honorable 
Marco A. Hernandez, uS 
district court, Portland. This is 
a two-year term clerk position, 
beginning Fall 2024. 
Submit cover letter, resume, law 
school transcript (unofficial is 
fine), 
writing sample (no more than five 
pages, double-spaced; excerpts 

are fine), and two letters of 
recommendation. Applications 
(hard copies only) must be 
received between February 15 
and April 14, 2023. Send or 
deliver to Elisabeth Rennick, law 
clerk to Honorable Marco A. 
Hernandez, 1507 uS courthouse, 
1000 SW Third Ave, Portland, 
oregon 97204. 

Space Available
Four Downtown Portland/
Private Offices
18x14 for $1,300 per month, 
15x10 for $1,025, 13x12 for 
$1,000, and 12x11 for $1,000. 
Tenth floor office in cascade 

Manage your law firm
from anywhere.
Spend more time doing what you love. Manage your legal practice 
from any device, anywhere and keep your practice running smoothly.

Claim your 10% Clio discount at
landing.clio.com/multbar

Habitat for Humanity seeking volunteer 
attorneys to guide homebuyers through 

affordability documents.

For more information, please contact Loretta Kelly at 
loretta@habitatportlandmetro.org

or call 503.287.9529 x 34

Building. Two blocks from 
Pioneer Square and MAX transit 
hub. Alder Street parking garage 
across street. Rent includes 
reception, telephone/internet, 
office conference room, shred, 

copier & postage machine use. 
Building amenities: gym w/
shower, tenant lounge. contact 
Jamie at 503.243.2733 or
jamie@kramer-associates.com.


